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AGREEMENT 

Between 
Caterpillar 1 nc. and International Union, United Auto­

mobile, Aerof.pace and Agricultural Implement Workers 
of America and its affiliated Local Unions Nos. 145,751, 
786,974,14i;;,1989,and2096. 

PREAMBLE 

This Agreement entered into and concluded at Peoria, 
Illinois, on this 16th day of March, 1998, by and between 
Caterpillar Inc., hereinafter severally designated and 
referred to as :Jie "Company" but only with respect to the 
facilities owned or operated by them respectively at 
locations covered by the bargaining units specified in 
Article 2 and the International Union, United Automo-
bil e, Aerospace and Agricultural Implement Workers of 
America and i ts affiliated Local Unions Nos. 145,751,786, 
974, 1415, 1989, and 2096 hereinafter designated and 
referred to as the "Union," through their duly authorized 
representatives, do hereby agree as follows: 

ARTICLE 1 

Purpose 

(1.1) The purpose of this Agreement is to establish 
harmonious relations between the parties and to facili­
tate orderly adjustment of grievances, complaints and 
disputes which may arise from time to time between the 
Company and the Union. This Agreement is entered 
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into in consideration of the mutual performance thereof 
in good faith by the parties. 

(1.2) The parties agree that wherever words such as 
"he," "him," "his," "Committeeman," "Foreman," or 
similar words appear in this Agreement, appended Let­
ters of Agreement, Exhibits, Local Agreements, or Agree­
ments and Plans relating to Pensions, Group Insurance, 
Supplemental Unemployment Benefits, Tax Deferred 
Savings Plan, and Incentive Compensation Plan, it is 
understood that such words are considered asexual and 
refer to females and males equally. 

ARTICLE 2 

Recognition 

(2.1) The Company recognizes the International 
Union, United Automobile, Aerospace and Agricul­
tural Implement "Workers of America (hereinafter some­
times called International Union) and its respective 
Local Unions 145,751,786,974,1415,1989,and2096 
as the exclusive representatives severally for the re­
spective bargaining units, hereinafter described, for the 
purpose of collective bargaining with respect to rates of 
pay, wages, hours of employment, and other conditions 
of employment. 

The respective bargaining units to which the recogni­
tion of the International and the respective Local Unions 
extends are: 

(i) Local 974 and International Union - the Peoria 
Unit as described in NLRB Certification dated 
June 10, 1948, Case No. 13-RC-175. The geo-
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graphical limits of the above unit shall include the 
following plants or facilities: 

(a) Foundry Business Unit (Mapleton) 

(b) Performance Engine Products Division 
(Mossville) 

(c) Track-Type Tractors Division (East Peoria) 
(d) ChemicalProductsBusinessUnitOlossville) 

(e) Transmission Business Unit (East Peoria) 
• (f) Technical Services Division (Technical 

' Ci ;nter and Peoria Proving Ground) 

(g) Pfirts and Service Support Center (Morton) 

l (ii) Local 751 and International Union-the Decatur 
i Unit as described in NLRB Certification dated 
; September 26, 1955, Case No. 13-RC-4494and 
i CaseNo.l3-RC-4508. 
I (iii) Local 7 86 and International Union - the York Unit 
I as described in NLRB Certi fication dated April 5, 
J 1954,Case No. 4-RC-2199. The geographical lim­

its of the above unit shall only include the Parts 
and Service Support Business Unit (York). 

(iv) Local 115 and International Union - the Aurora 
Unit as described in NLRB Certification dated 
September 27, 1958, Case No. 13-RC-6075 and 
CaseNo.l3-RC-6122. 

1 (v) Local 1415 and International Union - the Denver 
[ Unit as described in NLRB Certification dated 

April 27,1966,CaseNo.27-RC-2942andCaseNo. 
27-RC-2943. 
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(vi) Local 1989 and mtemationalUnion-theMemphis 
Unit as described in NLRB Certification dated 
July 12,1976,CaseNo.26-RC-5283. 

(vii)Local 2096 and International Union - the Pontiac 
Unit as described in NLRB Certification dated 
February 16,1979,CaseNo.33-RC-2393. 

(viii)Other Locals of the International that now or 
hereafter may represent employees at other facili­
ties of the Company may with the consent of the 
Company and the International, become parties 
to this Agreement during its term; in such event 
the several Local Unions signatory hereto agree 
that the Preamb te hereof and this Section 2.1 may 
be amended without further concurrence by them 
to reflect such joinder. 

(2.2) The provisions of this Central Agreement and 
appended Letters of Agreement (together with the ap­
propriate Local Agreement when made and ratified) shall 
comprise a complete agreement for, and be individually 
applied to, each bargaining unit specified in Section 2.1 
of this Agreement. This Central Agreement even though 
not a complete agreement as to all terms and conditions 
of employment at the several bargaining units, shall be 
effective and binding on the Union and the Company on 
the first Monday following the date on which the Com­
pany receives satisfactory notice from the International 
Union that it has been ratified by a majority of the 
employees represented by the Union voting on ratifica­
tion. No Local Agreement shall change, alter or detract 
from this Agreement, but rather shall only supplement 
this Agreement to the extent not inconsistent with it. If 
there is a conflict or inconsistency between the provi-
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sions of this Agreement and those of any Local Agree­
ment, the provis Ions of this Agreement shall be control­
ling. 

ARTICLE 3 

Union Security 

(3.1) Each employee shall, on and after the thirtieth 
day following his first day of employment in a bargain­
ing unit, be required as a condition of employment in that 
bargaining unit to be and remain a member of the Union; 
provided, that this shall not apply (a) to any employee to 
whom such membership is not available on the same 
terms and conditio as generally applicable to other mem­
bers, nor(b) to any employee to whom membership in the 
Union is denied, or whose membership in the Union is 
terminated, for any reason other than his failure to tender 
the initiation fee and periodic dues uniformly required as 
a condition of acquiring or retaining such membership, 
nor (c) until the thirtieth day following the date on which 
this Agreement goes into effect, to any person who on 
the date this Agreement goes into effect, is an employee 
(whether ornot actively working) but is not amember of 
the Union in good standing in accordance with its 
Constitution and Bylaws, nor (d) to any employee cov­
ered by Local Agreements between the Company and 
Union Locals Nos. 1415 and 1989. 

(3,2) For the duration of this Agreement, any member 
of the Union desiring to have the Company check offthe 
Union initiation feeji any, and his regularmonthly Union 
membership dues, may sign, secure any other signature 
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necessary, and complete an "Authorization for Dues 
Check-Off' which will authorize the Company, or the 
Trustee of the Supplemental Unemployment Benefit 
Fund, as the case may be, to deduct such dues from the 
employee's earnings, or from any Regular Benefits due 
him, by reason of being on a scheduled layoff as defined 
in Section 12.15 (D) of this Agreement, from the Supple­
mental Unemployment Benefit Fund under the terms of 
the current Supplemental Unemployment Benefit Plan 
Agreement between the parties. Such dues, regardless 
of source, shall be remitted to the Financial Secretary of 
the respective Local Union. However, the Company 
shall not deduct initiation fees from the earnings of 
employees in the bargaining unit represented by Local 
974. 

The Union will provide the necessary "Authorization 
for Dues Check-Off forms which shall authorize the 
Company and/or such Trustees to make such deduc­
tions and the Union will secure the necessary signature 
or signatures on the forms and deliver the properly 
completed and signed forms to the Company. Such 
"Authorization for Dues Check-Off is to be in the form 
agreed upon by the parties. Such "Authorization for 
Dues Check-Off will be placed in effect by the Company 
during the next month following delivery to the Com­
pany, if such assignment is delivered not later than the 
day of the month specified in the respective Local 
Agreement. Otherwise, the assignment will be placed 
into effect the second month following. 

Deductions to be made in accordance with this Section 
shall be from the employee's pay earned during the first 
full week of each calendar month provided an employee 
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has earnings in that pay period, or from any Regular 
Benefit payable to the employee for the first full week of 
each calendar month from the Supplemental Unemploy­
ment Benefit Fund. If an employee has insufficient 
earnings in the first pay, or insufficient Regular Benefits 
payable from -he SUB Fund for the like period, the 
deduction shall be made from a subsequent pay for 
weeks during that same month, or Regular Benefits 
payable for th« same weeks regardless of when such 
benefits are paid. If the employee has insufficient net 
earnings in any of these pays, or insufficient net Regular 
Benefits payable for the same weeks in that calendar 
month, the amount of the dues shall not be carried into 
the succeeding month, but the Company shall report to 
the respective Local Union that the employee had no 
dues deducted for that month, having received insuffi­
cient earnings in any of these pays, or insufficient 
RegularBenefitsforthe same calendar month. Initiation 
fees shall be carried until collected. 

Notwithstanding the provisions of this Section 3.2 and 
provided thirty days have elapsed following receipt by 
the Company of the necessary "Authorization for Dues 
Check-Off on a weekly basis the Company will, as of the 
first pay in the following month, check off dues on a 
weekly basis. 

Weekly deductions to be made in accordance with this 
Section shall bt: from the employee's pay received during 
each of the firs t four full weeks of each calendar month 
provided an employee has earnings in those pay periods. 
If an employee has insufficient earnings in any of these 
pays, the deduction shall be made from a subsequent pay 
that same month. If the employee has insufficient net 

7 



earnings in all of these pays, the amount of the dues shall 
not be carried into the succeeding month, but the Com-

« pany shall report to the respective Local Union that the 
employee had no dues deducted for that month having 
received insufficient earnings in any of the pays. Initia­
tion fees shall be carried until collected. 

A total of the deductions made each week in accor­
dance with this Section 3.2 shall be paid to the Financial 
Secretary of the respective Local Union no laterthan five 
regularly scheduled workdays (excluding Saturdays, 
Sundays, holidays as listed in Section 7.8 and vacation 
periods as described in Section 9.2) after the end of the 
week in which paychecks are distributed which reflect 
the deductions and efforts will be made to make such 
payments by Tuesday of the week following the week in 
which paychecks are distributed which reflect the de­
ductions. 

The current "Authorization for Dues Check-Off" form 
used by the parties shall be deemed to authorize the 
Trustee of the Supplemental Unemployment Benefit 
Fund to make the deductions hereinbefore provided. 
The Union agrees that it will indemnify the Company and 
hold it blameless for any damages which may be as­
sessed as a result of the operation of this Section. 

(3.3) A "Check-Off Authorization" shall be irrevocable 
by an employee in the Union Locals 145,751,786,974, 
1415,1989, and2096(l)foraperiod of one year from the 
date of delivery of such authorization to the Company or 
each successive period of one year or (2) until the 
termination of this Agreement, whichever occurs sooner, 
unless written notice is given by any such employee to 
the Company and the Union not more than twenty days 

and not less than ten days prior to the expiration of (a) 
any such one year period or (b) this Agreement, which­
ever occurs soonsr. 

A "Check-Off Authorization" of an employee who 
separates from a bargaining unit after the effective date 
of this Agreement, and who thereafter returns to that 
bargaining unit, shall be automatically reinstated upon 
such return, except when the employee's return is sub­
sequent to the teimination of this Agreement. 

ARTICLE 4 

Representation 

(4.1) Beginning with the commencement of the termsof 
office for Union Representatives who are elected subse­
quent to the effective date of the Agreement or June I, 
1999, whichever occurs earlier and in order to provide a 
system of Union Representation for the processing and 
settlement of grievances, the representation structure 
for each Local and the duties and privileges of such 
representatives s hall be set forth in the appropriate Local 
Supplement. The number ofCompany-paid part-time (as 
necessary) committeemen for each business unit shall be 
as set forth below: 

Number of 
Business Unit Committeemen 

Performance Engine Products 
Division (Mossyille) 6 
Track-Type Tractors Division 
(East Peoria) 6 



Wheel Loaders and Excavators 
Division (Aurora) 5 
Mining and Construction Equipment 
Division (Decatur) 5 
Foundry Business Unit 
(Mapleton) 3 
Transmission Business Unit 
(East Peoria) 3 
Parts and Service Support 
Center (Morton) 3 
Fuel Systems Business 
Unit(Pontiac) 4 
Technical Services Division 
(Technical Center and Peoria 
Proving Ground) 2 
Chemical Products Business 
Unit (Mossville) 2 
Parts and Service Support 
Business Unit (Denver) 3 
Parts and Service Support 
Business Unit (York) 3 
Parts and Service Support 
Business Unit (Memphis) 3 

(4.2) Union Representatives will handle grievances 
with least possible interference with production and 
efficient operations. If in any instance the Company feels 
that such privileges are being abused, it shall so notify 
the Local Union, in writing, and in the event the abuse is 
not then corrected, or an understanding not reached, the 
Company may suspend the privileges of the Union 
Representative involved. Any dispute arising therefrom 
may then be taken up under the grievance procedure. 
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The Company agrees that the provisions of Sections 
4.2 or 4.3 will not be administered in such a manner that 
Union Representatives will be denied the privileges 
granted Union Representatives in the performance of the 
functions permitted such representatives under this 
Agreement or tb; appropriate Local Agreement. 

(4.3) If, in the handling of a grievance in accordance 
with the provisions of this Agreement, or the appropriate 
Local Agreement, it is necessary for an employee or a 
Union Represent ative to leave his line, unit or immediate 
working area, the employee or Union Representative 
shall secure a pass from his immediate Supervisor. Such 
pass shall indicate the reason for the issuance of the pass 
and the area or areas which the Union Representative is 
authorized to enter. The Union Representative will present 
the pass to the Supervisor of the area for which the pass 
was issued and indicate the employees he wishes to 
contact. 

(4.4) Each Local Union shall provide the Company with 
a list of all Union Representatives, members of Grievance 
Committees, members of the Bargaining Committee, and 
officers of the Lo ;al Union. Each Local Union shall notify 
the Company of any changes in this list as promptly as 
possible. The Company agrees to provide each Local 
Union with a list of supervisory employees, by depart­
ments and shifts, who are authorized and designated to 
handle grievanc ;s under the local grievance procedure. 
The Company shall notify the Local Unionof any changes 
in this list as promptly as possible. 

(4.5) Upon request to a Business Unit Labor Relations 
Department, International Representatives of the Union 
(not to exceed two) shall be granted permission to visit 
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a business unit during working hours for the purpose of 
investigating any specific grievance which is pending 
the Final Step of the grievance procedure, or which is 
scheduled to be heard at an arbitration hearing, and the 
proper investigation of which requires entry into that 
business unit. The Company will acknowledge the re­
quest and will set a time which is mutually agreeable for 
such visit. A member of the Final Step Grievance Com­
mittee and the Local Union President and Chairman of the 
Local Bargaining Committee may accompany the Inter­
national Representative(s) during such visit. 

Management representatives may accompany the 
Union Representative(s) during such visit. Such visits 
shall be of reasonable duration, and during these visits 
the International Representative(s) may interview the 
aggrieved employee or employees, provided the inter­
views do not materially interfere with production and 
efficient operation. The International Representative(s) 
shall be subject to all business unit rules and regulations 
while engaged in such visit. 

(4.6) The appropriate Committeeman will be permitted 
to discuss the final disposition of the grievance in the 
grievance procedure with the aggrieved employee. 

(4.7) Throughout both the Central Agreement and 
various Local Agreements, there are references to vari­
ous facilities, locations, business units, divisions, and 
plants. Unless specifically provided otherwise, those 
terms shall refer to the following: 
Wheel Loaders and Excavators Division (Aurora) 
Mining and Construction Equipment Division (Decatur) 
Parts and Service Support Business Unit (York) 
Chemical Products Business Unit (Mossville) 
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Transmission Business Unit (East Peoria) 
Track-Type Tractors Division (East Peoria) 
Foundry Business Unit (Mapleton) 
Performance Engine Products Division (Mossville) 
Technical Services Division (Technical CenterandPeoria 

Proving Ground) 
Parts and Service Support Center (Morton) 
Parts and Service Support Business Unit (Denver) 
Parts and Service Support Business Unit (Memphis) 
Fuel Systems Business Unit (Pontiac) 

ARTICLES 

Grievance Procedure 

(5.1) A grievance is a claim of an employee or the 
Union that his or their rights including interpretation, 
application or alleged violation of any provisions of this 
Agreement, working conditions not covered by this 
Agreement, appended Letters or Memorandums of 
Agreement or appropriate Local Agreement, have been 
violated. 

(5.2) It is mutually desired that grievances be satisfac­
torily settled as quickly as possible. The parties agree 
that frivolous and/or repetitive grievances shall not be 
filed. Info ̂ nation concerning repetitive grievances pro­
vided to supervisors will also be provided to appropriate 
Union representatives. 

If the Company refuses to accept a grievance which it 
deems to be frivolous and/or repetitive, the appropriate 
Committeeman may request an explanation from the 
business unit Labor Relations Manager concerning the 
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reason(s) for such determination. If, following such 
explanation, the Committeeman still believes that such 
grievance is not frivolous or repetitive, the grievance 
may be presented, in writing, directly to the F inal Step of 
the local grievance procedure. 

The filingand processing of multiple grievances on the 
same issue or incident by employees or Union Represen­
tatives does not facilitate the resolution of grievances 
nor fulfill the intent of Section 4.2 or Section 16.5 of this 
Agreement. In order to minimize duplication of effort by 
Union Representatives, and to expedite the processing 
of grievances when more than one employee is ag­
grieved over the same issue or incident, a single group 
grievance on behalf of these employees will be presented 
to the appropriate step of the local grievance procedure. 

When a grievance arises, the employee shall identify 
the issue by indicating the specific action or non-action 
on the part of the Company which prompts the grievance 
whereupon the Supervisor shall, without undue delay, 
send for the Union's First Step Grievance Representa­
tive and an earnest effort will be made to settle the 
grievance in accordance with procedures provided in the 
Local Agreements. 

The parties jointly recognize that it is desirable to 
resolve, if possible, any question of fact relevant to any 
grievance at as early a Grievance Step as is reasonably 
possible and will cooperate with each other in an effort 
to do so; such cooperation shall extend, in appropriate 
cases, to joint investigation to establish the relevant 
facts. 

(5.3) Termination of any grievance in the First Step or, 
in locations having a Three Step grievance procedure, 
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the Second Step of the local grievance procedure, either 
by the Compan y granting relief in whole or in part or by 
the Union withdrawing or dropping the grievance, shall 
not constitute a precedent for the settlement of any 
future grievanc 3 in any Step of the grievance procedure 
or in support of either party's position in arbitration; 
however, any such "no precedent" termination shall not 
constitute an eradication of the events which led to the 
Company action or non-action of which the grievance 
complained. 

(5.4)Noclaims againstthe Company, including claims 
for back pay, by an employee covered by this Agree­
ment, or by the Union, shall be retroactive to any period 
more than 12 months prior to the date the grievance was 
first filed in writing. 

In the case of a discharged employee or other cases of 
accruing liability (as defined in Section 6.3 of this Agree­
ment), ail claims for back pay shall be limited to the 
amount of wage; the employee would otherwise have 
earned from his e mployment with the Company, less the 
following: 

1. Any Unemployment Compensation which the 
employee is not obligated to repay or which he is 
obligated -:o repay but has not repaid nor autho­
rized the Company to repay on his behalf. 

2. Compensation for personal services other than 
the amount of compensation he was receiving 
from any other employment which he had at the 
time he last worked forthe Company and which he 
would hav; continued to receive had he contin­
ued to work for the Company during the period 
covered by the claim. 
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Wages for total hours worked each week in other 
employment in excess of the total number of hours the 
employee would have worked for the Company during 
each corresponding week of the period covered by the 
claim shall not be deducted. 

(5.5) Employees shall be given disciplinary layoff, 
suspended from employment, or discharged only for just 
cause. In imposing disciplinary layoff, suspension or 
discharge on a current charge, the Company will not take 
into account any prior infractions (including falsification 
of employment application) which occurred more than 
three years previously nor, in the case of attendance 
infractions, any days of absence paid under Section 15.1 
for which prior approval had been granted by the Com­
pany for such absence. In the event an employee has 
been given disciplinary layoff, suspended from employ­
ment, or discharged, his Supervisor will send for the 
employee's Committeeman to discuss, for such time as 
may reasonably be necessary, the case with the em­
ployee. In the event the employee's Committeeman is not 
available, the appropriate Union representative will be 
called. 

Within a reasonable time (not to exceed 5 working 
days) after disciplinary layoff, suspension from employ­
ment or discharge has been imposed, either party may 
request that a disciplinary hearing be conducted by the 
appropriate Final Step Company representative. At the 
disciplinary hearing, the employee shall have the right to 
be present and the appropriate Committeeman shall have 
the right to represent him. If the parties mutually agree, 
witnesses may be jointly interviewed so the relevant 
facts can be ascertained. Employees at work who partici-
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pate in a disciplinary hearing will not lose pay for 
regularly scheduled hours spent in such hearing. 

Grievances involving disciplinary layoff, suspension 
or discharge may be presented, in writing, directly to the 
Final Step of the local grievance procedure. 

The Company must be notified of a claim of wrongful 
disciplinary layoff, suspension or discharge within fif­
teen calendar days after same occurs, and the case shall 
be taken up promptly and diligent efforts made to dis­
pose of it. 

(5.6) An employee who receives a warning will, where 
the act lesulting in the warning would constitute cause 
for disciplinary action if continued, be given a written 
notice setting forth his name, badge number, date of the 
warning, and the reason for the warning. 

(5.7) IF, in the Final Step of the local grievance proce­
dure, the Union considers as unsatisfactory the 
Company's decision on a grievance which has as its 
basic issue a medical disagreement wherein the findings 
of the Company's physician or physicians are in conflict 
with the findings of the employee's personal physician, 
the medical question shall be submitted to a third phy­
sician mutually agreed to by the parties within five 
working days following the Company's decision on 
such grievance. The medical opinion of the third physi­
cian after examination of the employee and consultation 
with the other two physicians shall resolve such conflict. 
A copy of the third physician's findings shall be sup­
plied to both the Company and the Union. The expense 
of the third physician shall be paid one-half by the 
Company and one-half by the Union, each of whom will 
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be billed separately by the third physician for their share 
of such expense. 

Each Local Union may, at its option, develop with the 
Company a list of mutually agreeable physicians includ­
ing specialists, and/or medical facilities to which such 
medical disputes may be referred. 

ARTICLE 6 

Arbitration 

(6.1) Except for those grievances referred to in Section 
6.9below,ifthe Union isoftheopinionthattheCompany's 
Final Step decision on agrievance involving the interpre­
tation, application or violation of any provision of this 
Agreement, appended Letters of Agreement or appropri­
ate Local Agreement is unsatisfactory and that the 
grievance merits consideration for possible arbitration, 
the appropriate Local of the Union shallprepare a "Union 
Statement of Unresolved Grievance" and shall refer the 
grievance to the appropriate Regional Director of the 
International Union, or his designated representative, 
who shall review such grievance and all relevant facts to 
determine whether it warrants further consideration. If 
the Regional Director or his designated representative 
determines that the grievance warrants further consider­
ation, he shall deliver the "Union Statement of Unre­
solved Grievance " to the UA W- Agricultural Implement 
Department. It shall be the final responsibility of the 
U AW-AgricuItural Implement Department to determine 
whether such grievance shall be referred to arbitration as 
hereafter provided. 

IS 

If the U AW-Agricultural Implement Department is of 
the opinion that such a grievance merits consideration 
for possible arbitration, the UAW-Agricultural Imple­
ment Department shall within, but notbeyond, 60 calen­
dar days: of the date of the Company's answer in the Final 
Step of the grievance procedure, prepare and deliver a 
written "Notice of Appeal to Arbitration" to the 
Company's Corporate Labor Relations Office. If such 
notice ii> not given within such time, the grievance shall 
be deemed closed. 

(6.2) The Company and the International Union (acting 
for itsel f and the appropriate Local Unions) shall, pursu­
ant to theprocedures heretofore separately agreed upon, 
select a Permanent Arbitrator, and if necessary any 
successor Permanent Arbitrators, subject, however, to 
his or their removal by death, incapacity, resignation, or 
request of the Company or the Internationa] Union. 
Should >he Company or the International Union desire to 
termina te the appointment of a Permanent Arbitrator, the 
one so desiring shall give written notice to the other and 
to the Permanent Arbitrator terminating the latter's au­
thority its of the date specified in such notice after which 
he shall have no authority to receive additional cases or 
to hold hearings (other than to complete any hearings in 
which partial evidence has been heard but not con­
cluded); the Arbitrator shall, however, complete any 
hearings in which partial evidence has been heard and 
render decision thereon and on any pending cases in 
which hearings have been completed. Any case in which 
the Arbitrator is unable orunwillingto render a decision 
shall go over to the successor Arbitrator for hearing or 
rehearing and decision. If a party gives notice to tenni-
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nate the Arbitrator's authority itshall bear the Arbitrator's 
termination fee. 

(6.3) Grievances referred to arbitration shall be heard in 
the chronological order of their referral, provided, how­
ever, that grievances involving discharges and other 
cases of similar accruing liabilities shall be heard in the 
chronological order of their referral prior to the hearing 
of any other grievance. The phrase "grievances involv­
ing discharge and other cases of similar accruing liabili­
ties" shall be interpreted to mean discharges, improper 
layoff, failure to recall an employee, or some other 
circumstance wherein an employee is not at work and 
disputes involving the suspension of the privileges of a 
Union Representative under the provisions of Section 
4.2 of this Agreement. 

Grievances which embrace issues related solely to a 
Local Supplement will be presented in arbitration by 
Regional representatives of the Union, or their desig­
nated representatives. 

By mutual agreement of the Company and the Interna­
tional Union (acting for itself and the appropriate Local 
Union), specific grievances maybe heard out of chrono­
logical order. 

(6.4) The dates for hearings of grievances referred to 
arbitration shall be established by mutual agreement of 
the Permanent Arbitrator, the Agricultural Implement 
Department of the International Union and Corporate 
Labor Relations Office. By mutual agreement of the 
parties, a tape recorder will be used to record the proceed­
ings of each hearing. In the absence of mutual agreement, 
a transcript will be prepared for each hearing by a court 
reporter. The parties may file post-hearingbriefs with the 
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Arbitrator within such period as he may specify. How­
ever, either party may, at its option and without estab­
lishing precedent for future action, waive the filing of a 
post-hearing brief, in which event, notice of intent to 
waive sue! l fi ling shall be given to the Arbitrator and the 
other part} within five calendar days after the hearing or 
receipt of'he transcript, whichever is appropriate. 

(6.5) 

a. A tentative docket of those cases to be consid­
ered at a given hearing shall be furnished to the 
Corporate Labor Relations Office and the Per­
manent Arbitrator in the numerical order for 
scheduling at least eighty calendar days prior to 
the date of the hearing. This tentative docket 
may list more cases than the number to be 
scheduled for the hearing. 
At I east sixty-five calendar days prior to a particu­
lar 1 learing, representatives from the UA W-Agri­
cultural Implement Departmentand the Corporate 
Labor Relations Office will meet to attempt to 
resolve any grievance referred to it by determin­
ing whether or not the facts of the case have 
resi ilted in a violation of the provisions cited. The 
Regional Director of the U A W (or his designated 
representatives), the Bargaining Chairman and/ 
orthe Chairman of the Final Step Grievance Com­
mittee, and the plant Labor Relations Manager (or 
his designated representatives) may attend such 
meetings. 

If unresolved grievances remain following this 
meeting and the UAW-Agricultural Implement 
Department wishes to process such grievances 
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to arbitration, the UAW-Agricultural Implement 
Department shall forward to the appropriate Chair­
man of the Final Step Grievance Committee and 
plant Labor Relations Manager a "Notice of State­
ment of Unresolved Grievances Due". This writ­
ten notice shall be forwarded within ten days after 
such meeting, and shall specify those grievances 
which remain unresolved from the tentative 
docket. If no such Notice is delivered within such 
time, all grievances on the tentative docket shall 
be deemed closed. If any grievance is bypassed 
in the chronological order, as listed in such No­
tice, such bypassed grievance's) shall be deem ed 
closed. 

At least thirty calendar days prior to the hearing, 
the appropriate Chairman of the Final Step Griev­
ance Committee and plant Labor Relations Man­
ager shall meet to simultaneously exchange "State­
ments of Unresolved Grievances" for not more 
than the following maximum number of griev­
ances in chronological order (as defined in Sec­
tion 6.3). 

Length of Rearing Number of Grievances 
1 day 3 
2 days 6 
3 days 9 

If no Statements of Unresolved Grievance are 
provided for simultaneous exchange by the Union 
then all grievances listed on the "Notice of State­
ment of Unresolved Grievances Due" shall be 
deemed to be closed. If less than the above 
maximum number of statements are provided 
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for simultaneous exchange by the Union, then all 
other grievances listed in such Notice shall be 
deemed closed. !f in the simultaneous exchange 
of'statements, any grievances listed in the Notice 
ar; bypassed by the Union, then al! such by­
passed grievances shall be deemed closed. 
The "Union Statementof Unresolved Grievance" 
shall contain (i) the specific action or non-action 
chimed to constitute a violation of this Agree­
ment, appended Letters of Agreement or appro­
priate Local Agreement and all of the facts relied 
upon in support of such claim, (ii) the specific 
section(s) of such Agreement or Agreements 
chimed to be violated, together with a statement 
of the reason(s) why such action or non-action is 
cl limed to constitute a violation of such section(s), 
aiid (iii) the specific relief requested. The "Com­
pany Statement of Unresolved Grievance" shall 
contain (i) the Company's understanding of the 
issue involved, (ii)ali of the facts relied upon by 
the Company in defense against the grievance, 
and (iii) the Company's position on the issue. 
Within ten (10) days of such exchange, either 
party may elect to file with the other a "Notice of 
Additional Facts". This "Notice of Additional 
Facts" is intended solely to allow the filing party 
to counter facts documented on the other party's 
".StatetnertfofUnresolved Grievance" which were 
not addressed on the filing parry's "Statement of 
Unresolved Grievance." Such "Notice of Addi­
tional Facts" must identify the specific facts 
buing countered. 
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It is the purpose and intent of the "Statements of 
Unresolved Grievance" and "Notices of Addi­
tional Facts" to assure that there will be full 
discussion and consideration of the grievance on 
the basis of a full disclosure of the relevant facts 
and positions. If such grievance is pursued to 
arbitration and if, in arbitration, either party 
shall attempt to deviate from or supplement the 
contents of such statements, and/or notices, the 
Arbitrator shall either (1) obtain the concur­
rence of the other party to admit the deviation or 
supplement, or (2) restrict the evidence and 
testimony to the issues, alleged violations, facts, 
and positions contained in the original state­
ments and/or notices. 

Additions to the docket of those cases referred to 
in Section 6.9 below which are to be considered at 
a given hearing shall be furnished to the Corpo­
rate Labor Relations Office in the chronological 
order of their referral at least thirty calendar days 
prior to the date of the hearing. 
Fifteen calendar days priortoaparticular hearing, 
the docket for that hearing shall be frozen by 
taking the following number of unresolved cases 
from the top of the tentative docket described in 
(a) and (b) above: 

Length of Hearing Number of Cases 

1 day 2 
2 days 4 
3 days 6 
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Within fifteen calendar days prior to a hearing, 
substitutions in the docket may only be made by 
mutual agreement of the parties. 

(6.6) Not later than the day prior to the arbitration 
hearing, the parties will meet for the purpose of preparing 
and signing a submission to arbitration, which will 
include a statement of the issue or issues and the 
Arbitrator shall decide only the issue or issues set forth 
in such submission. However, if the parties fail to agree 
upon and sign such submission by the hearing date, and 
if the Union Statement of Unresolved Grievance sets 
forth (i) the specific action or non-action claimed to 
constitute a violation of this Agreement, appended 
Letters o f Agreement or appropriate Local Agreement, 
(ii) the specific Section or Sections of such Agreement 
or Agreements claimed to be violated together with a 
statement of the reason orreasons why the action ornon-
action specified in (i) is claimed to constitute a violation 
of such Section or Sections, and (iii) the relief re­
quested, the grievance shall be presented to arbitration 
notwithstanding the failure to agree upon a submission. 
Insuchlatter event, the Arbitratorshall determine whether 
the Union Statement of Unresolved Grievance reason­
ably complies with the requirements of the foregoing 
sentence. 1 fit does not comply, he shall refer the matter 
back to the appropriate Local Union. In such event, the 
Local Unio n wilt prepare and deliver a new Statement of 
Unresolved Grievance. The grievance shall then be 
processed in the same manner as though such were the 
first Union Statement written and delivered. If the Union 
Statement of Unresolved Grievance does comply, he 
shall proceed to a decision on the merits, but shall 
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determine only whether or not the action or non-action 
specified in the Union Statement of Unresolved Griev­
ance violates the Section or Sections of the Agreement 
or Agreements so specified and, if such violation has 
occurred, the relief to be granted, which shall not be 
broader than the relief so requested. 

(6.7) The decision of the Arbitrator shall be final and 
binding upon all parties to the dispute. However, the 
Arbitrator shall have no power to change, alter, detract 
from, or add to the provisions of this Agreement, the 
appended Letters of Agreement, and/or the appropriate 
Local Agreement but shall have the power only to apply 
and interpret the provisions of such Agreements or 
Letters in reaching his decision; the Arbitrator shall 
have no power to rule on any dispute arising under 
Section 11.2 of the Aurora, Section 16.2 of the Decatur, 
Section 6.7 of the Peoria, Section 6.6 of the Pontiac Local 
Agreements, or Section 18.4 hereof. 

It shall be incumbent upon the Arbitrator to recognize 
that he has been engaged by the parties for the sole 
purpose of adjudicating disputes that are properly be­
fore him and that his conduct of the hearing should be 
governed accordingly. The parties have agreed that the 
Arbitrator should conduct an orderly hearing and that 
the Arbitrator should not intrude into eithei party's 
presentation so as to prevent that party from putting 
forward its case in the manner and sequence determined 
by that party, subject, of course, to reasonable rules of 
arbitration procedure and evidence. 

Theparties assume the sole responsibility for develop­
ing the theory, arguments and proof of their respective 
positions in the arbitration procedure. The Arbitrator 
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shall respect their judgment as to the content of their 
presentation and shall not engage in developing addi­
tional or alternative theories, arguments or proof sup­
portive of either party's position. The Arbitrator shall 
neither accept as fact, nor require the other party to 
refute, either party';; charges, allegations or statements 
that are not supported by proper evidence. 

The provisions of this Article 6 do not authorize the 
I Arbitrator to serve a1.; a mediator, conciliator or conduct 

an independent investigation of facts unless the parties 
i so mutually agree. It is the desire of both parties that the 

Arbitrator serve the parties in the adjudication role 
described above and for the purpose for which the 
arbitration process was originally developed - a means 
by which a truly impartial third party could adjudicate 
disputes between two parties to a labor agreement over 
the interpretation, application or violation of that agree­
ment. 

(6.8) Expense of the arbitration, including the 
Arbitrator's fees and expenses and stenographic or tape 
recording expenses, shall be borne equally by both 
parties subj ect to the special provisions applicable in the 

i event one of the parties terminates the Arbitrator's 
i authority. 

! (6.9) The foregoing provisions of this Central Agree-
• ment are amended only to the extent necessary to pro­

vide an expedited arbitration procedure for grievances 
wherein the parties mutually agree in the Final Step of the 

, grievance procedure that the sole issue is whether there 
| was "just cause" for either discharging an employee, or 
• giving an employee a disciplinary layoff. 
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If the appropriate Local of the Union is of the opinion 
that such a "just cause" grievance merits consideration 
for possible expedited arbitration, the appropriate Local 
of the Union shall within, but not beyond, 30 calendar 
days of the Company's answer in the Final Step of the 
grievance procedure, prepare and deliver a written "No­
tice of Appeal to Expedited Arbitration" to the appropri­
ate plant Labor Relations Manager with copies to the 
UAW-Agriculrural Implement Department and the 
Company's Corporate Labor Relations Office. If such 
notice is not given within such time, the grievance shall 
be deemed closed. 

Such grievances shall be heard in the chronological 
order of their referral, provided, however, that griev­
ances involving discharges shall be heard in the chro­
nological order of their referral prior to the hearing of 
any other grievance in expedited arbitration. 

Grievances referred under this Section 6.9 may be 
heard by either the Permanent Arbitrator or an Alternate 
Arbitrator (from a permanent panel of five Alternate 
Arbitrators to be agreed upon by the parties). 

The parties agree to waive the right to file a post-
hearing brief in such expedited arbitration. The Arbitra­
tor shall render an award within 10 calendar days of 
receipt of the transcript or in the alternative, within 10 
days of the hearing provided the Arbitrator and the 
parties agree at the time the hearing is scheduled that a 
tape recorder will be used to record the proceedings of 
such hearing. In either event, the Arbitrator will limit his 
opinion to that which is necessary to briefly explain his 
award. 
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In the event a grievance scheduled for expedited 
arbitration is resolved at least fifteen days prior to the 
date of the hearing, another such just cause grievance 
may be substituted by mutual agreement of the parties. 

ARTICLE 7 

Hours of Work and Overtime 

(7.1) The regular weekly schedule of work of employ­
ees on the regular first and second shifts shall consist of 
five days Monday through Friday, inclusive, and of 
employees on the regular third shift shall consist of five 
days Sunday night through Thursday night, inclusive. 
For all purposes of this Agreement and each Local 
Agreement, except the preceding sentence, and not­
withstanding any inconsistent provision elsewhere, in 
the case of employees scheduled to work on the regular 
third shift, Sunday night through Thursday night, the 
day of work shall be considered to be the calendar day 
upon which the shift is scheduled to end, and in the case 
of employees scheduled to work on irregular schedules 
who are scheduled to work on Sundays rather than 
Mondays, because of the fact that the regular weekly 
schedule of the regular third shift begins on Sunday 
instead of Monday, the day of work shall be considered 
to be the calendar day on which their shift is scheduled 
to end. Due to the diversity of alternate work schedules, 
altemat e work schedule shift designations will be deter­
mined by the Company. 

Although the foregoing is not a guarantee of hours, 
days or weeks of work, the Company agrees that it will 
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not schedule any employee to work less than twenty -
four (24) hours in any calendar week in which he is 
scheduled to work if its purpose in departing from a 
customary schedule is to reduce, or to avoid an increase 
in, inventory' of finished products because of sates 
prospects, (For purposes of the preceding sentence, 
days of holiday observance specified in Section 7.8 shall 
be counted to ward such twenty- four (24) hours of work.) 
Np employee shall be scheduled to work such a short 
week for such purpose for more than four weeks at any 
one time, and an employee who has been scheduled to 
work from one to foul short weeks for such purpose shall 
not again be scheduled to work a short week for such 
purposes unless at least 180 days have elapsed from the 
end of one such period to the beginning of the next such 
period. 

(7.2) The regular shifts will be as follows: 

a. The regular firstshift will start between 7:00a.m. 
and 8:00a.m.-, the exact starting times to be deter­
mined by the Company. 
In Local 786 for the Parts and Service Support 
Business Unit, the regular first shift will start 
betwccn6.00a.m. and 7:00a.m., the exact Starting 
times to be determined by the Company. 

b. The regularsecond shift wilt start between 3:00p.m. 
and 4:00 p.m. except for the Parts and Service 
Support Business Unit in Local 786. 
The regular second shift will start between 2:00p.m. 
and 3:00 p.m. for the Parts and Service Support 
Business Unit in Local 786. 
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c. Theregularthirdshiftwillstartbetween 11:00p.m. 
and 12:00 midnight except for the Parts and Ser­
vice Support Business Unit in Local 786. 

The regular third shift will start between 10.00p.m. 
and 11:00 p.m. for the Parts and Service Support 
Business Unit in Local 786. 

Employees on these shifts will be scheduled to work 
eight H°urs, including a 20-minute lunch period to be 
considered and paid for as time worked. 

An employee who is scheduled to work four or more 
hours overtime before or beyond his regular shift will be 
all owe d time for a bri e f snack, not to exceed ten minutes, 
before the start or end of his regular shift, whichever is 
applicable. 

(7.3) 1X is recognized that because of operation require­
ments, employees may be assigned to a schedule other 
than a i egular shift as above defined. Exceptions to the 
regular shift are: 

1. irregular schedules consisting of five eight-hour 

!

shifts, not necessarily coinciding with the regular 

shift, during the seven calendar days Monday 
through Sunday. 

2. Alternate workschedulesconsistingofaf 1 sched-
I tiles other than those defined as regular or irregu-
i lar. 
( When a new alternate work schedule is initiated within 
i a work group, all of the initial assignments to such 
| schedulewillbemadeonavohmtarybasis. However,in 

the eveiit that insufficient qual ified volunteers are avail­
able to meet initial staffing requirements, the Company 
shall have the right to require incumbents to work the 
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alternate work schedule and to assign employees to any 
unfilled positions as otherwise permitted under this 
Agreement. 

Employees assigned to such irregular schedules or 
alternate work schedules, and who feel that such assign­
ments are not based upon real and practical consider­
ations, may seek recourse under the grievance proce­
dure. 

(7.4) The Company will pay a night shift premium of 60 
cents per hour for all hours worked by an employee who 
is authorized to start work between 12:00 noon and 
2:00a.m., inclusive. 

An employee who is regularly assigned to and works 
a shift whose starting time entitles the employee to 
receive anight shift premium for all hours workedon such 
shift and who is temporarily assigned to the regular first 
shift for a period of time (1) to receive training which the 
Company determines is necessary, (2) to work during 
each of the 'Vacation periods" set forth in Section 9.2 of 
this Agreement, or (3) to work less than a week on the 
regular first shift shall continue to receive a night shift 
premium for all hours worked during such periods. 

(7.5) When there is no work, or not enough work, and 
an employee is permitted to report for work on his regular 
shift without being notified not to report, then the 
employee shall receive a minimum of four hours' pay at 
whatever rate is applicable, unless the lack of work is 
caused by a labor dispute within the plant or is brought 
about by a condition beyond the control of the Com­
pany. 

(7.6) Ai i employee called to work outside of his regular 
schedule shall receive a minimum of four hours' pay at 
whatever rate is applicable. The charge an employee 
received for overtime allocation purposes will be com­
patible with the rate the employee is paid. 

(7.7) Art overtime premium shall be paid as follows: 

A. Workinexcessoftheemployee'sregularlysched­
uled hours on any regularly scheduled workday 
shall be paid at the rate of time and one-half. 

B. Work performed on days outside of an employee' s 
regular workweek schedule: 

1. For the first such day shall be paid at the rate 
of time and one-half. 

2. For the second such day, regardless of 
whether the employee worked such first 
available day, shall be paid at the rate of 
double time. 

3. For the third or fourth such day shall be paid 
at the rate of time and one-half. 

C Wo>k performed on recognized holidays shall be 
paid at the rate of double time. 

(7.8) Wh ;n the following holidays (with the exception 
of December 24 and December 31 of any year) fall on a 
Sunday, Monday will be observed as the holiday. 

The following are recognized holidays: 

A. At a [1 Business Units except as noted in B of this 
Section: 

ApriI10,1998(Fri.) 
May25,1998(Mon.) 
July 4,1998 (Sat.) 
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September 7,1998 (Mon.) 
November26,1998(Thurs.) 
November27,1998 (Fri.) 
December 24,1998 (Thurs.) 
December 2 5,1998 (Fri.) 
December31,1998 (Thurs.) 

January 1,1999 (Fri.) 
January 18,1999 (Mon.) 
April2,1999 (Fri.) 
May 31,1999 (Mon.) 
July4,1999(Sun.) 
September 6,1999 (Mon.) 
November25,1999(Thurs.) 
November 26,1999 (Fri.) 
December 24,1999(Fri.) 
December25,1999 (Sat.) 
December 31,1999 (Fri.) 

January 1,2000 (Sat.) 
January 17,2000 (Mon.) 
April 21,2000 (Fri.) 
May 29,2000 (Mon.) 
July 4,2000 (Tue.) 
September 4,2000 (Mon.) 
November23,2000 (Thurs.) 
November 24,2000 (Fri.) 
December 24,2000 (Sun.) 
December25,2000(Mon.) 
December 31,2000 (Sun.) 
January 1,2001 (Mon.) 
January 15,2001 (Mon.) 
April 13,2001 (Fri.) 
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May 28,2001 (Mon.) 
July 4,2001 (Wed.) 
September 3,2001 (Mon.) 
November22,2001 (Thurs.) 
November23,2001 (Fri.) 
December 24,2001 (Mon.) 
December25,2001 (Tues.) 
December 31,2001 (Mon.) 

January 1,2002 (Tues.) 
January21,2002 (Mon.) 
March29,2002(Fri.) 
May 27,2002 (Mon.) 
July 4,2002 (Thurs.) 
September 2,2002 (Mon.) 
•>Jovember28,2002(Thurs.) 
November 29,2002 (Fri.) 
December 24,2002 (Tues.) 
December 25,2002 (Wed.) 
December 31,2002 (Tues.) 

January 1,2003 (Wed.) 
January 20,2003 (Mon.) 
Aprill8,2003(Fri.) 
May 2 6,2003 (Mon.) 
July 4,2003 (Fri.) 
S eptember 1,2003 (Mon.) 
November 27,2003 (Thurs.) 
November28,2003 (Fri.) 
December 24,2003 (Wed.) 
December 25,2003 (Thurs.) 
December 31,2003 (Wed.) 
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January 1,2004 (Thurs.) 
January 19,2004 (Mon.) 

B. At the Parts and Service Support facilities: 

May 25,1998 (Mon.) 
Juty4,1998(Sat.) 
September 7,1998 (Mon.) 
November26,1998 (Thurs.) 
November27,1998(Fri.) 
December24,1998 (Thurs.) 
December25,1998 (Fri.) 
December3l,1998 (Thurs.) 

January 1,1999(Fri.) 
May31,1999 (Mon.) 
July 4,1999 (Sun.) 
September 6,1999 (Mon.) 
November25,1999 (Thurs.) 
November26,1999 (Fri.) 
December 24,1999 (Fri.) 
December 25,1999 (Sat.) 
December31,1999 (Fri.) 

January 1,2000 (Sat.) 
May 29,2000 (Mon.) 
July4,2000(Tues.) 
September 4,2000 (Mon.) 
November 23,2000 (Thurs.) 

November24,2000(Fri.) 
December 24,2000 (Sun.) 

De member 25,2000 (Mon.) 
De :ember 31,2000 (Sun.) 

January 1,2001 (Mon.) 
May 28,2001 (Mon.) 
July4,2001(Wed.) 
September3,2001(Mon.) 
Nov ember22,2001 (Thurs.) 
November 23,2001 (Fri.) 
Deo;mber24,2001 (Mon.) 
Dec<:mber25,2001 (Tues.) 
December 31,2001 (Mon.) 

January 1,2002 (Tues.) 
May 27,2002 (Mon.) 
July 4,2002 (Thurs.) 
September, 2002 (Mon.) 
Nove tnber 2 8,2002 (Thurs.) 
November29,2002 (Fri.) 
December 24,2002 (Tues.) 
Deceraber25,2002 (Wed.) 
December 31,2002 (Tues.) 

January 1,2003 (Wed.) 
May 2<j, 2003 (Mon.) 
July 4..2003 (Fri.) 
September 1,2003 (Mon.) 
November27,2003 (Thurs.) 
November28,2003 (Fri.) 
Decerrf5er24,2003 (Wed.) 
Decemt)er25,2003 (Thurs.) 
December31,2003 (Wed.) 
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January 1,2004 (Thurs.) 

At the Parts and Service Support facilities in addition 
to the foregoing holidays, during the period April 5,1999, 
to April 1,2004, each employee shall be entided to two 
(2) additional holidays during each twelve-month period 
starting on the first Monday in April and ending on the 
last day of the last pay period prior to the first Monday 
in April the year following. Such holidays shall be 
scheduled to be takenat such times as will cause the least 
inconvenience in the area of operations in which these 
employees work and at times to be approved by their 
Supervisor. 

(7.9) Except as provided in Section 7.1, for purposes of 
computing overtime under Sections 7.7 and 7.8 above, 
the day of work shall be considered the calendar day 
upon which the employee is authorized to start work. 

No employee on a regular schedule as defined in 
Section 7.1 shall be required to take time off from his 
regular workweek in orderto work a Saturday or Sunday. 

(7.10) Overtime shall not be pyramided orpaid twice for 
the same hours worked nor shall an employee receive 
payment for the same day under more than one of the 
provisions of Sections 15.1,15.2,15.3,15.4,orl5.5. 

(7.11) All overtime will be allocated in accordance with 
the provisions of the applicable Local Agreements. 

(7.12) An employee required to work overtime on a 
regularly scheduled workday shall be given notice at 
least the workday prior to the day upon which the 
overtime is to be worked. An employee required to work 
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overtime on a day not regularly scheduled shall be given 
notice at least two workdays prior to the day upon which 
the overtime is to be worked. An employee may be 
required to work overtime only in the event he isproperly 
notified as herein provided. 

(7.13) An employee not desiring to work overtime, 
however, shall not be required to do so, if he promptly 
notifies his Supervisor, and if within the group nor­
mally sharing the overtime, there can be found another 
employee available who would be willing to work such 
overtime. An employee so notifying his Supervisor 
shall, in any event, be excused from such overtime 
assignment, if his request to be so excused is based on 
compelling personal reasons (such as personal illness 
or injury in his immediate family). 

An employee who has worked six days a week for two 
(or more) consecutive weeks shall not be required to 
work more than five days the following week without 
his consent. For purposes of the preceding sentence, 
holidays, other than those observed on Saturday, shall 
be deemed to b:; days worked. 

An employee assigned to a regular weekly schedule of 
work as defined in Section 7.1 will not be required to work 
a Saturday that immediately follows, orprecedes, any of 
the holidays specified in Section 7.8 falling on a Friday 
or Monday, except when necessary to protect the physi­
cal plant and/or equipment or unless the employee has 
been notified at feast 14 calendar days earlier that his 
services are needed for repairs that the Company has 
scheduled during such holiday weekend. This para­
graph is not applicable to employees scheduled for 
emergency parts shipments. 

39 



An employee assigned to a regular weekly schedule of 
work as defined in Section 7.1 will not be required to work 
over 10 hours in any day during such week. No employee, 
except those assigned to an irregular work schedule or 
an alternate work schedule, will be required to work on 
a Sunday, and no employee, except those assigned to an 
irregular work schedule, will be required to work on a 
holiday, except when necessary work is required to 
protect the physical plant and/or equipment. 

(7.14) The Company will advise the appropriate Union 
representative of overtime being worked by each em­
ployee in accordance with the respective Local Agree­
ments. 

(7.15) Except as otherwise provided below, all employ­
ees hired after the effective date of this Agreement, will 
have their pay distributed by electronic funds transfer to 
a financial institution of their choosing which accepts 
such funds transfer. 

As a condition of employment except as otherwise 
provided below, all current employees will make neces­
sary arrangements to allow for electronic funds transfer. 
All current employees will have 60 days following the 
effective date of this Agreement to select a financial 
institution which accepts such funds transfer and will 
provide necessary information to the Company to facili­
tate such transfer. 

Therefore, beginning 90 days following the effective 
date of this Agreement, all employees will have theirpay 
distributed by electronic funds transfer. Payday will be 
on Friday or on the next banking day preceding Friday 
ifFriday is abanking holiday. The Company will distrib­
ute nonnegotiable pay stubs to all employees. 
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If the use of electronic funds transfer creates a true 
hardship on any employee, the appropriate Committee­
man may discuss the issue with the business unit Labor 
Relations Manager. The parties will make a good-faith 
effort to resolve the issue. 

(7.16) 1Vherever in this Agreement, or the Local Agree­
ments supplemental to this Agreement, the terms "regu­
lar scheduled workday," "normal scheduled days of 
work," "iegularly scheduled hours," and all such similar 
terms are used, reference is intended to be the employee's 
usual and customary workweek and daily work hours. 

ARTICLE 8 

Health and Safety 

(8.1) The Company, the Union and employees will 
cooperate toward the prevention of accidents and fur­
therance o)"a safety program. The Company will continue 
in its efforts to protect and promote the health of all 
employees. The Company will endeavor to maintain a 
clean, properly lighted, heated, and ventilated factory 
with approved safety devices and will maintain a well-
equipped Medical Division at those plants where such 
is practical, or, alternatively will make arrangements for 
medical services to be provided by a licensed physician 
at a reasonably convenient location. 

The Company and the Union are mutually aware of the 
need for continued interest in the health and safety of 
employees covered by this Agreement. The parties. 
jointly recognize thatthe elimination or minimization of 
unsafe or unhealthy acts and conditions in the work-
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place is of mutual benefit and, as such, should not be 
pursued in an adversarial environment. The parties 
further recognize the mutual advantage of correcting any 
deficiencies and resolving any disputes at the earliest 
opportunity. Therefore, the parties agree to place re­
newed attention, emphasis, and effort into the use of the 
localsafetycomplaintprocedure. Tothisend, the Union, 
in order that it may assist its members, will encourage 
them to use these procedures before considering referral 
of the matter to any governmental agency. The Company 
agrees to continue to ensure that Supervisors at all levels 
give proper priority to health and safety issues and that 
such Supervisors are informed of the facilities and tech­
niques available to respond to health and safety issues. 

(8.2) Each plant shall have a Safety Committee, com­
posed of management and Union representatives, in 
accordance with the provisions of applicable Local 
Agreements. It shall be the duty of the Safety Committee 
to meet on a monthly basis without loss of pay for 
regularly scheduled hours. A copy of the minutes of 
such monthly meetings will be provided to members of 
the Safety Committee. Such minutes shall include: the 
date of the meeting, names of the individuals present, a 
brief statement of items discussed and the consensus or 
disposition, if any, reached on those items. 

The functions and objectives of the Safety Committee 
will be: 

a. To encourage the observation of safety rules and 
the furtherance of the safety program. 

b. To review serious or unusual injuries and ill­
nesses experienced within the plant and recom-
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mem 1 possible corrective measures where appro­
priate. 

; c. To review significant developments of mutual 
| interest in the industrial health and safety fields 
[ and consider the applicability of such develop-
| menti to the plant. 

I d. To review new manufacturing equipment and 
I majoiprocess changes where employee health or 
i safety may be affected and make appropriate 

recommendation. 
i 

I e. To review established and proposed safety pro-
cedwss for recognized hazardous materials and 

J physical hazards (noise, heat and radiation) to 
! which employees are exposed andmake appropri­

ate recommendations. 
£ To re\iew significant changes in the Company's 

health and safety programs due to legal require­
ments or Company-initiated revisions. The Com­
pany will supply this information to the Commit­
tee in advance of implementation to allow suffi­
cient opportunity to discuss these programs and 
make appropriate recommendations for improve­
ment. 

g. To review andrecommend safety-related improve­
ments in current safety training programs, such as 
vehicle operator safety training, machine opera­
tor safxity training and hazardous material train­
ing. 

(8.3) Safety Procedure 

Stage 1: An employee who believes that a condition 
has developed which presents a significant threat to his 
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safety should promptly notify his Foreman of such 
condition. The Foreman shall determine, as promptly as 
possible, whether such condition represents a signifi­
cant threat to the safety of the employee or employees 
involved and, if indicated, initiate appropriate corrective 
measures. 

Stage2. If asatisfactory solution to the problem cannot 
be agreed upon in Stage 1, theemployeemay request and 
the Foreman shall, without undue delay, send for the 
Safety Subcommitteeman (if such there be) in whose 
jurisdiction the condition exists for the purpose of con­
ducting a Stage 2 j oint investigation of the problem with 
the Foreman. Such investigation may also receive the 
attention of the General Foreman (if such there be). At 
plants where Safety Subcommittees have not been es­
tablished, the Safety Committeeman in whose jurisdic­
tion the condition exists will be called initially as pro­
vided herein. 

Stage 3: If a satisfactory solution to the problem cannot 
be agreed upon in the foregoing Stage 2 joint investiga­
tion, the investigation may be broadened at that time, if 
the Union Safety Subcommitteeman or Committeeman, 
as the case may be, so requests of the Foreman, by the 
addition of(1) the Chairman of me Union Safety Commit­
tee (in the Peoria area, the Divisional or Plant Safety 
Committeeman, and in the Decatur Plant the Safety 
Committeeman, in whose jurisdiction the condition ex­
ists), (2) the Superintendent of the area, or his designated 
representative, and (3) the Company Safety Supervisor 
or his designated representative. It is understood that 
the Union representatives specified in (1) above witt 
have designated alternates on the other two shifts who 
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will function in tfieir stead on shifts other than the shifts 
on which the representatives specified in (1) above work 
and that the Company will have been notified of these 
designated alternates. If a satisfactory solution to the 
problem is not arrived at within 3 working days the 
employee will be notified of the status of his complaint. 

Stage 4: If a satisfactory solution to the problem has not 
been agreed upon at the conclusion of the Stage 3 joint 
investigation, a grievance may be filed directly, within 
five working days, to the Final Step of the grievance 
procedure by the member of the Final Step Grievance 
Committee with in whose jurisdiction the alleged unsafe 
condition exists, and such grievance thereafter may be 
processed through the grievance procedure and, if not 
resolved, to arbitration. 

Prior to the submission of the written grievance, the 
above designated member of the Final Step Grievance 
Committee may discuss the safety problem with the 
appropriate Safsty Committeeman provided that the 
Grievance Committeeman notifies the appropriate Final 
Step Company representative that the safety problem is 
being referred to the grievance procedure. 

Union Safety i epresentatives specified in (1) of Stage 
3 of this Section 83, if desiring to investigate or discuss 
a condition of safety other than as provided above, may 
request their Suî ervisor to notify the Company Safety 
Supervisor. The Safety Supervisor, or his designated 
representative, upon such notification, will meet the 
Committeeman :it hisplace of work to discuss the matter 
involved or, if mutually desired, to j ointly investigate the 
condition in question. 
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Notwithstanding the above, and in addition to the 
other provisions of this Section, if a condition or 
practice comes to the attention of a Safety Committee­
man which he believes to constitute a serious hazard 
which immediately imperils the health or safety of an 
employee or employees, the Safety Committeeman is 
authorized to bring such condition or practice to the 
attention of the Factory or Division Manager or in 
Local 2096 the Department Manager or, if he not be 
present, to his designated representative, forthwith. 

It is understood and agreed that conditions challenged 
as unsafe, safety complaints, alleged violations of the 
safety provisions of this Agreement, etc., will not be 
processed through the First or Second Steps of the 
grievance procedure. 

Nothing inthisSection8.3 shall be construed to restrict 
the employee's rights under Section 502 of the Labor 
Management Relations Act of 1947. 

(8.4) Whenever a physical examination or laboratory 
test has been made of an employee by physicians acting 
for the Company, a report thereof will be given to the 
employee and/or the personal physician of the employee 
involved upon the written request of such employee. 
However, if such examination ortest discloses an abnor­
mal condition, die employee will be so advised. 

The Company will provide pulmonary function tests 
for Foundry employees, as deemed necessary by the 
plant Medical Director. For those employees who, be­
cause of the nature of their work, are required by the 
Company to wear respirators, the Company will provide 
medical evaluations of the respiration functions on at 
least an annual basis. 
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Once during the term of the current agreement the 
Company will make available, on an off-shift basis, 
appropriate physical tests (as deemed by the plant 
medical director) to employees in welding classifica­
tions and employees in classifications that perform oil 
quench heat treat operations. 

(8.5) Whenevcrit is determined by Companymonitor-
ingor tests thate^ployeeshavehadexposureexceeding 
thepermissible level as setforthin29CFR 1910.1000 Air 
Contaminants, Code of Federal Regulations, such infor­
mation shall beprovided in writing toiheChairman of the 
Business UnitUaion Safety Committee or, in Hie Peoria 
area,totheappropriateBusbessUnitSafetyCommittee-
man. 

(8.6) If, as the result of an employee complaint, the 
Company conducts a test of noise, air contaminants or 
air flow, the resu Its of such tests shall be explained to the 
employee involved and to the Chairman of the Local 
Union Safety Committee or, in the Peoria area to the 
Business Unit Safety Committeeman. 

(8.7) In addition to the other provisions of this Article 
8, if a condition comes to the attention of the Chairman 
of a Business Unit Safety Committee (or in the Peoria 
area, the Business Unit Safety Committeeman). 

(0 which involves noise, air contaminants orair flow, 
and 

(ii) which hi; feels constitutes a health hazard to 
employees, and 

(m) about which he has been unable to obtain a 
satisfactory explanation or response from Com­
pany Safsry representatives, 
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such Chairman prior to the filing of a grievance in the 
Final Step of the grievance procedure may submit a 
written request to the Central Committee on Health and 
Safety that such Committee conduct a joint investigation 
in accordance with item 3 of Section 8.13. If such an 
investigation is conducted, the Chairman ofthe Busi­
ness Unit Union Safety Committee and/or the Local 
Union President or his designated representative wi 11 be 
allowed to meet with the investigating Central Committee 
members before and after such investigation in order to 
explain his complaint and to receive an explanation ofthe 
Central Committee's findings. 

(8.8) The Company shall be the sole source of safety 
glasses approved for wear in designated safety glasses 
areas. Such safety glasses shall be provided by the 
Company at no cost to the employee subject to the 
following: 

a. Fornonprescription safety glasses, the Company 
shall furnish the first pair without cost to the 
employee and such glasses shall remain the prop­
erty ofthe Company. Replacement pairs, if neces­
sary, shall be at the employee's expense as pro­
vided in (c) below. 

b. For employees requiring them, prescription 
ground safety glasses shall be provided at no 
cost to the employee; provided that such safety 
glasses shall, except as provided in (c) below, be 
furnished upon receipt by the Company of a 
revised prescription. However, such replacements 
due to revised prescriptions will not be furnished 
more often than once per year. Such glasses shall 
thereafter be the soleproperty ofthe employee. A 
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prescription for ground safety glasses will be 
accepted by the Company when the prescription 
is based on an examination made by a qualified 
eye doctor within the two preceding years, pro­
vided that the Company shall in no instance be 
obligated to pay any part of the cost resulting 
from .1 prescription for nonstandard frames, spe­
cial temples, tinted or any other type of special 
glasses not required by reason ofthe employee's 
work it the Company. 

c. When the nature of an employee's work results in 
damage to either nonprescription or prescription-
ground safety glasses to the extent that the 
Company's Safety Supervisor advises replace­
ment, the replacement cost will be borne by the 
Compiny. 

d. On either nonprescription or prescription ground 
safety glasses, if an employee desires pairs of 
glasses in addition to those provided in (a), (b) or 
(c) above, the employeemay purchase them from 
the Company at the Company's cost. 

(8.9) When :he Company determines that the nature of 
a j ob requires die wearing of special protective garments 
or safety devices, other than safety glasses, the Com­
pany will furnish the equipment without cost to the 
employees and will require the wearing or use of such 
safety equipment as a condition of employment. 

(8.10) When the Company determines that the nature 
of a job requires the wearing of metatarsal protection, 
employees shill have an option of wearing auxiliary 
equipment provided by the Company or of purchasing 
safety shoes with special metatarsal protection. In the 
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event employees elect to purchase safety shoes with 
metatarsal protection, and where such purchase is made 
at a Company-approved source, the Company will con­
tribute the sum of$15.00 toward the purchase of eachpair 
of such shoes. 

(8.11) The Company and flie Union recognize the 
obligation imposed upon the parties to this Agreement 
by the Occupational Safety and Health Act. When an 
employee, who has been designated for this purpose as 
a representative of the employees in the bargaining 
unit, accompanies an OSHA inspector on an official 
plant inspection tour at the inspector's request, he shall 
not lose pay for regularly scheduled hours during such 
tour. More than one employee may participate as a 
designated representative but no more than one such 
designated representative shall act in such capacity at 
any one time and no more than one such designated 
representative will be paid for the same hours. 

Notwithstanding the previous paragraph, when two 
OSHA inspectors make simultaneous and separate in­
spection tours, one designated representative may par­
ticipate with each OSHA inspector and they shall not 
lose pay for regularly scheduled hours during such 
tours. 

(8.12) As essential and valuable as the parties agree the 
local safety complaint procedure is in resolving ques­
tions and disputes, the parties recognize the potential 
advantage of a Central Committee of health and safety 
professionals. Such a Committee, operating in a non-
adversarial environment, could provide a valuable means 
of communications between the parties on general mat­
ters of health and safety. Therefore, the parties agree to 
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the establ ishment of a Central Committee on Health and 
Safety. This Committee will consist of three representa­
tives of Die International Union and three representa­
tives of the Company. At least one of the members 
appointed by each party will have had professional 
training ia industrial hygiene and at least one other 
member appointed by each party will have had experi­
ence and/or training in industrial safety. 

The Committee shall select a Chairman and a Secretary 
from among the members serving. When a Company 
representative is Chairman, a Unionrepresentative shall 
be Secretory and vice versa. 

The Con unittee will meet as frequently and at times as 
may be mutually agreed upon. The Secretary will keep 
minutes of each meeting, copies of which will be pro­
vided to ths Company and Union representatives on the 
Committee within a reasonable time following each meet­
ing. 

(8.13) The functions and objectives of the Central 
Committet;. on Health and Safety will be: 

1. To encourage the observation of safety rules and 
the furtherance of the safety program. 

2 To review serious or unusual injury and illness 
experience of plants covered by this Agreement 
and'recommend possible corrective measures 
where appropriate. 

3. To conduct, at the request of either party, a joint 
investigation to measure noise, air contaminants 
or air flow in facilities and areas covered by this 
Agreement when and where conditions indicate 
such measurement is necessary. Arrangements 
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for such investigations shall be made in advance | 
and the investigations shall be conducted within 
a reasonable period of time. . 

4. To review the causes of major accidents which 
occur in the work place and fatalities resulting , 
fromwork-relatedinjuriesandmakerecommenda- | 
tions where appropriate. j 

5. To review established handling procedures, pro- \ 
tective measures and emergency procedures for 
all recognized harmful physical agents or chemi­
cals to which employees covered by thi s Agree- J 
ment are exposed and make recommendations J 
where appropriate. J 

6. To review significant developments of mutual 
interest in the industrial health and safety fields \ 
and consider the applicability of such'to facilities I 
or areas covered by this Agreement. i 

7. To review significant changes in the Company's j 
health and safety programs due to legal require­
ments or Company initiated revisions and make 
recommendations where appropriate. j 

8. To review and recommend changes in employee i 
education and training programs related to health 
and safety. 

9. To develop and implement a training program to 
be conducted annually during the term of this 
Agreement, consisting of three days (including , 
oneday fortravel)eachcontractyear, specifically j 
designed for local Union Safety Committee Chair- j 
men. ' 

10. Whenever it is determined by Company monitor­
ing or tests that employees have had exposure 
exceeding the permissible level as set forth in 29 
CFR1910.1000 Air Contaminants, Code of Fed­
eral Regul itions, such information shall be pro­
vided in writing to the Central Committee on 
Health and Safety.. 

11. The Company will provide to the Union Central 
Safety Committee a copy of each facility's report 
on OSHA Form #200 and the man-hours worked 
at each such facility during the period covered by 
such report. 

ARTICLE 9 

Vaca lion andSeparation Pay 

(9.1) Each employee covered by this Agreement shall 
be paid, in the manner provided herein, an amount to be 
known as a vacation payment. If an employee becomes 
separated from the payroll before such payment be­
comes due, an amount computed on the same basis as a 

. vacation payment will be paid as a separation payment. 

(9.2) Each employee having less than ten years of 
service with the Company at the end of the month in 
which the "base period" terminated, shall be eligible for 
three weeks vacation. Each employee having ten or more 
years of service with the Company at the end of the 
month in which thi"; "base period" terminated, shall be 
eligible for a fourth week of vacation. Each employee 
having twenty or more years of service with the Com-
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pany at the end of the month in which the "base period" 
terminated, shall be eligible fora fifth week ofvacation. 

Except in the event of a national emergency, those 
departments or plants in which a summer shutdown is 
contemplated wilt close the department or plant for a 
consecutive two-week period for the purpose of giving 
employees their vacations. This period, known as the 
first -vacation period," will be two full consecutive 
weeks during the period between June 15 and Septem­
ber 15 of each year. Management shall notify employ­
ees about the specific dates for their business unit not 
less than 60 days prior to the first day of the vacation 
period. In any event, such notification shall be made by 
May 15 of each year. In any national emergency, 
deviations from the above-stated intentions will be 
discussed in advance with the Union. 

The second "vacation period" for those departments 
or plants in which a second shutdown may be contem­
plated will be the seven calendar days from Christmas 
Day (or the day observed as the Christmas Day holiday) 
of one year through New Year's Day (or the day ob­
served as the New Year's Day holiday) the year follow­
ing. 

(9.3) All vacations shall be taken during the "vacation 
periods" except for the following: 

a. Vacationsofemployeesrequiredforurgentwork 
and vacations of employees in certain depart­
ments responsible for rendering service to cus­
tomers and maintenance of plants and properties. 
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b. TheadditionalweckofvacationofthoseempJoy-
ees eligible for a fourth and/or fifth week of 
vacation. 

c. Vacations of employees requiredto perform Tem­
porary Military Service (as defined in Section 
15.4) during a "vacation period." 

d. A "carryover" week ofvacation as herein below 
defined. 

c. A week of vacation stemming from the conver­
sion of forty (40) hours of Paid Absence Allow­
ance as defined in Section 15.1 (D) of this Agree­
ment. 

Vacation time under the conditions of (a), (b), (c), (d) 
and (s) above shall be taken during the "base period" 
next following the "base period" in which the pay appli­
cable to that vacation was earned, and at such times as 
will c ause the least inconvenience in the departments in 
whicl i these employees work and at times to be approved 
by the department Supervisor. 

Employees entitled to a fourth or fifth week ofvacation 
may postpone and carry over one of such weeks of 
vacation from one "baseperiod" and take such "carryover 
week" in the immediately following "baseperiod". All 
other vacation time may not be postponed from one 
"base period" to another and cannot be made cumulative 
or takai in a subsequent "base period." 

Employees whose services are required during "vaca­
tion periods" will not be asked to waive vacation entitle­
ment, or any part thereof, in the scheduling of such work. 

An employee will not be required to work either vaca­
tion period unless he has been so notified at least 30 
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calendar days priorto first day of the periodhe is required 
to work. (Not applicable at Denver or Memphis.) 

(9.4) The "base period" for the purpose of computing 
vacation and separation payments shall be from the end 
of the last full week in May, one year, through the last full 
week in May, the year succeeding. 

(9.5) The vacation payment shall be an amount in 
addition to the employee 's regular wages and shall be 
computed as a percentage of the total amount of such 
regular wages earned by the employee during the pre­
ceding "base period," less required deduction. The 
percentage to be used in computing an employee's 
vacation payment shall be as set forth in the schedule 
below: 

a. For an employee having less than 10 years of 
service with the Company at the end of the month 
in which the "base period" terminates, the appli­
cable percentage shall be six percent. 

b. For an employee having 10 or more, but less than 
20 years of service with the Company at the end 
of the month in which the "base period" termi­
nates, the applicable percentage shall be eight 
percent. 

c. For an employee having 20 or more years of 
service with the Company at the end of the month 
in which the "base period" terminates, the appli­
cable percentage shall be ten percent. 

(9.6)lf an employee is separated from the payroll during 
the "base period," the separation payment shall be 
computed on the same basis as the vacation payment. If 
an employee on the payroll at the end of any "base 
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p e r i o d ' has received during that "base period" a sepa­
ration amou-it, the vacation payment to be made shall be 
computed on the total amount of regular wages earned 
by the employee from the end of the period for which the 
employee received the separation payment to the end of 
the "base period." 

(9.7)Notlater thanJunel5ofeachyear, employees will 
be paid a portion of their vacation payment computed 
under Section 9.5 in accordance with the following 
schedule: 

Employee's 

Applicable Percentage Portion to be Paid 

<•% 2/3(4%) 
i>% 3/4(6%) 

K'% 4/5(8%) 

Not laterthan December 15 of each year employees wi U 
be paid the ba lance of their vacation payment, with such 
balance being increased by 3 % as an additional vacation 
payment. 

Separation payments will be made at the time the 
employee is paid his last paychecks, whenever that is 
possible, but in any event not later than two weeks after 
the date of separation. 

(9.8) As used in this Article 9, "service" for employees 
hiredpriorlo December 11,1970, is the measurement o f 
all periods offull-time employment with theCompany, its 
predecessors and subsidiaries. It includes all periods o f 
authorized leaves as provided hereafter in Article 14 and 
periods oflayoffsince his last date ofhire. For employees 
hired on or sub sequent to December 11,1970, "service" 
is the measurement of all periods of full-time employment 
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with the Company since his test date ofhire including all 
periods of authorized leaves as provided hereafter in 
Article 14 and all periods of layoff. 

ARTICLE 10 

Vacation Bonus 

(10.1) For purposes of this Article 10, "first eligibility 
dflte"means the last dayof the last full pay periodinMay 
ofeachyearofthiscontract(May31,1998; May30,1999; 
May 28,2000; May 27,2001; May 26,2002; May 25,2003) 
and "second eligibility date" means the last day of the 
last full pay period in November of each year of this 
contract (November 29,1998; November2g, 1999; No-
vember26,2000; November^, 2001; November 24,2002; 
andNovember3052003). 

The provisions of this Article shall not be applicable 
to employees specified in Letterof Agreements. 26 and 
Letter of Agreement No. 27. 

(10.2) In each calendar year each employee who re­
ceives a vacation payment in that year under Article 9 
and who, as of the first eligibility date in that year, (i) has 
performed work for the Company on at least one day 
during the thirteen consecutive pay periods ending on 
that eligibility date, (ii) possesses at least one yeaT of 
seniority on that eligibility date and (iii) is either an active 
employee, on leave of absence (including military leave), 
or on layoff on that eligibility date shall be entitled to a 
vacation bonus of $ 135 minus required deductions, $ 100 
of the vacation bonus will be paid not later than June 15 
of each year and the balance will be paid not later than 
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December 15 of the same year unless an employee is 
separated from the payroll subsequent to the first eligi­
bility date but before one or the other of such times of 
payment, in which event the vacation bonus, or the 
unpaid balance thereof as the case may be, shall be paid 
at the time the employee is paid his last paycheck, 
whenever ihat is possible, but in any event not later than 
two weeks after date of separation. 

(10.3) In each calendar year each employee who re­
ceives a vacation payment in that year under Article 9 
and who is not enti tied to a vacation bonus under Section 
10,2 and wl 10, as of the second eligibility date in thatyear, 
(i) has performed work for the Company on at least one 
day during the thirteen consecutive pay periods ending 
on that eligibility date, (ii)possesses at least one year of 
seniority subsequent to the first eligibility date and (iii) 
is either an active employee, on leave ofabsence (includ­
ing military leave), or on layoff on that eligibility date 
shall be entitled to a vacation bonus of $35 minus 
required deductions. This vacation bonus will be paid 
not later than December 15 of the same year unless an 
employee is separated from the payroll subsequent to 
the second eligibility date, in which event such amount 
shall be paid at the time the employee is paid his last 
paycheck, whenever that is possible, but in any event 
not later than two weeks after date of separation. 

(10.4) No payment shall be made under this Article 10 
unless at the time thereof there are in effect satisfactory 
governmental rulings that such payments need not be 
included in the "regular rate" for purposes of the Fair 
Labor Standards Act or any similar law. If at the date 
on which a payment is due under this Article 10, such 
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rulings are not in effect, the parties shall promptly meet 
to negotiate the use to be made, for the benefit of 
employees, of the amount which otherwise would have 
been so paid on that date. 

ARTICLE U 

Seniority 

(i i.l) Employees shall be regarded as probationary 
during the first thirty days of work by such employee. No 
claim of wrongful iayoff or discharge of a probationary 
employee shall be taken up as a grievance, unless such 
claim is based on alleged personal prejudice or Union 
activity during such thirty days worked. Such griev­
ances must be in writing and supported by written 
evidence. The foregoing provision shall not prohibit a 
probationary employee from filing a grievance alleging 
a violation of other contractual provisions applicable to 
such employee. 

If a probationary employee is retained beyond the 
thirtieth day worked, his seniority shall revert back to his 
last date of hire. 

However, an empl oyee who is separated or is on layoff 
from one business unit covered under this Agreement 
and hires into another business unit covered under this 
Agreement shall not be required to serve a probationary 
period at the new location, provided he has served a full 
probationary period in any other business unit covered 
under this Agreement and furtherprovided he applies for 
work at that new location not later than 60 calendar days 
following his last day worked at his prior location. 
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(11.2) Seniority in one of the business units specifically 
set forth in Section 2.1 of this Agreement shall be 
measured from an employee's last date of hire into the 
bargaining unit or the unit which currently constitutes 
such bargaining unit. 

If an employee who has never worked in a bargaining 
unit as described above transfers into any such bargain­
ing unit, either at his request or the Company's request, 
his "date of aire" will be considered the date of such 
transfer. Seniority with respect to any one such bar­
gaining unit is broken for the following reasons only: 

1. If the employee quits. 

2. If the employee is discharged and not reinstated. 

3. If the employee refuses, while laid off, to accept 
a recal i to work (issued by the Company), or fails 
to report for work in accordance with such recall 
within ten calendar days after the mailing by 
certified letter mailed to the employee's lastknown 
addres;;. The Company will giant an extension to 
the ten- day period if, priorto the expiration of the 
ten-da)- period, satisfactory reason is given for 
the employee's inability to immediately report for 
work. 

4. If an employee has been laid off for a period 
greater than his accumulated seniority at time of 
layoff. (However, this shall not apply during the 
first two years of layoff.) 

5. If an employee accepts a Separation Payment in 
accordance with the provisions of the current 
Supplemental Unemployment Benefit Plan cov­
ered by agreement between the parties. 
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6. If an employee fails, unless satisfactory reason is 
given, to report for work by his fourth scheduled 
workday following a temporary layoff under the 
provisions of Section 13.6 of this Agreement or 
any other lay off where the return to work date has 
been announced prior to the beginning of such 
layoff and such employee has received written 
notice of such date. 

7. If an employee (other than a laid off employee 
whose seniority has not been broken under the 
foregoing provisions of this Section 11.2) accepts 
employment at a location that is not within the 
geographical limits of the bargaining unit in which 
he possesses seniority. 

The seniority of an employee in a bargaining unit shall 
be applied as provided in the Local Agreement covering 
that bargaining unit. 

(11.3) An employee who has been or is transferred from 
a job in a bargaining unit to a job outside of that 
bargaining unit prior to June 1,1983, shall continue to 
accumulate seniority during the period prior to June 1, 
1983, provided he remains in a job with the Company 
outside of that bargaining unit but within the geographi­
cal limits of that bargaining unit. 

An employee who is transferred fromajobinabargain-
ing unit to a job outside of the bargaining unit on or after 
June I, 1983, shall not accumulate seniority during the 
period on or after June 1,1983,providedhe remains ina 
job with the Company outside of that bargaining unit but 
within the geographical limits of that bargaining unit. 

In either event, upon an offer by the Company to him 
of the opportunity to return to that bargaining unit, he 
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may exercise the seniority he accumulated prior to June 
1,1983, plus any additional seniority he acquired while 
working on a job in the bargaining unit subsequent to 
June 1,1983, in accordance with the applicable provi­
sions of this Agreement and the applicable Local Agree­
ment. 

(U .4) If an emp loyee is laid off from a business unit, the 
employee's seniority shall accumulate during the layoff 
subject to the provisions of Section 11.2 of this Agree­
ment. 

(11.5) Quarterly seniority lists covering employees in 
a business unit (ective or on leave of absence) shall be 
provided by the C ompany to the Local Union represent­
ing that business unit. These lists, by IO, NIO or skilled 
trades groups will give each employee's name, factory 
number, department number, shift, rate of pay, and 
seniority date or group seniority date, whichever is 
applicable, and appropriate job classification code num­
bers if used. 

(11.6) By written mutual agreement of the parties, the 
seniority rules heiein set forth may be waived in order to 
provide employment for the disabled. 

(11.7) When an employee enters a department, the 
Foreman, upon request of the Steward, will, within one 
working day after the request, provide the employee's 
seniority date, anil job classification. 

BLs 
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ARTICLE 12 

Job Openings 

(12.1) When an opening occurs, the Company may 
elect to fill it by job posting, reassignment, or new hire, 
subject to the succeeding provisions of this Article. 

(12.2) In the event the Company elects to fill a job 
opening byjob posting, employees who file or have filed 
a written application on a form provided by the Company 
(hereinafter referred to as a Bid) for such opening will be 
considered in accordance with the provisions of Sec­
tions 12.3 through 12.11. Notwithstanding the forego­
ing, the job posting procedure will not be used for job 
openings in Labor Grade I or by an employee who is 
being retained at work by virtue of preferential seniority. 

(12.3) A notice (designated as "Notice of Job Open­
ing") of the existence of such openings will be posted on 
bulletin boards reserved for that purpose in the facility 
in which the opening exists and will be posted fora period 
of not less than 48 hours during regularly scheduled 
days of work (excluding holidays). The Notice of Job 
Opening will: 

a. identify the job classification, labor grade, shift, 
department number, and seniority unit of the 
opening, and 

b. indicate the effective time and date the 48-hour 
posting period beg&s and ends. 

••* (12.4)Exceptasprovidkli* Sections 12.5,12.6and 12.7 
Ijjelow, an employee actively at work within the business 
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unit in which the opening exists wiil be eligible to file a 
Bid for such opening provided: 

a. the opening is in a higher Labor Grade than the 
one in which the employee is currently assigned; 
or 

b. the opening is in the classification in which the 
employee is currently assigned, but is on a differ­
ent shift and the employee has not moved in 
accordance with the provisions of this Section 
12.4(b) for a period of at least twelve months; or 

c. thi; opening is in a different classification in a 
Labor Grade equal to or lower than the one in 
wl lich the employee is currently assigned and the 
employee has not been moved in accordance with 
the provisions of this Section 12.4(c) for a period 
of at least eighteen months. 

(12.5) Except for openings in the same seniority unit 
and eithei in a higher Labor Grade or in the same classi­
fication but on a different shift, an employee will be 
ineligible to move in accordance with the job posting 
procedure for a period of 12 months after: 

! (0 bidding to a different seniority unit; or 

{ (ii) bidding to a job in Labor Grade 4 and above. 

j (12.6) E <ccept for openings in the same seniority unit 
] and either m ahigher Labor Grade or on the same job but 
j on a differe nt shift, an employee will be ineligible to move 
| inaccordaiicewiththejobpostingprocedureforaperiod 

! of 18 monlhs after: 

j (i) recall; or 

l (ii) new hire, 



Notwithstanding this Section 12.6, an employee re­
called or hired into an opening in an 10 will be afforded 
one opportunity to move in accordance with the job 
posting procedure to anopening in a higher Labor Grade 
in any NIO during such eighteen month period. 

(12.7) An employee who is demoted for lack of skill and 
ability or who ismedicallyplacedasaresultof temporary 
medical restrictions will be considered, for the purpose 
of bidding eligibility, to have been placed under the 
appropriate provisions of the j ob posting procedure and 
will be subject to fhebidding restrictions contained in the 
appropriate Sections 12.4(b), 12.4(c), 12.5 and/or 12.6 
above. 

(12.8) Alt bidrestricuonscontained inSections 12.4(b), 
12.4(c), 12.5,12.6and 12.7 shallbewaivedif an employee 
is moved to a different classification as the result of a 
reduction in force subsequent to the action which caused 
the restriction. The bid restriction contained in Section 
12.4(b) shall also be waived if an employee is moved to 
a different shift as a result of a reduction in force 
subsequent to the action which caused the restriction. 

(12.9) The ratio of openings posted under the provi­
sions of Section 12.2 above to openings filled by recall 
or new hire at Labor Grade 2 and above shall be at least 
1:2 during any calendar year within a business unit. 

(12.10) An employee eligible to file a Bid as provided 
in Section 12,4 above may do so by completing a Bid form 
for each desired opening, not to exceed five on file and 
active at any one time, and submitting it in a manner to 
be prescribed within each facility. A Bid will be rejected 
ifii: 
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a. is submi tted after the expiration time and date of 
the 48-hour posting period; or 

b. exceeds iiie limitation of five being filed or on file 
at any one time; or 

c. does not adequately identify the employee and 
the job for which the employee is bidding; or 

d. is not in accordance with the restrictions con­
tained in Sections 12.4(b), 124(c), 12.5,12.6and/ 
or 12.7. 

A properly submitted Bid shall remain active until the 
Company selects; an employee for suchposted opening, 
until the filling ol'the opening byjob posting is otherwise 
canceled, or until the employee notifies the Company 
that the Bid is to bo withdrawn. Any withdrawal of a Bid 
must be accompjished during the 48-hour posting pe­
riod. 

(12.11) 

a. When an opening within a facility is to be filled 
using the job posting procedure, the Company 
will consider all Bids properly submitted during 
the 48- hour posting period. 

b. Employees filing such properly submitted Bids 
forjobs in Labor Grade2 will beconsidered on the 
basis of their seniority. Employees filing such 
properly submitted Bids forjobs in Labor Grade 
3 and abov<i will be considered on the basis of 
their job qualifications and seniority. When job 
qualifications are approximately equal, then the 
employee with the greatest seniority shall be 
selected and assigned to fill such opening. Once 
selected, the name and identification number of 
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the successful bidder will be posted on bulletin 
boards identified in Section 12.3. As used in this 
Section 12.11(b), an employee's job qualifica­
tions will not include experience gained from 
temporary assignments to higher rated jobs. 
However, an employee who has completed a Joint 
Training program or a Company-approved edu­
cational program for a specified area will be con­
sidered at least equally qualified with employees 
who have worked in that area. 

c. An employee who has an active Bid for any 
opening and who is selected to fill such opening 
in accordance with the foregoing provisions of 
this Section 12.11 willbe required to accept such 
assignment. 

d. If, for real and practical considerations, the Com­
pany decides not to fill a posted opening using 
the job posting procedure, a Notice of Job Open­
ing may be canceled by indicating the reason for 
the cancellation on the Notice of Job Opening. 

e. Successful bidders must meet any basic qualifica­
tions which have been established for that par­
ticular job. Such basic qualifications will be con­
sistent with past practice and could include the 
ability to read, write, speak English, type, perform 
basic mathematics or other criteria which are 
reasonably related to certain classifications and/ 
or certain jobs. It is understood that for job 
openings in Labor Grade 4 and above, basic 
qualifications will be of a significantly higher 
standard and may include specific formal training, 
graduation from an appropriate apprenticeship 
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program an d/orextensiveexperience in the same 
or related field. 

f. Successful bidders must meet any reasonable 
physical requirements which are necessary in 
order to perform that particular job. 

g. If, for -any posted job opening, no Bids are re­
ceived from successful bidders within the 48-
hour posting period, the senior employee on 
layoff from that business unit (if such there be) 
who possesses the basic qualifications and physi­
cal requirements will be recalled to the opening. If 
there are no employees on Jayoff who possess the 
basic qualifications and physical requirements, 
the Company may elect to fill the opening by other 
means such as reassignment, new hire, reduction 
in force, apprentice placement, etc. 

h. An employee on layoff who refuses recall in 
accordance with paragraph (g) above shall be 
separated as a quit. 

(12.12) In the svent the Company elects to fill a job 
opening by reassignment, the reassignment shall be 
based on real and practical considerations, without 
discrimination; ifthe reassignment is not based on such 
reasons, then it shall be made on the basis of seniority. 

As used in this Section 12.12, "reassignment,,means 
the assignment of an employee (1) to a job opening in the 
same classification on the same shift within the same 
business unit but under a different supervisor, or (2) to 
a job opening on the same shift but to a different 
classification within the same Labor Grade. 
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(12.13) An employee will not be hired into a job in 
Labor Grade \ or 2 in any of the business units identified 
in Section 2.1 if there are employees on layoff from that 
business unit who possess the basic qualifications and 
physical requirements which exist for that job. It is 
understood that employees recalled under the above 
sentence may receive training, not to exceed five or ten 
days, as appropriate. An employee will not be hired into 
a job in Labor Grade 3 or higher in any of the business 
units identified in Section 2.1 if there are employees on 
layoff from that business unit who have previously held 
the job in question. 

An opening will not be filled byrecall ornew fnreifthere 
is an employee with greater seniority currently working 
on the same job but onadirTerent shift and whose Prefiled 
Shift Preference form indicates the shift of first prefer­
ence is the same as the shift of the opening. Instead, the 
opening shall be filled by placing the senior employee 
already on the same job on a different shift, with such 
Prefiled Shift Preference form on record for at least forty 
cal endar days, into the opening. No more than two shift 
changes shall be made under this paragraph for each 
original opening. 

(12.14) Each week the Company will follow established 
local procedure in providing the Union with a list, in 
writing, of employees moved to fill openings through job 
posting, reassignment, and/or new hire during the pre­
ceding week. Such list shall include the seniority and/or 
group seniority date and identification number of each 
such employee as weli as the job classification, labor 
grade, shift, department number, and seniority unil of the 
job to which such employee is moved. 
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(12.1,5) Preferential Hire 
A. An employee 

<)) who has been on a scheduled layoff (as 
defined below) from one of the bargaining 
units covered by this Agreement for a 
continuous period of at least six months, and 

(n) who possessed two ormore years ofseniority 
and/or group seniority (if app licable) in such 
bargaining unit at the beginning of such 
layoff under (i) above 

nu'.y file an application for employment in any 
other oargaining unit covered by this Agreement 
and will (subject to the succeeding provisions of 
this Sectionl2.15)hegrantedaPreferential hiring 
Tight to a job opening in such other bargaining 
unit provided such employee possesses the nec­
essary qualifications for employment in such 
other bargaining unit and further provided that 
another applicant for employment in such other 
bargaining unit does not possess measurably 
better qualifications for a specific job opening 
than ,;uch ted-ofTemployee. 

B. Anapplicationforemploymentsubmittedbyany 
such (aid-off employee must be filed, either in 
person or by mail, with the employment office at 
the location where the laid-off employee is seek­
ing employment and such application shall be 
retained ,n theactive file until the earlier of (1) the 
date a recall to work is mailed to such employee; 
(2) the date such employee's seniority is broken 
in the b irgaining unit from which such employee 
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was laid off; or (3) two years from the date the 
application was filed. 

C. Any such employee who accepts an offer of 
employment under the provisions of this Section 
12.15 will not be required to serve a probationary 
period under Section 11.1 of this Agreement and 
shall be deemed to have voluntarily quit from 
employment in the previous bargaining unit on 
the day prior to the date on which such employee 
begins employment in the new bargaining unit. 
Such employee shall also be deemed to have met 
the employment and/or seniority eligibility re­
quirements for Sections 15.1,15.2,15.3,and 15.4. 

D. For purposes of this Section 12.15, a scheduled 
layoff is a layoff which results from a reduction of 
schedules to reduce or avoi d an increase in inven­
tory of finished products because of sales pros­
pects. 

(12.16) For the purposes of this Article 12, "business 
unit" or "facility" shall be as defined in Section 4,7. 

ARTICLE 13 

Reductions in Force and Layoff 

(13.1) In the application of the seniority provisions of 
this Article, a layoff shall be considered an interruption 
of employment caused by a reduction in force due to a 
reduction in regular operating schedules, but shall not 
include temporary layoffs which are due to material 
shortage, equipment failure, power failure, plant rear­
rangement or retooling, labor dispute, or other circum-
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stances which cause a temporary cessation or reduction 
in operations. 

(13.2) In the t;vent a temporary layoff due to material 
shortage, equipment failure, power failure, plant rear­
rangement, retooling, labor dispute, or other circum­
stances, exceeds ten working days, the Company will 
meet with the Union to consider the feasibility of apply­
ing the regular seniority provisions. 

(13.3) Employees who are scheduled to be laid off 
because of a reduction in the force wi II be given advance 
notice of not les s than five days counting the scheduled 
day of layoff. (Employees who are scheduled to be laid 
off on Friday will be given notice of such layoff no later 
than Monday of the same week.) The Union shall be 
given a list of employees scheduled to be laid off during 
the above referrsd to five-day period after employees 
have been notified. The Union will also be given a list of 
employees who are recalled to work. 

(13.4) A laid-off employee is one who possesses se­
niority in a business unit, but who, in connection with a 
reduction in fores, has not been entitled to be placed or 
retained on any job in that business unit and who as a 
result is not working on a job in that business unit. 

"Seniority unit''' is either an Interchangeable Occupa­
tional Group (10), a Non-Interchangeabl e Occupational 
Group (NIO), or a skilled trades group. 

(13.5) In the event of reduction in force or layoff, 
employees will be placed or laid off in accordance 
wi th the folio win;; principles: 

a. Within each of the business units identified in 
Section 4.SI, there shall be Non-Interchangeable 
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Occupational Groups (NIO's) and an Interchange­
able Occupational Group (10). The number and 
definition of NIO's shall be as set forth in each 
respective local agreement. The 10 shall contain, 
except by mutual agreement, all job classifica­
tions within Labor Grades 1 and 2. Within each 
business unit, there may also be one or more 
mutually agreed Specialized Classifications (SC) 
and/or Specialized Johs (SJ). 
Within an NIO, if it becomes necessary to reduce 
the number of employees within a classification, 
the least senior employ ee(s) within the classifica­
tion will, seniority permitting, displace the least 
senior employee(s) within the NIO on the same or 
lower labor grades. If several employees are to be 
simultaneously placed, the Company may dis­
place the least senior employees in a manner 
which takes maximum advantage of employees' 
previous experience and ability. • 
Within an NIO, if it becomes necessary to reduce 
the number of employees within a classification 
and the least senior employee(s) cannot be placed 
under paragraph (b) above, the least senior 
employee(s) within the classification shall, se­
niority permitting, displace the least senior 
employ ee(s) within the NIO on any job which the 
employee has successfully held. If several em­
ployees are to be simultaneously placed, the 
Company may place the least senior employees in 
a manner which takes maximum advantage of 
employees' previous experience and ability. 

d. Employees who are displaced from an NIO be­
cause of lack of seniority shall, seniority permit­
ting, displace the least senior employee(s) within 
the 10. If several employees are to be simulta­
neously placed, the Company may displace the 
least senior employees in a manner which takes 
maximum advantage of employees' previous ex­
perience and ability. 

e. Within the 10, if it becomes necessary to reduce 
the number of employees within a classification, 
the leas t senior employee(s) within the classifica­
tion will, seniority permitting, displace the least 
senior employee(s) within the IO. If several em­
ployees are to be simultaneously placed, the 
Company may displace the least senior employ­
ees inamannerwhich takes maximum advantage 
of employees' previous experience and ability. 
The leas t senior employee(s) within the IO will be 
scheduled for layoff. 

£ AfteT exhausting the provisions of paragraph (e) 
above, an employee who is scheduled for layoff 
will, seniority permitting, displace the least senior 
employe e in any NIO in the same business unit on 
any job which the employee has successfully 
held or for which the employee has completed a 
Joint Twining program or Company-approved 
educational program. Employees displaced in 
accordance with this paragraph (f) will be placed 
in accordance with the provisions of this Section 
13.5. If several employees are to be simultaneously 
placed, the Company may displace the least se­
nior employees inamannerwhich takes maximum 
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advantage of employees' previous experience 
and ability. Movement under this paragraph (0 
may be metered in order to minimize disruption 
and provide for the continued efficient operation 
of the facility; however, employees will beplaced 
within 75 calendar days of their scheduled date of 
layoff. This period may be extended by mutual 
agreement of the Local Union and business unit 
management. 

g. Notwithstanding paragraphs (b), (c), (d), (e), and 
(f) above, employees within an SC may only be 
displaced by other employees within the same SC. 
Notwithstanding paragraphs (b), (c), (d), and (e) 
above, employees within an SJ may only be 
displaced by other employees within the same S J 
or by other employees within the same NIO who 
have previously performed the job in question. 

h. An employee scheduled for reduction in force or 
layoff may, at the Company's discretion, be re­
tained for the purpose of and for the period of 
replacement training. 

L In the case of allplacements under paragraphs (b), 
(d), or (e) above, employees must possess all 
bask qualifications and abilities necessary to 
perform thejobwithinareasonableperiod.Forthe 
purposes of this Article 13, the reasonable period 
during which an employee will be expected to 
become aproductive and independent performer 
will be as follows: 
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For placement into a The maximum 
fob in Labor Oracle: period will be: 

4 and above 15 work days 
2 and 3 10 work days 

I 5 work days 
Employees must also possess the necessary 
physical ability topetformtbe job. If an employee 
does not possess all the basic qualifications and 
abilities and/or does not possess the physical 
ability, the Company shall proceed to the next 
step in the reductions in force and layoff proce­
dure. For certain jobs, the above time periods may 
be extended by mutual agreement between the 
Local Union and Business Unit Management. 
As used in this Section 13.5, "basic qualifica­
tions" are as discussed in Section 12.11 (e). 

j . For the purposes of this Article 13, the business 
units shall be defined as in Section 4.7. 

k. Employees may make written application indicat­
ing their preferred shifts (in order of preference) 
on a form provided by the Company and submit­
ted in a manner to be prescribed within each 
business unit. In order to be effective, such form 
must be filed at least forty calendar days prior to 
the effective date of a i eduction in force or layoff. 
Once filed, a form will remain effective until with­
drawn or modified by the employee. 

If an employee elects to file such a form, it will be 
used after the determination is made as to which 
classification the employee is to be assigned in 
accordance with the pi eceding provisions of this 
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Section 13.5. The employee shall be placed, se­
niority permitting, on their shift ofhighest prefer­
ence. 
If an employee does not file such a form, the 
employee will have no shift preference rights. 

L Notwithstanding the foregoing provisions of this 
Article 13, because they work at training stations 
established for that purpose, employees in the 
Training Department may not be displaced by 
the previous provisions of this Section 13.5. 

(13.6) In the event a temporary reduction within aplant 
or facility (as defined in Section 4.7) is scheduled, em­
ployees may be placed on temporary layoff without 
tegard to Section 13.5 provided no employee shall be 
placed on such temporary layoff in excess of the limits 
established in paragraph I (E) (vii) ofLetter of Agreement 
No. 31. 

For purposes of this Agreement a week (or calendar 
week) is defined as a period of seven consecutive days 
beginning on Monday. 

(13.7) For the purposes of administering this Article 13, 
the seniority provisions of the appropriate Local Agree­
ment shall apply with respect to the seniority status 
accorded Union Representatives. 

ARTICLE 14 

Leaves of Absence 

(14.1) Leaves of absence shall be granted automati­
cally to employees who, because of physical or mental 
disability, are unable to work and who provide the 
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Company with proper notice and evidence of such 
disability. 

If the leave of absence is not approved, or, if approved, 
is later canceled by the Company, the employee shall be 
so notified in writing with a copy of such notice given to 
the Union. 

Any dispute arising from this action shall be pre­
sented, in writing, directly to the Final Step of the 
appropriate local grievance procedure and, if appli­
cable, the provisions of Section 5.7 shall be utilized. It is 
understood that an employee will not be discharged 
while any such above-described dispute is being pro­
cessed provided the employee and the Union, within 5 
regularly scheduled workdays of receipt of such notice, 
process such dispute and cooperate in utilizing such 
procedure. 

Notwithstanding the foregoing provisions of this Sec­
tion 14.1, a disability leave of absence shall be in effect 
only for the periodofthephysical omental disability and 
in any event the leave shall automatically expire upon 
complexion of akave period equivalent to the employee's 
accumulated seniority at the time he became disabled, or 
two years, whichever is greater; provided, that if the 
employee is entitled to receive total disability benefit 
payments in accc >rdance with paragraph 4.4 of the Group 
Insurance Plan, his leave shall automatically expire at the 
end of the last month for which he is entitled to such a 
payment, if later, and further provided that any succes­
sive period of physical or mental disability due to rite 
same orrelated ca use or causes not separated by & period 
of active full-time work of not less than ten (thirty for an 
employee who is c onsidered"disabkd" underthe Ameri-
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cans with Disabilities Act of 1990 and is returned to 
active full-time work because the Company has made a 
"reasonable accommodation" to comply with the provi­
sions of such Act) consecutive regularly scheduled 
days of work during which the employee works all 
regularly scheduled hours he was scheduled to work 
(any absence on any such day of work on which the 
employee would have worked except that he was ex­
cused by the Company and compensated for such 
absence under the provisions of Sections 15.3, 15.4 or 
15.5 of this Agreement shall be deemed to be daysofwork 
for purposes of this Section 14.1) shall be considered a 
continuation of the previous period of disability. 

Not later than 10 days prior to such automatic expira­
tion, the Company will send a registered letter to the 
employee's last known address as shown on the Com­
pany records reminding him of the fact that his seniority 
is subject tobeing broken ifhe fails to return to work upon 
expiration of his leave of absence. 

(14.2) Upon expiration of a total disability leave of 
absence, the employee shall either return to work or be 
separated by the Company as a quit. However, iflaterre-
employed by fee Company, the employee who was 
entitled to receive total disability benefit payments in 
accordance with paragraph 4,4 of the Group Insurance 
Plan shall be entitled to his accumulated seniority up to 
the date of such separation. 

(14.3) In accordance with the applicable provisions of 
Local Agreements, theCompany will promptly return to 
work an employee who is abk to return from a leave of 
absence. 

W 

(14.4) Employees who fail to return to work upon 
expiration of a leave of absence shall be separated from 
the employment of the Company, unless satisfactory 
reason is given. 

(14.5) Except as otherwise herein provided, the grant­
ing of other leaves of absence by the Company shall 
depend (1) upon the reason for the requested leave of 
absence and (2) upon the need for the employee's 
uninterrupted services. 

(34.6) When a leave of absence is granted by the 
Company, jtshali be verified, in writing, upon request of 
the employee. 

All leaves of absence shall be without pay, except as 
expressly provided elsewhere in this Agreement, and 
seniority shall accumulate during such leaves. 

An employee who accepts employment elsewhere 
during a leave of absence, without the consent of the 
Company, shall be deemed to have voluntarily quit. 

An employ se on disability leave will be advised by the 
Company of the Company's position regarding employ­
ment elsewhere while on such leave. An employee on 
such leave must advise the Company of any employment 
elsewhere and he will receive approval for the employ­
ment if it is not inconsistent with needed medical treat­
ment. 

(14.7) Any employee who, in time of war or national 
emergency, is drafted or volunteers into the armed forces 
of the United States shall be granted a leave of absence, 
and will be accorded reinstatement rights, as provided by 
law then in force. Such employee shall also, when date 
of entry into the armed forces has been determined and 
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established, be entitled to a leave of absence not to 
exceed the three weeks immediately prior to such entry. 

(14.8) Any employee who volunteers and is accepted 
for service in the Peace Corps shall, upon proper notice 
to the Company, be granted a leave of absence for a tour 
of such Peace Corps service. Upon his return from 
Peace Corps service, he shall be granted the same 
reinstatement rights as are provided by law then in 
force in respect to service in the armed forces of the 
United States, 

(14.9) An employee who becomes pregnant will, upon 
request, be granted a personal leave of absence of 
reasonable duration under Section 14.5 immediately 
preceding or following the period of disability associ' 
ated with the pregnancy or birth if the employee's 
personal physician, after consultation with the 
Company's physician, recommends such additional 
leave as being beneficial for the health or well-being of 
such employee. 

(14.10) Any employee who is elected or appointed to 
a position with the Union or who is elected or appointed 
to a temporary national governmental position, or who 
is elected to a State office, or who is appointed to a 
temporary position in the Department of Laborer Indus­
trial Commission ofhis Stateorthe Department ofLabor 
of the United States, shall, upon written request, be 
granted aleave of absence for the period of such service, 
provided that no more than the number specified in the 
appropriate Local Agreement shall be on such leave of 
absence at any one time. 

An employee 

: (i) \vhoiselectedtoapublicofficeinatown,munici-
pality, township, county or comparable govern­
mental body;. 

(ii) who must occasionally take time off from work in 
order to perform the necessary functions of such 

' office; and 

(iii) who obtains prior approval from the Company to 
, be absent from work; shall be deemed to be on a 

leave of absence for any such full day of absence 
for such purpose. 

) (14.11} The Company will grant timeoff, without pay, 
to employees for the purpose of attending Union meet-

; ings, provided (I) the Company is given advance notice 
| who the employees will be and the date and hour the time 
; off will be taken, such advance notice to be given by the 
i Union not later than noon on the workday preceding 
| such time off, and fiirtberprovzded (2) thatnotmore than 
j the number of employees specified in the appropriate 

Local Agreementwillbegrantedsuch time off during any 
one day. However, in cases of emergency and for the 

j purpose of conductii ig Union elections, time off shall be 
granted employees upon request of the Union. Time off 
will also be granted for the purpose of meeting with 
Company representatives. 

Temporary leaves of absence will be granted upon 
request of the Union for employees who are selected by 
the Union to attend state, national, or international 
Union conventions, regional or district Union Confer­
ences. 

82 S3 



Each day upon which an employee is granted time off 
under this Section 14.11 will be accumulated, by busi­
ness unit, and totaled quarterly. Twenty such days will 
equal one month. For every such month (or prorated 
portion of a month) the Local Union will reimburse the 
Company an amount equal to the full group rate then in 
effect under Section V of the Group Insurance Plan, 
plus the premiums for Weekly Accident and Sickness 
coverage and Basic Life Insurance then in effect in 
Section VI6.1 (v) (1) of the Group Insurance Plan. 

(14.12) Employees returning from authorized leave or 
time off for Union business (other than long-term leave 
granted to employees elected or appointed to a full-time 
position with the Local or International Union) will not 
be required to undergo a retum-to-workphysical exami­
nation before resuming their work in the plant unless 
during periods of such absences such employees have 
been ill or injured. 

(14.13) An employee with one or more years of com­
pany service since the employee's last date of hire, and 
who has worked at least 1,250 hours over the 12-month 
period immediately prior to the date upon which a leave 
under the provisions of this Section 14.13 begins, may, 
with proper notice and application, request an unpaid 
family medical leave for (1) the birth and care of a 
newborn; (2) the placement of an adopted or foster care 
child with the employee; (3) the care of a seriously ill 
parent, child, or spouse; or (4) because the employee's 
own serious health condition makes the employee un­
able to perform the essential functions of the employee's 
job. The employee may take a maximum of 12 weeks of 
unpaid leave in arolling 12-month period. A "rolling" 12-
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month period is measured backward from the date an 
employee uses any family medical leave. Each time an 
employee takes family medical leave, the remaining leave 
entitlement is any balance of the 12 weeks which has not 
been used during the immediately preceding 12 months. 
The terms and conditions of family medical leave vary 
dependent upon the reason for the leave. 

for family medical leaves due to birth, adoption, or 
foster care placement, the following guidelines apply: (I) 
Entitlement for family medical leave expires 12 months 
after the qualifying event (birth date, adoption date, 
etc.); (2) Family medical leave may be taken in addition 
to any applicable disability leave under provisions of 
Section 14.1 of this Agreement; and (3)Family medical 
leave is to be taken in one continuous period of time. 
Intermittent or reduced schedule leave is not allowed. 

For fa mily medical leaves to care for a spouse, child, or 
parent with a serious health condition, or for the 
employee's own serious health condition (as defined by 
Famiiy and Medical Leave Act and regulations thereun­
der), the following guidelines apply: (1) Family medical 
leave can be taken continuously or on an intermittent or 
reduced schedule basis; and (2) Family medical leave 
requires medical certification of need from a health care 
provider. When the need for intermittent or reduced" 
schedule leave is foreseeable, the Company may tempo­
rarily transfer the employee for the duration of the leave 
to an alternative position that better accommodates the 
period of leave, if such transfer is otherwisepermitted by 
this Agreement. This alternative position will have 
equivalent pay, benefits, and terms and conditions of 
employment (though not necessarily equivalent duties). 
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Once the period of leave ends, the employee will be 
returned to the employee's original, or an equivalent, 
position. 

The employee has the responsibility of providing the 
Company at least 30 days notice of the need to take 
family medical leave when the circumstance is foresee­
able. The Company retains the right to delay leave for 3 0 
days ftom the point in time the employee provides proper 
notification. In simations where the need for family 
medical leave is unforeseeable, the employee must pro­
vide as much notice as is practicable. 

A request for leave under the provisions of this Section 
14.13 must be accompanied by supporting documenta­
tion, such as a physician's letter documenting the ill­
ness, birth certificate, adoption papers, etc. Company 
service and credited service continue to accrue if the 
employee returns to full-time employment upon expira­
tion of the family medical leave. An employee on family 
medical leave is not eligible for equivalent time off at a 
later date, or extension of family medical leave time, for 
holidays that occur during the family medical leave. 

ARTICLE 15 

Salary Plan 

(15.1) Paid Absence Allowance 
A. Beginning April 5,1999, each employee (except 

employees specified in Letters of Agreement 
Nos. 26 and 27) while actively employed in a 
bargaining unit covered by this Agreement (but 
not while on layoff) who possesses one or more 
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years of seniority and/or group seniority (if appli­
cable) in such bargaining unit on or after the first 
Monday in April but prior to the first Monday in 
January the year following is an "eligible em­
ployee" for purposes of this Section during the 
twelve-month period starting on that first Mon­
day in April and ending on the last day of the last 
pay period prior to the first Monday in April the 
year following, but ceases to be an "eligible 
employee" in the event and at the time of quit, 
death, or discharge. 

B. With respect to each such twelve-month period, 
the number of hours of paid absence allowance 
credit to which an eligible employee who pos­
sesses one or more years of seniority and/or 
group seniority (if applicable) at the beginning of 
that period shall be entitled is as follows: 

a. For such eligible employee whose first day of 
work for the Company during such twelve­
month period occurs on or after the first 
Monday in April but prior to the first Monday 
in July, the Paid Absence Allowance credit 
shall be 50 hours. 

b. For such eligible employee whose first day of 
work for the Company during such twelve­
month period occurs on or after the first 
Monday in July but prior to the first Monday 
in October, the Paid Absence Allowance 
credit shall be 37 1/2 hours. 

c. For such eligible employee whose first day of 
work for the Company during such twelve­
month period occurs on or after the first 
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Monday in October but prior to the first 
Monday in January, the Paid Absence 
Allowance credit shall be 25 hours. 

d. For such eligible employee whose first day of 
work for the Company during such twelve­
month period occurs on or after the first 
Monday in January, the Paid Absence 
Allowance credit shall be 12 1/2 hours. 

C. With respect to each such twelve-month period, 
the number of hours of Paid Absence Allowance 
credit for an eligible employee who acquires one 
year of seniority and/or group seniority (if appli­
cable) after the beginning of the period shall be 
determined by the first day during the period on 
which he works for the Company after his acqui­
sition of one year of such seniority. If such first 
day is after the first Monday in April and prior to 
the first Monday in July, his Paid Absence Allow­
ance credit shall be 37 1/2 hours. If such first day 
is on or after the first Monday in July but prior to 
the first Monday in October, his Paid Absence 
Allowance credit shall be 25 hours. If such first 
day is on or after the first Monday in October but 
prior to the first Monday in January, his Paid 
Absence Allowance credit shall be 12 1/2 hours. 

D. During each such twelve-month period an eligible 
employee will be paid for all hours of absence, as 
defined below, up to his Paid Absence Allowance 
credit at his then current straight-time hourly rate. 
As used in this Section 15.1, "hours of absence" 
means hours during which an eligible employee is 
absent from work at his own volition, or because 
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of accident, illness, extreme weather conditions or 
emergency, and during which he otherwise would 
have worked, but does not include any period of 
absence ofless than two consecutive hours; any 
period of absence with respect to any one shift in 
excess of the regularly scheduled hours of that 
shift; any period of absence dealt with in Sections 
15.2, 15.3, 15.4 and 15.5 of this Article 15; any 
period of absence on Union business; any period 
of absence caused, either directly or indirectly, by 
any strike, slowdown, work stoppage, picketing 
(whether or not by employees covered by this 
Agreement), or concerted action, at a Company 
facility covered by this Agreement, or any dis­
pute of any kind involving employees covered by 
this Agreement, or members of other locals of the 
International Union, United Automobile, Aero­
space and Agricultural Implement Workers of 
America, who are employed by the Company; and 
any period of absence for which he is entitled to 
apayment or benefit under any other provision of 
this Agreement or under any provision of any 
other agreement (or benefit plan) between the 
parties hereto. Advance notice shalf be given by 
an employee (whether or not an eligible em­
ployee) of any absence due to any of the reasons 
specified in the definition of "hours of absence" 
(whether or not such absence counts as "hours 
of absence") unless an emergency compels ab­
sence without reasonable opportunity to give 
such notice, in which event notice shall be given 
as soon as reasonably possible. 
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Any eligible employee who desires to schedule a 
full or partial day off and receive pay for such 
absence under the foregoing provisions of this 
Section 15.1(D) may do so by filing a written 
request, on a form supplied by the Company, with 
his Foreman at least one day in advance of the 
requested day off. If the Foreman approves the 
request, such absence will be considered within 
the coverage of Section 15.6(B)(9). 

An eligible employee who possesses 40 or more 
hours of Paid Absence Allowance credit on the 
first Monday in May of any year may make a 
written request, on a form supplied by the Com­
pany, to use 40 hours of such credit as an addi­
tional week of vacation during the "base period," 
as defined in Section 9.4 of this Agreement, 
immediately following such first Monday in May. 
Such request must be received by the Company 
on or before the third Monday in May. In the 
event an employee elects to use such 40 hours 
credit as an additional week of vacation, payment 
for such credit will be at the employee's straight-
time hourly rate on such third Monday and will be 
paid not later than Junel 5 of that year. 

E Any employee who is an eligible employee 
throughout the last full pay period of any such 
twelve-month period shall be paid as an addi­
tional vacation bonus (in addition to any other 
pay to which he may be entitled) for the number 
of hours, if any, by which his Paid Absence 
Allowance credit for that twelve-month period 
exceeds his number of hours of absence during 
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that twelve-month period, such payment to be 
equal to the amount to which he would have been 
entitled under this Section 15.1 had he had hours 
ofabsenceduringthatpayperiod equal in number 
to such excess. Any payments under this Section 
15.1 (E) shall be made to employees not later than 
JunelS of each year. 

F. Anyeligibleemployeewho,priortotheendofthe 
last full pay period of any such twelve-month 
period, separates, quits, dies, retires, enters the 
armed forces (other than for temporary military 
duty), or is laid off from work because of a reduc­
tion in force, shall be paid (in addition to any other 
pay to which he may be entitled) for the number 
of hours, if any, by which his Paid Absence 
Allowance credit for that twelve-month period 
exceeds his number of hours of absence during 
that twelve-month period. 

G An employee who receives a payment under 
either (E) or (F) above with respect to a twelve­
month period shall be entitled to no further rights 
under this Section 15.1 withrespecttothatperiod. 

PL N o payment shall be made under paragraphs (E) 
and (F) of this Section 15.1 unless at the time 
thereof there are in effect satisfactory govern­
mental rulings that such payment need not be 
included in the "regular rate" for purposes of the 
Fair Labor Standards Act or any similar law. 

(}5.2)Holi<kys 

Every fiill-timeemployee(exceptemployeesspecified 
in Letter of Agreement No. 27) covered by this Agree-
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ment who has been in the employment of the Company 
more than 30 days shall receive holiday pay for each of 
the holidays as referred to in Section 7.8 subject to the 
provisions below. 

(A) The rate of pay: 
(1) When the holiday occurs on an employee's 

regularly scheduled workday, his pay for 
such holiday shall be equal to one full, 
regularly scheduled day'spay(i.e., 8,10,12, 
etc. hours, whichever is applicable) at the 
employee's then current regular straight-
time rate. This amount of holiday pay shall 
be applicable even if an employee works 
such holiday. 

(2) When the holiday occurs on a day other than 
an employee' s regularly scheduled workday, 
then bis pay for such holiday shall be equal 
to eight (8) hours pay at the employee's then 
current regular straight-time rate. This 
amount of holiday pay shall be applicable 
even if an employee works such holiday. 

(B) The qualifying day: 
To qualify for holiday pay, under this provision, 
an employee must work either the regularly sched­
uled workday immediately before or immediately 
after the holiday in the week in which the holiday 
falls. 

(Q To the above there shall be the following sole 
exceptions: 

(1) If on the day before or after the holiday the 
employee works only part of his scheduled 
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shift, the employee will still be entitled to the 
holiday pay if late less than one hour, or if, in 
a written claim to the Company, the employee 
i;\ able to show that his reporting to work late 
or leaving work early resulted from urgent 

1 circumstances beyond the control of the 
employee. For consideration, such written 
c laim is to be in the possession of the Company 
within ten days after the occurrence of the 

i holiday for which holiday pay is claimed. 

(2) If the employee is absent on a scheduled 
workday which is the sole qualifying day for 

! holiday pay, he will still be entitled to the 
\ holiday pay if otherwise qualified, provided 
i the employee, in a written claim to the 
j Company, is able to show that the full day's 
! absence resulted from urgent circumstances 
i beyond his control (such as personal illness 
j or injury, or death in the immediate family). 
I For consideration, such written claim is to be 
| in the possession of the Company within ten 
i days after the occurrence of the holiday for 

which holiday pay is claimed. 

Employees who work on a specified holiday will re­
ceive the usual overtime premium in addition to the 
holidaypay. However, an employee who is scheduled to 
work a specified holiday, but who fails to work as 
scheduled, shall not receive holiday pay unless, in a 
written claim to the Company, the employee is able to 
show that his failure to work as scheduled resulted from 
urgent circumstances beyond his control. 
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The provisions of this Section 15.2 are intended to 
apply only to those employees actively working for the 
Company at the time of holiday observance, returning 
to work from layoff on the qualifying day immediately 
following a Monday holiday, or absent for the sole 
reason of being on vacation, and shall not apply, for 
example, to any employee who, having been on layoff, 
(excepting those described above) or on leave of ab­
sence, has not returned to work prior to the holiday 
observance date; nor shall these provisions apply to any 
employee who, under a "Group Insurance Plan," enters 
or could have entered a claim for disability benefits 
which includes the holiday observance date as a day of 
disability, provided, however, if such holiday obser­
vance date, or either date in the case of consecutive days 
observed as holidays, occurs on an employee's first or 
last day of disability, such employee shall nonetheless 
receive holiday pay if such employee's first or last day 
of disability is recognized as adayofdisability under said 
Group Insurance Plan (including days for which benefits 
are paid orwovildhavebeenpaidexceptforthisprovision 
and days counted as a watting period before commence­
ment of Weekly Disability Benefits). 

(15.3) Jury Duty and Witness Service 
Any full-time employee (excluding employees covered 

by Letter of Agreement No. 27) who has more than 30 
days of seniority and/or group seniority (if applicable) 
and who either 

(0 is summoned and reports for jury duty in a Court 
of Record or Grand Jury, or 

(ii) is required by applicable law to appear for exami­
nation by a jury commission prior to such jury 
service, or 

(iii) is subpoenaed and reports for witness service in 
a Court of Record or Grand Jury 

will be reimbursed by the Company, for each day on 
which he would otherwise have been scheduled to work, 
in accordance with the succeeding provisions of this 
Section 15.3. 

a. If he is absent for his entire shift because of such 
jury duty or witness service, he will be paid the 
difference between his jury duty pay or witness 
fees received and his regular scheduled day' s pay 
at his straight-time hourly rate. 

b. If he performs such jury duty, witness service, or 
examination by a jury commission and works on 
the same day, hewillbepaid the difference, if any, 
between his actual earnings for that day plus the 
jury pay or witness fee received and his regular 
scheduled day's pay at his straight-time hourly 
rate. 

c. Reimbursement under (iii) above will not be pay­
able if the witness service is related to a matter in 
behalf of or as a result of his association with 
another employer or association. 

Reimbursement to any employee under this Section 
15.3 shall be payable only if the employee gives the 
Company prior notice of his summons or subpoena for 
jury duty, jury commission examination or witness ser­
vice, and presents satisfactory evidence that jury duty, 
examination by ajury commission or witness service was 
performed on the day or days for which such reimburse-
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ment is claimed, and returns to work promptly on any day 
on which his jury duty, examination by a jury commission 
or witness service totals less than four hours and does 
not prevent him from completing on that day at least two 
hours of his regular shift, provided that any employee 
who serves on a jury and works on the same day will not 
be required to work more than four hours of his regular 
shift and further provided, with respect to an eligible 
employee who is assigned to the third shift, that only in 
the case of jury duty or witness service performed, the 
necessity for returning to or reporting for work as set 
forth above shall not be applicable either to the regular 
shift preceding, if any, or the regular shift following, if 
any, the day on which such summons or subpoena 
ordered him to report and he did report, but such exemp­
tion shall not include both days. 

Within the Commonwealth of Pennsylvania only, the 
Magistrate Court shall be deemed to be a "Court of 
Record". 

(15.4) Temporary Military Service 
Each employee (excluding employees covered in Let­

ter of Agreement No. 27) while actively employed in a 
bargaining unit covered by this Agreement (but not 
while on layoff) who is absent because of required 
performance by him of 

a. temporary active duty for training as a Reservist 
orNational Guardsman (not to exceed in any fiscal 
year-Octoberl ofoneyeartoOctoberl oftheyear 
following either 14 consecutive calendar days or 
two (2) regularly scheduled workweeks, if such 
training is not performed on consecutive calendar 
days), or 
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b. temporary emergency duty as a National Guards­
man 

will be reimbursed for each day of such absence on which 
he (i) possesses one or more years of seniority in such 
barg; lining unit and (ii) would otherwise have been 
scho luled to work on a regularly scheduled day of work 
up to a maximum of thirty days during any one fiscal year, 
in accordance with the succeeding provisions of this 
Section 15.4. 

If he is absent for his entire shift because of such duty, 
he will be paid the difference between his gross military 
pay (including longevity pay and extra risk bonuses but 
excluding quarters, subsistence, travel or similar al­
lowances) and his daily straight-time pay for his regu­
lar shift. If he performs such duty and works on the same 
day, he will be paid the difference, if any, between his 
actua (earnings for that day plus the military pay received 
and his daily straight-time pay. 

Reimbursementto an employee under this Section 15.4 
shall be payable only if the employee gives the Company 
prior notice of his call to such duty, and submits to his 
Supervisor a "Military Pay Statement" form furnished by 
the Company, fully completed by the employee and his 
Commanding Officer (or other commissioned officer 
authorized to approve military pay vouchers) and when 
released or excused from such duty returns to work 
promptly. 

(15.5) Bereavement 

When death of an employee's brother, brother of a 
current spouse, sister, sister of a current spouse, spouse, 
parent, parent of a current spouse (including stepparent 
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and adoption parent), child, adopted child, stepchild, 
grandchild, stepfather, stepmother, adoption father, 
adoption mother, occurs, the employee (exceptemploy­
ees specified in Letter of Agreement No. 27), on request, 
will be excused for up to twenty-four (24) consecutive 
normal scheduled hours of work (or for such fewer hours 
as the employee may be absent) during the four days 
(excluding (a) Saturdays and Sundays or in the case of 
seven-day operations, the sixth and seventh days of the 
employee's scheduled work week, and (b) holidays 
specified in Section 7.8) beginning with the date of death 
provided he attends the funeral. The employee shall 
receive pay for each scheduled hour of work for which 
he is so excused (excluding (a) Saturdays and Sundays 
or in the case of seven-day operations, the sixth and 
seventh days of the employee's scheduled work week 
and (b) holidays specified in Section 7.8), provided he 
attends the funeral. Payment shall be made at the 
employee's straight-time hourly rate on the last day 
worked. 

When death of an employee's grandparent, halfbrother, 
half sister, stepbrother, stepsister, or current spouse of 
a child (including adopted child and stepchild) occurs, 
an employee (except employees specified in Letter of 
Agreement No. 27), on request, will be excused for any 
normal scheduled hours of work (or for such fewer hours 
as the employee may be absent) during the day of the 
funeral provided he attends the funeral. The employee 
shall receive up to eight hours pay for scheduled hours 
of work for which he is excused on the day of the funeral 
provided he attends the funeral. Payment shall be made 

at the employee's straight-time hourly rate on the last 
day worked. 

In the event a member of the employee's immediate 
family as above defined dies, the employee may, should 
the funeral be delayed, have his excused absence from 
work as above provided delayed to include the date of 
the funeral. 

In the event the body of a member of the employee's 
immediate family as above defined has been physically 
destroyed or the body is donated to an accredited North 
American hospital or medical center for research pur­
poses, the requirement that the employee attend the 
funeral may be satisfied by attendance at a memorial 
service. 

(15.6) Attendance Bonus 

A. Each employee (except employees specified in 
Letter of Agreement No. 26 and Letter of Agree­
ment No. 27) while actively employed in a bargain­
ing unit covered by this Agreement (but not while 
on layoff) is an "eligible employee" for purposes 
of this Section during the life of this Agreement, 
but ceases to be an "eligible employee" in the 
event and at the time of any of the events for which 
payment is made under Section 15.6(D). 

B. An eligible employee shall earn one hour of 
Attendance Bonus credit for each week such 
employee works all of his regularly scheduled 
hours provided, however, an eligible employee 
who is absent part of, but not all of, any week may 
nonetheless earn one hour of Attendance Bonus 
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credit if, but only if, such absence is for one or 
more of the following reasons: 
1 Jury Duty or Witness Service for which such 

employee is excused and compensated under 
Section 15.3 of this Agreement. 

2. Bereavement for which such employee is 
excused and compensated under Section 
\5.5of this Agreement. 

3. Automatic Short Work Weeks for which 
such employee is compensated under the 
SUB Plan or would havebeen so compensated 
exceptforthefactthatovertimewasavailable 
to the employee, whemerornotsuchovertime 
was worked, that resulted in the employee 
having the same number of hours for which 
he is regularly scheduled"compensatedand/ 
or available" during any such week. 

4. .Time off granted to employees under the 
third and fourth paragraphs of Section 14.10 
of this Agreement. 

5. Days ofholiday observance which fall on an 
otherwise regular scheduled workday and 
which were not scheduled to be worked by 
such employee. 

6. A day of rest in compliance with the Illinois 
Six-Day Week Law or comparable provision 
in any other state provided that, prior to any 
such day of absence, the employee and the 
Supervisor have mutually agreed that the 
employee's day of rest will be scheduled on 
such day. 
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7. A partial day on which an employee would 
have worked a full shift except such employee 
became disabled as a result of an injury 
arising out of and in the course of the 
employee's employment and was 
compensated for under Section 16.13 of this 
Agreement. 

8. A partial day on which the employee donated 
bloodtotheRedCrossprogramonCompany 
premises and was excused by the Company 
for the balance of the employee's shift. 

9. A partial or fu.ll day on which an employee 
was absent with prior approval of his 
Supervisor and was compensated under 
Section 15.1 of this Agreement. 

10. Apartialweekofvacationwhentheemployee 
has scheduled a full week (of consecutive 
regularly scheduled workdays) of vacation 
falling in two workweeks. 

C An employee 

(i) who is an eligible employee throughout the 
last MI payperiodofthe twelve-month period 
described in Section 15.1 (A) and 

(u) who has accrued Attendance Bonus credit 
in such twelve-month period 

shall be paid forsuch accrued Attendance Bonus 
credit as an additional vacation bonus (in addi­
tion to any other pay to which he may be entitled) 
not later than June 15 of each year. Payment, if 
made, would be at the employee's straight-time 
hourly rate on the last day of such pay period. 

101 

file:///5.5of
http://fu.ll


D. Any eligible employee who separates, quits, dies, 
retires, enters the armed forces (other than for 
temporary military duty), is on Scheduled Layoff 
as defined in Section 12.15 (D), or transfers out of 
the bargaining unit shall be paid (in addition to 
any other pay to which he may be entitled) for the 
amount of accrued Attendance Bonus credit at 
the straight-time hourly rate received by such 
employee on the last day worked by such em­
ployee. 

E All payments under this Section 15.6 shall be at 
the employee's straight-time hourly rate includ­
ing night shift premium, if applicable, less re­
quired deductions. 

(15.7) General 
A. For purposes of this Article 15: 

a. "Basic Hourly Rate of Pay" shall have the 
same meaning as in Section 18.1 of this 
Agreement. 

b. In determining an employee' s seniority and/ 
or group seniority, the same period of service 
shall not be counted twice. 

c. Except as expressly provided elsewhere in 
this Agreement, the effective date of this 
Agreement is March 16,1998. 

B. Amounts payable to, or for the account of, an 
employee pursuant to the provisions of Sections 
15.1,15.2,15.3,15.4,andl5.5shallbe included and 
taken into account in determining the amount of 
an employee's regular wages for the purpose of 
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computing vacation or separation payments un­
der Articl; 9 of this Agreement. 

C All amounts payable under this Agreement by the 
Company to an employee for a pay period (to­
gether with any amount transmitted or to be 
transmitted, under the provisions of any Supple­
mental Unemployment Benefit Plan, to the Com­
pany for payment to him with respect to that pay 
period) shall be combined intoasinglepaycheck, 
subject to any required withholdings and em­
ployee authorized deductions. 

D. In applying the provisions of this Article 15 
payments or contributions made by the Company 
pursuant to any Pension Plan, Group Insurance 
Plan or Supplemental Unemployment Benefit Plan 
shall be disregarded and shall not be taken into 
account for any purpose except to the extent 
otherwise expressly provided in this Article 15. 

ARTICLE 16 

General 

(16.1) It is the intention of the Company that 
nonbargaining uait employees of the Company devote 
themselves primarily to their own work and not 
perform the work normally assigned to bargaining unit 
employees except as such work may be performed inci­
dental to their responsibilities and to such extent that the 
work beingperfooned by a nonbargaining unitemployee 
does not result in the displacement or elimination of the 
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ongoing need for an employee covered by this Agree­
ment. 

Notwithstanding the above, the Company and Union 
have agreed that there are mutual advantages to having 
employees covered by this Agreement be peimitted to 
be assigned to certain functions which they tradition­
ally have not performed or have not exclusively per­
formed 

Examples of these functions are: 

a. programmmgandmaintenanceofcornputersand 
robots; 

b. identifying training needs, developing training 
materials and conducting training; 

c leading or participating in project teams where 
subjects studied may cover a wide range of func­
tional areas; 

d. special assignments given to employees to ac­
commodate temporary medical restrictions; and 

e. evaluating, testing and/or analyzing experimen­
tal, prove design and/or production parts, assem­
blies, prime products, etc. in order to develop or 
prove engineering theory and design. 

£ special assignments and nontraditional work 
given to employees assigned to the CJSP Fool in 
order to accommodate provisions of Letter of 
Agreement No. 31. 

However, these functions are not exclusively and will 
not exc tusi vely be the work of employ ees covered by this 
Agreement. 
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(16.2) Th<; Company and the Union shall not, in dis­
charging tlieir respective responsibilities under this 
contract, be discriminatory of any employees because of 
nationality, race, sex, political orreligious affiliation, or 
membership in any labor or other lawful organization. 
Nor will ti-.e Company or Union discriminate against 
qualified individuals with disabilities as described in the 
Americans withDisabilities Act of 1990. 

Further, (he Company and the Union will comply with 
the applicable provisions of the Age Discrimination in 
Employment Act of 1967, the Rehabilitation Act of 1973 
as amended Americans with Disabilities Act of 1990, and 
the VietnamEra Veteran's Readjustment Assistance Act 
of 1974 as amended. 

(16.3) Should any portion of this contract become 
invalid or unenforceable by reason of any applicable 
Federal or State Law or Presidential Executive Order, the 
remainder of the contract shall be unaffected thereby. 
When any such law or Presidential Executive Order has 
been rescinded, the provisions of the original agreement 
shall prevail. 

(16.4) The Company shall provide bulletin boards at 
locations mutually agreed to by plant management and 
its Local Union, to be used exclusively for Union 
notices. The notices will be furnished by the Union and 
posted by the Company in accordance with the provi­
sions of ijpplicable Local Agreements. The Union no­
tices shall be restricted to the following: 

1. Notices of Union recreational and social affairs 

2 Notices of Union elections, appointments and 
results of Union elections 
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3. Notices o f Union meetings 

4. Reports of committees, approved by the Com­
pany 

(16.5) The Union, and the employees it represents 
agrees that it will condemn and will not authorize, encour­
age, or promote any curtailment or restriction of produc­
tion, sit-down, slowdown, or other form ofstrike or work 
stoppage on the part of any employee, or group of 
employees, in the units covered hereby; that it will in 
good faith attempt to prohibit same. 

There shall be no lockout by the Company during the 
term of this Agreement 

fn the event a dispute arises under Section 11 -2 of the 
Aurora, Section 16.2 of the Decatur, Section 6.7 of die 
Peona>Section6.1oftheYork,Section6.6ofthePontiac 
LwaMgreements, or Section ISAhereof, this Section 
16.5 shallbe inoperative only at the business unit where 
the dispute occurs, insofar as « refers to "strikes." 

{16.6) If an eligible employee is transferred on or after 
the date of this Agreement, at the request of the Com­
pany from a job in the bargaining unit to an hourly rated 
job in another plant of the Company he shall receive a 
moving allowance in accordance with the following 
schedule: e 

Miles from Moving Allowance Amount 
Employee's Plant Single Married 

o-49 $0 so 
50-99 79s 1(?fi5 

100-299 885 1,945 
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300-499 9 « 2,0W 

500-999 1.̂ 55 2,410 

[.OOGorovCT U45 2 '7 7 0 

To be eligible for such a moving allowance under this 
Section, an employee so transferred must: 

1 establish that he has, in fact, changed his perma­
nent residence as a result of the transfer, and 

2 make vmtten application to the Plant Human 
Resources Department for such moving allow­
ance within six months after the date of such 
transfer-

3 provide documentation for bom. fide expenses 
related tothemovementofhouseholdgoods, and 
family,ifappUcaWe,ftomoneprimarylocauouto 

another as a result of such transfer, 
Single, widowed, divorced or legally separated em­

ployees, who, when transferred, have thdr children 
relocate and reside with ihem shall be reimbursed as rf 
they were married. 

(16 7) Employees shall notify the Plant Human Re­
sources Department of any change of address. 

Every quarter during fte term of this Agreement, the 
Company s^all give to the Financial Secretary of each 
LocalUmoiithenamesofalUmployees^hveandon 

layoff with recall rights) covered by the applicable 
agreement together with their addresses as they then 
appear on the records of the Human Resources Depart­
ment The Financial Secretary of each Local Union 
shall receive and retain such information in confidence 
and shall disclose it only to those officials of the Local 
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with historic sources of supply and believed best 
utilization of all the Company's plants with a view 
to long-term stability and health of the enterprise 
as a whole. 

B. Notice 

In the event the Company contemplates a deci­
sion to subcontract, outsource or resource work 
or to discontinue a complete product line, as 
hereinafter defined, where such decision would, 
during the term of this Agreement, affect ad­
versely the stability of the work force, resulting in 
a Complete or Partial Plant Closing as hereinafter 
defined, the Company will give reasonable notice 
of such proposed decision to the Union which, in 
the norma] esse, shall be no less than 180 days in 
the case of aComplete Plant Closing or 60 days in 
the case of a Partial Plant Closing prior to the 
Company making its final decision, provided, 
however, in the event such 180 or 60 days notice 
would impair the Company's need for speed, 
flexibility and confidentiality, the Company will 
give such notice as soon as practicable. 
Thereafter, the Company, upon request, wilt meet 
with Union representatives, explain the reason(s) 
for such contemplated decision and provide rel­
evant information requested by the Union. It will 
consider and respond to alternative proposals, if 
any, which may be suggested by the Union. 
Liability arising from this Section 16.10(B)shallbe 
limited to providing the benefits set forth in 
subsections (C) and (D) of this Section 16.10. 
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Union or the International Union whose duties require 
them to have such information. Such officials shall 
likewise hold such information in confidence and 
shall disclose it to no one else. 

(16.8) Wh ;never the Company requires an employee 
(1) to undergo a periodic physical ormental examination 
because of the nature of his present job duties or (2) to 
undergo a physical or mental examination before being 
assigned to a different job, such employee shall be paid 
for hours spent in taking such physical or mental exami­
nation. 

(16.9) Employees shall be allowed on-the-job smoking 
privileges except in designated restricted areas, which 
areas will be plainly marked. 

(16.10) 

A. Subcontracting, Outsourcing, Resourcing, Dis­
continuance of Product Line; 

The Company shall continue to make the deci­
sions as to whether work shall be performed by 
Company forces in any Company plant, or by 
others, consistent with an intention to maintain, 
so far as practicable, a stable work force. The 
Company shall make decisions of such nature 
wiih such intention taking into consideration 
sui;h factors as the scopeof the project or produc­
tion requirement, relative costs, possession and 
availability of Company equipment and of em­
ployees qualified to accomplish the production 
without undue overtime or delay either of the 
specific production or of any other scheduled 
activity, desirability of continuity of relations 
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C Implementation of C omplete Plant Closing Deci­
sions 

In the event that the Company, following such 
prior notice, meetings and conferences, pursuant 
to this Artie le makes a dec ision in the exerc ise of 
its business judgment to subcontract, outsource, 
resource or discontinue productive operations 
where such decision wi 11 result in aComplete Plant 
Closing, each affected employee to be perma­
nently laid off as a result of such decision will be 
given ormailed an "Option" form, on which he will 
be given a one-time-only opportunity to select 
one or both of the options, if any, for which he is 
eligible. 

The options are: 

(i) Being placed on a Master Recall List as 
specifically described in Section 16.10(D) of 
this Article. 

If an employee has not been placed on 
permanent layoff at the time the option form 
is distributed, he may delay deciding on the 
Master Recall option until he is placed on 
permanent layoff. 

(ii) Receiving Outplacement Services as 
specifically described in Section 16.10(E) of 
this Article. 

Additionally, an eligible employee, or an em­
ployee who becomes eligible at a later date, willbe 
able to elect Special Early Retirement as specifi­
cally described in the Non-Contributory Pension 
Plan. 
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Each such employ ee shall return the Option form 
to the Compiiny within 60 calendar day s following 
the date he teceived such form. 
During such 60-day period, each such employee 
willbe given an opportunity for counseling on the 
benefits and/or effects of each such option for 
which he is eligible. An employee who fails to 
return such form to the Company as above pro­
vided will he deemed to have waived all rights 
and/or benefits provided for in this Section 16.10 
under eithei option unless satisfactory reason is 
given for such failure. 

The Company will establish and maintain a "Plant 
Closing Services" office fora periodof time of not 
less than six months following the date the plant(s) 
and/or faciIi ty(ies) is closed as defined in Section 
16.10(F) of i his Agreement. Such office will coor­
dinate and/or administer the provisions of Sub­
sections (C), (D) and (E) of this Section 16.10. 

D. Master Rec ill List 

(i) A Master Recall List shall be established for 
each of the business units set forth in Section 
2.1. It shall consist of all "eligible employees," 
hereinafter defined, who have designated 
that business unit as one in which they will 
accept employment. Eligible employees will 
be placed on such List in order of seniority 
and/oi group seniority (if applicable), 
whichever is greater, and the eligible 
employee with the greatest such seniority 
and/or group seniority (if applicable) shall be 
given 1 he first opportunity for employment in 
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that business unit in accordance with the 
following provisions of this Section 16.10(D); 
provided, however, that in the event of a job 
opening at Labor Grade 3 or higher, the 
opportunity for employment will be offered 
to the eligible employee, if such there be, with 
the greatest seniority and/ or group seniority 
(if applicable) who can perform such job 
without being trained. 

(ii) An employee who has exercised the Master 
Recall option, and 

(a) who possesses (or acquires priorto being 
p laced on permanent layo ff) fi ve or more 
years of seniority and/or group seniority 
(if applicable) (including employees on 
layoff or leave of absence under the first 
paragraph of Section 14.1 or Sections 
14.5, 14.7, 14.8, 14.9 or 14.10 of this 
Agreement) on the date of notice referred 
to in Section 16.10(B), and 

(b) who has designated, as hereinafter 
provided, one or more of the business 
units set forth in Section 2.1 in which he 
will accept employment, 

shall be an "eligible employee" for 
employment opportunities in any such 
designated business unit(s) in accordance 
with the provisions of this Section 16.10(D) 
but ceases to be an "eligible employee" in the 
event and at the time of: separation; death; 
retirement; refusal to accept an offer of 
employment under this Section 16.10(D); 
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acceptance o fan offer of employment i n any 
business unit covered by this Agreement, 
whether ornot the offer was made under this 
Section 16.10(D); failure to promptly notify 
the "Plant Closing Services" office 
i:stabl ished by the Company or,afterthedate 
it is closed, Human Resources, Corporate 
Offices, 100 N, E. Adams Street, Peoria, III inois 
(•J 629 of any change of address or that the 
reason for a leave of absence no longer 
exists; the expiration of a period of five years 
from the date of permanent layoff; or a break 
m seniority and/or group seniority (if 
applicable) in accordance with any other 
provision of this Agreement, the appropriate 
local Agreement or any other Plan or 
Agreement between the parties. 

(iii) Within ten calendar days of the date the 
Option form is returned to and received by 
the Company, each eligible employee who 
has selected the "Master Recall List" option 
will be mailed a form on which such employee 
will be given a one-time-only opportunity to 
designate the business unit(s) covered by 
this Agreement in which he will accept an 
offer of employment. Each such employee 
shall return such form to the Company within 
1:5 calendar days following the date he 
received such form. Employees who defer 
their Master Recall option until being 
permanently laid off shall return such form 
within 15 calendar days following their 
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permanent layoff date. If the employee has 
designated one or more business units as 
ones in which he will accept employment, the 
provisions of-this Section 16.10(D) will 
become operative for such employee on the 
first or third Monday of the month following 
receipt ofsuch form by the Company provided 
such form is received 10 calendar days prior 
to such Monday. 

(iv) A new employee wili not be hired under the 
provisions of Sections 12.13 or 12.15 of this 
Agreement into a job in a business unit 
covered by this Agreement if there is an 
eligible employee (excluding those who are 
still on a leave of absence under the first 
paragraph of Section 14. 1 or Sections 14.7, 
14.8 or 14.9 of this Agreement only, but no 
others) on the Master Recall List for that 
business unit who possesses the necessary 
qualifications for employment on such job 
and provided that an applicant for 
employment on such job does not possess 
measurably better qualifications for that job 
than such eligible employee. 

(v) An eligible employee will not be offered 
employment on a job in a business unit if 
there is an employee who is downgraded or 
laid off from such job in that business unit 
and who still possesses recall rights to such 
job. 

(vi) An eligible employee who is offered an 
opportunity for employment in a business 

unit as above provided must accept or reject 
such offer by 4:00 p.m. of the third regularly 
scheduled workday following the day the 
employee receives such offer. The employee 
will be advised as to the plant or facility 
involved and the job classification, rate of 
pay and shift of the job being offered. An 
eligible employee who accepts an offer of 
employment underthis Section 16.10(D) shall 
report for work within ten calendar days 
(unless his release from his current business 
unit is delayed as provided below) after 
being offered such job, unless satisfactory 
reason is given, or the provisions of Section 
11.2 (3) will be applied to him as though the 
notice requirements of such Section had 
bewi fully met. 

At its option the Company may require an 
employee who has accepted a Master Recall 
offer to remain at his current business unit 
until his services are no longer needed. In 
such event, the employee's seniority date at 
the business unit where he has accepted the 
Master Recall offer shall be on the day 
following his acceptance of such offer. 
Subject to the provisions of Article 13 of this 
Agreement, the Company will hold the job 
offered until the employee is released by his 
current business unit provided that the 
Company may temporarily assign other 
employees to fill such job. 
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(vii) An eligible employee who accepts an offer of 
employment in a business unit under the 
provisions of this Section 16.10(D) 

(a) shall be deemed to be eligible for 
the appropriate moving allowance, if any, 
as set forth in Section 16.6 of this 
Agreement; 

(b) shall not be required to serve a 
probationary period under Section I I . 1; 

(c) shall have "his last date of hire" under 
the provisions of Section 9.8 computed 
as though he were still working in the 
business unit from which he was or 
would be laid off as a result of the plant 
or facility being closed; 

(d) shall be deemed to have met the 
employment and/or seniority eligibility 
requirements for Sections 15.1,15.2,15.3, 
and 15.4; 

(e) shall be required, at the Company's 
option, to take a medical examination 
prior to the date he begins work in such 
business unit to determine his fitness to 
be employed in such business unit and 
perform the work being offered; 

(f) shall, on the first day he begins work in 
the business unit in which he accepted 
employment under this Section 16.10(D), 
be deemed to have broken his seniority 
and/or group seniority (if applicable) in 
the business unit in which he last worked 
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priovtobecomingan"eligibleemployee ; 

and 

(g) except as provided in the last paragraph 
of (vi) above, and subject to paragraph 
(e) above, shall have seniority and/or 
group seniority (if applicable) in the 
business unit in which he accepts 
employment measured from the day 
following his acceptance of such offer. 

(h) such employee, who accepts employment 
in a business unit under this provision 
and is subsequently laid off from such 
bargaining unit under the provisions of 
Section 13.5 before he accumulates more 
than two (2) years seniority in such 
business unit would, concurrent with 
the -:ime he would break seniority within 
suca business unit under the provisions 
ofSection 11.2, be returned to theMaster 
Recall list for those business units he 
originally designated and be considered 
an ''eligible employee" subject to the 
provisions ofSection 16.10 (D) (ii). 

(viii)ln the event an eligible employee with less 
seniority and/or group seniority (if 
applicable) than another eligible employee 
on a Master Recall List accepts an offer of 
employment that was made in error or an 
employee was hired in error, the Company 
will not incur any financial liability to such 
more senior eligible employee provided the 
next job opening forwhichhe is qualifiedfin 
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any business unit in which he has indicated 
he will accept employment) occurring after 
the Company becomes aware of such error is 
offered to such more senior employee. 

(ix) The Company wil! provide to the UAW 
Agricultural Implement Department, on a 
quarterly basis, alistof'eligibleernployees" 
who are on the Master Recall List for each 
business unit set forth in Section 2.1. Each 
Local Union will receive a copy of the list 
applicable to their business unit. Such list 
shall include each employee's name, badge 
number, business unit from which the 
employee is laid off, date of layoff and 
seniority and/or group seniority (if 
applicable) date. 

E Outplacement Services 

(i) An employee placed on permanent layoff as 
a result of such Company decision who 
possesses one or more years of seniority 
and/or group seniority (if applicable) 
(including employees on layoff or leave 
of absence under the first paragraph of 
Section 14.! or Sections 14.5,14.7,14.8,14.9 
or 14.10 of this Agreement) on the date of 
notice referred to in Section 16.10(8), shall be 
an "eligible employee" for purposes of this 
Section ! 6.10 (E) but ceases to bean "eligible 
employee" in the event and at the time of: 
separation; death; retirement; acceptance of 
an offer of employment with any employer, 
unless otherwise mutually agreed; the 
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expiration of the lesser of (i) a period of two 
years from the date of permanent layoff, or (ii) 
the period of time during which he 
accumulates seniority and/or group seniority 
(if applicable) in accordance with Sections 
11.2(4) and 11.4 or the comparable provisions 
covering group seniority; or a break in 
seniority and/or group seniority (if 
applicable) in accordance with any other 
provision of this Agreement, the appropriate 
Local Agreement or any other Plan or 
Agreement between the parties. 

(i() Each "eligible employee" shall be given an 
opportunity to avail himself of any or all of 
the following benefits and services; 

(a) Counseling by the Company about 
retirement, insurance and related benefits 
plan entitlements. 

(b) Vocational counsel ing by th e Company 
or an organization selected by the 
Company which provides such services. 

(c) Training and assistance in the 
preparation of a resume suitable for 
distribution to prospective employers; 
such assistance shall include a listing of 
the jobs and/or work experience that the 
employee has had with the Company. 

(d) Outplacement assistance, in which the 
Company will contact the appropriate 
public employment service, private 
employment agencies, and area 
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employers in search of employment 
opportunities for eligible employees; 
such assistance may include: 

(i) the distribution of a list of employees 
showing their job and/or work 
experiences and the date their services 
will be available to interested agencies, 
area employers, or organizations with 
a request that the employees be given 
employment consideration; 

(ii) arrangements for recruiting and 
interviews by area employers, 
including formal job fairs (as warranted 
by external placement opportunities 
and interest among area employers), 
consistent with plant operation 
requirements and efficiency 
considerations; or 

(iii) solicitationoflistsofjobopportunities 
from area employers with posting or 
distribution of copies of these lists to 
interested employees. 

(e) Reimbursement for tuition fees and 
books, not to exceed a total of $2,000, 
upon successful completion of approved 
trade, business or vocational school 
training which wiii enhance the 
employee'sopportunify for employment. 

F. Implementation ofPartial Plant Closing Decisions 

In the event that the Company following such 
notice, meetings, and conferences pursuant to 
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this Article makes such a decision in the exercise 
of its business judgment to subcontract, 
outsource, resource or discontinue productive 
operations where such decision will result in a 
Partial Plant Closing, employees to be laid off for 
indefinite periods as a result thereof shall be 
granted or denied benefits, if any, in accordance 
with and subject to the limitations of the Letter of 
AgreementNo.31. 

Definitions 

(i) A "decision to subcontract, outsource, 
resource work or discontinue a complete 
product line that will affect adversely the 
stability of the work force" means such a 
decision by the Company that will result in a 
"Complete Plant Closing" or a "Partial Plant 
Closing" during the term of this Agreement 
as hereinafter defined. 

(ii) A "Complete Plant Closing" means a 
Company decision to subcontract, 
outsource, resource or discontinue all 
productive operations within the plant(s) 
and/or fac)Jlity(ies) where employees 
comprise one of the bargaining units set 
forth in Section 2.1 with the result that no 
employees in such bargaining unit (except 
those who may be retained for a period of time 
to maintain die buildings and equipment) are 
working in that bargaining unit and the 
Company hat; no expectations of productive 
operations be ing resumed in such bargaining 
unit. 
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(iii) A "Partial Plant Closing" means a Company 
decision to subcontract, outsource, resource 
or discontinue some productive operation(s) 
within a plant(s) and/or facility(ies), where 
employees comprise one of the bargaining 
units set forth in Section 2.1, that will result 
in the elimination of 50jobs or 5% of the jobs 
in such bargaining unit, whichever is less. 

(iv) "Subcontracting" means a Company 
decision to have other than Company forces 
perform production-related operations that 
have been normally and customarily 
performed in the Tool Room, Plant 
Engineering or Technical Center by 
employees in one of the bargaining units set 
forth in Section 2.1 during the term of this 
Agreement. 

(v) "Outsourcing" means a Company decision 
to have other than Company forces perform 
productive operations otherthan production-
related operations defined in 
"Subcontracting" that have been normally 
and customarily performed by employees in 
one of the bargaining units set forth in Section 
2.1 during the term of this Agreement. 
Outsourcing does not include decisions by 
the Company concerning the placement of 
productive operations related to the 
manufacture of new products, components 
or parts, not heretofore produced by the 
Company and which are not replacements for 
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existing Company products, components or 
parts. 

(vi) "Resourcing" means a Company decision to 
have productive operations that have been 
normally and customarily performed by 
employees in one of the bargaining units set 
fo rth in Section 2.1 performed by Company 
forces other than employees in such 
bargaining unit during the term of this 
Agreement. Resourcing does not include 
decisions by the Company concerning the 
pi icement of productive operations related 
to the manufacture of new products, 
components or parts not heretofore produced 
by the Company and which are not 
replacements for existing Company products, 
components or parts. 

(vii)"I)iscontinuing a complete product line" 
m sans a Company decision to discontinue 
th-; manufacture, distribution and sale of a 
type of product (crawler tractors, wheel 
tractors, motor graders, hydraulic hose, etc.) 
or to discontinue the manufacture of amodel 
of any such type of product, other than 
hydraulic hose, that is not replaced by 
another model. 

(16.11) The parties jointly support the objective of 
voluntary improvement of the skills and capabilities of 
employ ees. The Company will continue to provide (within 
the capabilities of particular plants) off-shift classes on 
work-related subjects. These classes shall be available 
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to all employees and a notation of satisfactory comple­
tion made a part of the employee's record. 

At the request of any Local Union a committee shall be 
created for its appropriate bargaining unit to consist of 
not more than three Union and three Company represen­
tatives to consider the operation of such classes and 
make suggestions, if such be deemed advisable, as to 
their further operations. 

(16.12) Subsequent to the date of this Agreement, 
upon receipt of an initial wage assignment, wage 
deduction order, notice of levy or similar legal notice 
affecting the paycheck of an employee in a bargaining 
unit, the Company will notify the Chairman of the appro­
priate Local Bargaining Committee of receipt of such 
initial legal notice. 

(16.13) An employee who becomes disabled as aresult 
of an injury arising out of and in the course of his 
employment shall not suffer a loss of earnings for the 
remainder ofhis regular shift on the day on which he was 
injured. 

ARTICLE 17 

Training 

(17.1)BeginningAugust 1,1999, the provisions of this 
Article 17 shall apply only to the business units listed in 
paragraph (c) below. 

When used in mis Article 17: 

a. "Apprentice" means an employee in a bargaining 
unit employed in any of the following classifica-
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tions (provided such classification is included in 
the Exhibit A of the applicable Local Agreement) 

Electrician Apprentice 
Millwright Apprentice 
Pipefitter Apprentice 
Toolmaker Apprentice 
Machine Repair Apprentice 
Maintenance Mechanic Apprentice 

(Wheel Loaders and Excavators; 
Track-Type Tractors; 
Mining and Construction 
Equipment; Fuel Systems; 
Parts and Service 
Support Center only) 

who is engaged in learning and working in the 
trade in which he has enrolled. 

b. "Designated Craft" means a job classification as 
defined in Section 17.12. 

c. "Business Unit" means the following facilities; 

Local 145 Wheel Loaders and Excava­
tors Division (Aurora) 

Local 751 Mining and Construction 
Equipment Division 
(Decatur) 

Local 974 Track-Type Tractors 
Division (EastPeoria) 
Foundry Business Unit 
(Mapleton) 
Parts and Service 
Support Center (Morton) 
Performance Engine Prod­
ucts Division (Mossville) 
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%t Technical Services Division 
1 (Technical Center and 

Peoria Proving Ground) 
Transmission Business Unit 
(East Peoria) 

Local 2096 Fuel Systems Business 
t/nit(Pontiac) 

(172) Business Unit Joint Apprenticeship 
Committee 

a. At each business unit where this Article 17 is 
applicable, there shall be established a Business 
Unit Joint Apprenticeship Committee (herein re­
ferred to as Business Unit Committee) composed 
of four members, two appointed by the Company, 
one of whom shall be a member of that business 
unit's Training organization, and two appointed 
by the Union. Either the Company or the Union 
may at any time remove a member appointed by it 
and may appoint a member to fill any vacancy 
amongits members. The Company and the Union 
shall each notify the other in writing of any 
appointment to a Business Unit Committee and 
no such appointment shall become effective prior 
to the giving of such notice. 

The Union may also identify, in writing, an alter­
nate member, who, in the event a regular member 
was unavailable, would attend either regular or 
special meetings. 

Each member of a Business Unit Committee appointed 
by the Union, including the alternate member, shall be; 

(i) an employee of the Company; and 

<n> 
1\ 
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(ii) employed in and holding UAW Journeyman sta­
tus in a "Designated Craft" classification for one 
of (he Apprentice Courses at that business unit; 
and 

In addition, at least one member of each Business Unit 
Committee appointed by the Union shall be a graduate 
of one of the Apprentice Courses at that business unit, 
if there are such graduates. 

The Business Unit Committee shall meet at an agreed 
upon time once each quarter unless the time between 
meetings is extend ed by mutual agreement. Members of 
the Business Unit Committee appointed by the Union 
will not lose pay for regularly scheduled hours because 
of attendance at a regularly scheduled meeting of that 
Business Unit Committee. Through mutual agreement, 
special meetings of a Business Unit Committee will be 
held at the request of either the Union or the Company. 
The requesting ppJty shall provide the other party with 
a written agenda ?.t least three working days prior to the 
date of the special meeting. Special meetings requested 
by the Union will riot be held on Company'time. Meetings 
called by the Company will not result in loss of pay for 
regularly scheduled hours for members of the Business 
Unit Committee appointed by the Union. 

The Company will prepare minutes of each meeting. 
Such minutes shall include: the date of the meeting; 
names of the individuals present; a brief statement of 
items discussed; and the consensus or disposition, if 
any, reached on those items. A copy of those minutes 
will be provided to each member of the Business Unit 
Committee within ten working days of the meeting. 

b. Each Business Unit Committee shall: 
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1. Have the right to designate a Business Unit 
Committee member to counsel individuals 
about to enter an Apprentice Course toensure 
that they, are informed and impressed with 
the responsibilities they are about to accept 
as well as the benefits they may receive. 

2 Review applicants foran Apprentice Course 
who have met the requirement set forth in 
paragraphs 175(a)and 17.5(b). Following 
such review, an applicant may be rejected if 
a majority of the Business Unit Committee 
agree that rejection is appropriate. 

3. Discuss and review cases in which any 
Apprentice at that business unit is failing to 
satisfactorily progress. One Union member 
of the Business Unit Committee, together 
with one Company member of the Business 
Unit Committee, atamutually agreeable time, 
shall, without loss of pay for regularly 
scheduled hours, be permitted to counsel 
with such Apprentice. After such 
consultation, the responsibility for making 
the decision regarding the continuation in 
the Apprentice program for those 
demonstrating an inability to learn or a lack 
of interest in work or education rests with the 
Company. In the event a majority of the 
Business Unit Committee does not agree, the 
situation may be referred to the Central Joint 
Apprenticeship Committee. (Nothing in this 
Article 17 shall limit the Company's right to 
discipline/discharge Apprentices formatters 

not related to their training as Apprentices. 
Such action by the Company shall not be 
referred to the Business Unit Committee, but 
may be subject to the grievance procedure.) 

4. Reviewthe Apprentice Course(s)established 
for that business unit and make 
recommendations for the improvement of 
such Course(s). 

5. Receive a list of employees who are 
Apprentices covered by this Article 17 at 
that business unit. 

6. Report and/or refer matters of discussion to 
(he Central Joint Apprenticeship Committee 
as well as accept findings from the Central 
Joint Apprenticeship Committee. 

(17.3) Central Joint Apprenticeship Committee 
There shall be established a Central Joint Apprentice­

ship Committee composed of six members, three ap­
pointed by Caterpillar Inc., one of whom shall be a 
rnernberoftheCompany'scorporate Training organiza­
tion, and three representatives appointed by the Union. 
Two of the Union representatives shall be from the 
International Union and shall hold UAW Journeyman 
status in one of the crafts referenced in Section 17.1 (a). 
The third Uni on representative shall be amember of one 
of the Business Unit Joint Apprenticeship Committees. 

Either the Company or Union may at any timeTemove 
a member appointed by it and may appoint a member to 
fill any vacancy among members appointed by it. The 
Company and Union shall notify each other in writing 
of any appointment to the Committee and no such 
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appointment shall become effective prior to giving such 
notice. 

The Central Joint Apprenticeship Committee shall: 

1. Meet at an agreed upon time each six months 
unless the time between meetings is extended by 
mutual agreement. Special meetings of the Com­
mittee will be held at the request of either the 
Union or the Company at a mutually convenient 
time. Special meetings may be conducted by 
conference phone calls. The requesting party 
shall provide the other party withawritten agenda 
at least 15 working days prior to the date of such 
special meeting. 

The Company will prepare minutes of each meet­
ing. Such minutes shall include; the date of the 
meeting; names of the individuals present; a brief 
statement of items discussed; and the consensus 
or disposition, if any, reached on those items. A 
copy of these minutes will be provided to each 
member of the Central Joint Training Committee 
within ten working days of the meeting. 

2. Review reports andmatters of discussion referred 
by Business Unit Committees. 

3. Advise appropriate Business Unit Committees of 
the Central Joint Apprenticeship Committee's 
findings on matters referred from respective Busi­
ness Unit Committees. 

Items which remain in dispute following discussion by 
the Central Joint Apprenticeship Committee may, if the 
Union so elects, be referred directly to the Final Step of 
the grievance procedure in the appropriate Local Union 
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and, if so referred, will thereafter be subject to the normal 
grievance and urbitration procedure. 

(17.4) Application to become an Apprentice in a busi­
ness unit will be received and dated by the Training 
organization ol'the Company at that business unit. Such 
Training organization shall determine which of the appli­
cants meet the requirements of paragraphs 17.5(a) and 
17.5(b) and will furnish the Business Unit Committee 
established for that business unit a list of those so 
approved. Opportunities for training affordedunder this 
Article 17 shal I be available to all otherwise eligible and 
qualified candidates without regard to age, race, sex, 
creed, color oi national origin. 

(17.5) Eligibility Requirements 

A person selected to become an Apprentice shall 
possess the following eligibility requirements: 

a. Must have attained the age of i 7. 

b. Indication of potential for successfully complet­
ing an Apprentice Course by reason of an evalu­
ation o f biographical data, school records, previ­
ous work experience, Company work history (if 
any), a ad successful completion of an evaluation 
system to be administered and interpreted by the 
Company. This evaluation system will also deter­
mine the successful individual's initial level of 
competency forpurposes of determining (1) place­
ment on the waiting list for an Apprenticeship and 
(2) placement on a rate step upon entry into an 
Apprenticeship. 

c. Review by the appropriate Business Unit Com­
mittee. 

131 



(17.6) Entry Into An Apprenticeship 

Each business unit shall establish a waiting list for 
entry into each Apprentice Course at that business unit. 
This list shall be composed of all applicants for such 
Apprentice Course and relati reposition on this list shall 
be determined by the level of competency demonstrated 
by each individual when completing the evaluation 
system which is administered during the application 
process and subsequent demonstrations of compe­
tency which are initiated by individual applicants. The 
individual who has demonstrated the highest level of 
competency shall be at the head of the list; provided, 
however, that no individual shall be placed on the list 
until 30 calendar days following the date such individual 
was determined to have met the eligibility requirements 
listed in Section 17.5 and that, after being placed on the 
list, an individual's position on the list will not be 
changed until 30 days following the date such individual 
demonstrates additional competency. If individuals 
have demonstrated the same level of competency, a 
current employee will be considered to be higher on the 
list than an equally competent non-employee, and the 
employee with the greatest seniority and/or group se­
niority (if applicable) will be considered to be higher on 
the list among equally competent current employees. An 
individual cannot be on more than one waiting list at each 
business unit at the same time. 

By mutual agreement, the provisions of this Section 
17.6 may be waived for Affirmative Action purposes. 

(17.7) Terms of Apprenticeship 

The terms of Apprenticeship for each individual shall 
be in accordance with the training work schedule and 
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classrooia schedule as determined on the basis of such 
individual's skill development map by the Company at 
each business unit. In each business unit, the Business 
Unit Committee shall be provided an outline of these 
schedule;;. These schedules provide a guide and may 
fromtime to time be revised as conditions require. Acopy 
of all such revisions shall be furnished to the Business 
Unit Committee involved. 

(17.8) Apprentice Reductions and Returns to Appren­
tice Courses 

a. In tJie event it is necessary to reduce the number 
of Apprentices in a Course within a Business 
Un it, Apprentices in mat Course shall be removed 
from that Course on the basis of their demon­
strated level of competency sixty (60) days prior 
to vhe effective date of the reduction in force, 
beginning with the Apprentice with the lowest 
lev;I of competency. If Apprentices have the 
same level of competency, the Apprentice with 
the least seniority shall be removed first. An 
Apprentice removed from an Apprentice classifi­
cation as designated in Section 17.1 (a), in accor­
dance with this Section 17.8 (a) shall be placed in 
accordance with the provisions of Article 13 as 
specified in Section 17.12 in the same manner as 
though his departure from that Apprentice clas­
sification had resulted because of those provi­
sions. 

b. The provisions of Article 13 as specified in Sec­
tion 17.12 shall not apply to Apprentices unless 
a reduction in force of Apprentices occurs or the 
application of the foregoing provisions of this 
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Section J 7.8 results io a reduction in force of 
Apprentices. 

c. Apprentices removed from an Apprentice classi­
fication solely as theresultofa reduction in force, 
shall be returned to that Apprentice classifica­
tion, when conditions deem appropriate, 
on the basis of their demonstrated level of com­
petency sixty (60) days prior to the effective date 
of the return to that Apprentice classification, 
beginning with the Apprentice with the highest 
level of competency. If Apprentices have the 
same level of competency, the Apprentice 
with the greatest seniority shall be returned first. 

(17.9) Wages 

Apprentices shall be paid for required classroom atten­
dance. Hours spent in required classroom attendance 
shall be considered hours of work in computing over­
time. An Apprentice shall be paid the wage rate corre­
sponding to the individual's demonstrated level of com­
petency. 

(17. J 0) Supervision of Apprentices 

Apprentices shall be under the supervision of the 
Training organization of the Company and under the 
immediate direction of the Supervisor of the area to which 

' they are assigned. The Training organization of the 
Company will determine themovementofApprentices in 
accordance with training work schedules. 

(17.11)Tools 

The Company will provide the tools required for each 
Apprentice Course to the Apprentice, and such tools 
shall become the personal property of the Apprentice 
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upon graduation. The Company will provide the Busi­
ness Unit Committee with the list of tools provided for 
each Apprentice Course in the business unit for which 
the Business Unit Committee is established. 

(17.12) Placement Upon Graduation 
An employee 

(i) who graduates from one of the Apprentice 
Courses hereinafter set forth, will, provided there 
is a job opening, be placed in his "Designated 
Craft" within the business unit where he is as­
signed at the time he graduates, provided there is 
ao employee within that business unit with greater 
seniority who has previously worked in that 
"Designated CrafV'or previously graduated from 
such Apprentice Course and whose job bid for 
return to such "Designated Craft" has not been 
honored. 

(ii) who graduates and who is not, in accordance wj th 
(i) above, placed in his "Designated Craft" shall 
be placed in accordance with the provisions of 
Article 13, or Article 19 whichever is applicable. 
The starting point of such reduction in force 
procedure shall be that "Designated Craft" to 
which such graduate Apprentice would have 
been placed in accordance with (i) above. 

(iii) who graduates or has graduated, and whose 
Local Agreement provides for group seniority, 
shall, for purposes of (i) and (ii), above, and for 
purposes of bidding to a "Designated Craft" 
under the provisions of Article 19 be deemed to 
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have group seniority equal to the period of his 
apprenticeship. 

Apprenticeship Course 
From Which the "Designated Craft" 

Employee Gra^iatp/i Classification-

Eieclrician Electrician (6) 
Millwright Millwright^) 
Kpefiter Pipefitter(5) 
Machine Repair Machine Repair 

Mechanic (6) 
Toolmaker Toolmaker(6) 
Maintenance Mechanic Maintenance 

(Track-Type Tractors; Mechanic (6) 
Mining and Construction 
Equipment; Fuel Systems only) 

Maintenance Mechanic Maintenance 
(Wheel Loaders and Mechanic (5) 
Excavators; Parts and Service 
Support Center only) 

(17.13) Apprentice programs not listed in Section 17.1 
and other training programs will not be subject to the 
provisions of this Article 17 unless mutually agreed by 
the parties. 

ARTICLE 18 

Wages 

(18.1) 

A. EffectiveMarch23,1998, the basic hourly rates of 
pay in effect at each individual location on March 
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22, 11)98, shall be increased as set forth in the 
adjustment table in Section C. 
Effec tive March 23,1998, andafterthe application 
of th<; general increase described in Section A 
above, fifteen and one hundred ninety-six one-
thousandths percent (15.196%) per hour of the 
fifteen and four hundred eighty-six one-thou­
sandths percent (15.486%) per hour cost-of-liv­
ing floatin effect the Sunday priorto the effective 
date of this Agreement shall be transferred to and 
beco me a part of the basic hourly rates of pay. The 
remaining two hundred ninety one-thousandths 
percent (0.290%) per hour of the cost-of-living 
adjustment amount in effect on March 22,1998, 
converted to two hundred forty-five one-thou­
sandths percent (0.245%) of basic hourly rates of 
pay will remain in float. 

LW,V Common Rate Schedule Adjustment Table 
(applicabletoLocalUnionNos. 145,751,786,974, 
1415,1989 and 2096 exceptfor employees covered 
by Letter of Agreement No. 26 and employees 
covered by Letter of Agreement No. 27): 

Labor 
Grate 
Ma:t 
Rate 

1 
2 
3 
4 

Basic Hrly 
Elates of 

Pay 
Effective 

General 
Increase 
Effective 

3/22/98 .3/23/98 
15.89 
16.19 
17.11 
17.83 

032 
0.32 
0.51 
0.53 

COL Transfer 
To Basic Hrly 
Rates of Pay 

Effective 

3/23/98 
2.41 
2.46 
2.60 
2.71 

Basic Hrly 
Rates of 

Pay 
Effective 
2/23i°jS 

18.62 

18.97 

20.22 

21.07 
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5 18.48 0.74 2.81 22.03 
6 19.00 0.76 2.88 22.64 

D. The basic hourly rates of pay during the term of 
tills Agreement are set forth in Appendix A to this 
Agreement. 

E As used in this Section, "basic hourly rates of 
pay" means straight time hourly rates excluding 
night shift premiums and all other premiums or 
bonuses of any kind, and also excluding any cost-
of-living adjustment amount then in effect. 

(18.2) Except for those employees sped fied in Letters 
of Agreement Nos. 26 and 27, the cost-of-living adjust­
ment amount in effect until June 1, 1998, will be two 
hundred forty-five one-thousandths percent (0.245%) 
per hour. Thereafter, except for employees who are 
assigned to Labor Grades 1 and 2 in the Parts and Service 
Support facilities (Denver, Memphis, Morton, andYork), 
cost-of-living adjustments will be made quarterly in 
accordance with the succeeding provisions of this Sec­
tion on the basis of changes in the Consumer Price Index 
for Urban Wage Earners and Clerical Workers (Revised 
CPI-W) published by the Bureau of Labor Statistics, 
United States Department of Labor (1967 equals 100) 
hereinafterreferredto as the "Price Index." Forpurposes 
hereof: 

a. Base Price Index means a Price Index figure of 
470.75. 

b. Comparison Price Index means the Price Index for 
February, March and April (averaged) next pre­
ceding the June adjustment date; for May, June 
and July (averaged) next preceding the Septem-

<3.«. 

ber adjustment date; for August, September and 
October (averaged) next preceding the December 
adjustment date; and for November, December 
ind January (averaged) next preceding the March 
adjustment date. 

c. Adjustment Date means the first day of the first 
j iay peri od beginning on or after each December 1, 
March 1, June 1, or September 1, starting with 
June 1,1998. The last adjustment date shall be the 
December 2003 adjustment date. (In the event 
that the Comparison Price Index relating to a 
p;uticular adjustment date is not issued on or 
before that adjustment date, then the adjustment 
d<\te to which such Comparison Price Index re-
laves shall be changed to the first day of the first 
pay period beginning after the official publication 
of that Comparison Price Index.) 

Effective March 23,1998, andforanyperiod thereafter 
as provided in (c) above, the cost-of-living adjustment 
amount shall be in accordance with the following table: 

Applicable 
irison Price Index 
470.75 or less 
470.76-471,01 
471.02-471.27 
471.28-471.53 
471.54-471.79 
471.80-472.05 
472.06-472.31 
472.32-472.57 

Adjustment 
Allowance 

0.000% 
0.049% 
0.098% 
0.147% 
0.196% 
0.245% 
0.294% 
0.343% 

139 



472.58-472,83 0.392% 
472.84-473.09 0.441% 
473.10-473.35 0.490% 

and soon, with an additional 0.049% for each 0.26 change 
in the Comparison Price Index. 

d. The cost-of-living allowance percentage shall be 
applied to the basic hourly rates shown in Appen­
dix A and the resulting cents per hour added to 
those basic hourly rates. 

e. Notwithstanding the foregoing provisions of this 
Section 18.2, one hundred ninety-six one-thou­
sandths percent (0.196%) will be permanently 
deducted from each quarterly adjustment starting 
with the June 1998 adjustment date and ending 
with the December 2003 adjustment date, except 
that the permanent deduction for the December 
adjustmentdatesin 1998,1999,2000, and 2001 will 
be two hundred forty-five one-thousandths per­
cent (0.245%). In the event the incremental cost-
of-living adjustment amount due for a given quar­
ter on any of the above adjustment dates is less 
than the amount to be deducted, the entire incre­
mental cost-of-living adjustment amount will be 
deducted and the remaining amount due will be 
deducted from the incremental cost-of-living ad­
justment amount on the following adjustment 
date before making the scheduled deduction for 
that following adjustment date. 

£ Each employee's straight-time hourly rate for 
work performed on and after the first adjustment 
date and until the termination date of this Central 
Agreement shall be the rate produced by adding 
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to his straigot-time hourly rate determined with­
out regard to the provisions of this Section, the 
adjustment amount in effect at the time the work 
is performed. 

g. No changes, retroactive or otherwise, shall be 
made in any adjustment amount because of any 
revision in the published figures for any Price 
Index made or published after the adjustment date 
for which tiuch adjustment was computed. 

h. So long as the official monthly Price Index contin­
ues to be available in the same form, and calcu­
lated on the same basis as the Price Index cur­
rently bein g issued by the Bureau of Labor Statis­
tics, the Price Index in that form and calculated on 
that basis shall be used in applying the provisions 
of this Section. 

L Effective v/iththe Price Index for January 1987,the 
Cp I-W was revised to reflect the updated expen­
diture weights based on data from 1982-1984 
Consumer Expenditure Surveys and minor 
changes iii the updating of the market basket. In 
the event of any other changes in the index during 
the term of this Central Agreement, the parties will 
determine the appropriate index to use. 

j . This table, which is based on the Bureau of Labor 
Statistics' CP1-W(1967= 100) reference base, will 
be used for the first three adjustments of the 
Agreement, beginning in June 1998 through De­
cember 1.998. Effective with the March 1999 
adjustment, this table will be converted to BLS *s 
CPI-W(1993-95= 100)referencebase. Thenew 
table and COL formula will be created in such a 
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may request, In w m , n g > a m e e t i f B u s i ^ 

' ?>«^liShacIassificati0nandScheduleofrates 
for a new type of work nor within the scope of 
e .sfng c l a s s i f i e d . ( / n s u c h e v e m £ o f 

fd s c h e d u t e o f ^ e s pending completion of 
R a t i o n s , When activities w.thin Lh C 
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ness unit, the Company win s o „ofjfy r h e *™ 
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» an ewamgjob classification .s s.gnrfica^y 
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altered subsequent to the effective date of this 
Agreement. 

Negotiations, as above provided, shall commence 
within ten days fo (lowingdate of written request, except 
that in the event the new machine, tooling, or equipment 
involvedina"newtypeofwork"refecredto!ti(l)above 
is not pci forming as expected by the Company, such 
negotiations shall be deferred until such time as the new 
machine, tooling, orequipmwtisperforrmngsatisfacto-
rily not to exceed six months unless otherwise mutually 
agreed The temporary assignment of an employee to 
operate such machine, tooling, or equipment during 
such period shall not establish a precedent for the 
establishment of any new classification and schedule of 
rates. In the event such deferred period exceeds 90 
calendar days and the negotiations commencing there­
after as provided above result in a new classification and 
schedule of rates to which an employee will be assigned, 
the opening will be filled in accordance with the provi­
sions of Article 12. In the event an employee is moved, 
such employee will receive aretroactive payment forthe 
rate increase such employee receives, if any, as a result 
of being so moved. The retroactive payment shall be an 
amount equal to the difference between the employee's 
hourly rate of pay immediately prior to suchmove and the 
rateof pay which the employee receives upon such move 
multiplied by the number of hours worked by that em­
ployee from the end of such ninety-day deferred period 
to the effective date of the employee's move. 

After negotiations, as above provided, have contin­
ued for at least five days without agreement on the 
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classification in question, the provisions ofSection i 6.5 
sha)f be inoperative insofar as, but only insofar as: 

(a) such provisions refer to '"strikes": and 

(b) such pro visions refeno the bargain j»g unit where 
the dispute exists; and 

(c) such negotiations are concerned; 

for sixty days from the date on which either party 
received from the other party a written request to enter 

r negotiations as above provided; provided, however, in 
p the event such negotiations are deferred as above pro-
t! vidtti, such sixty-day period shall date from the date the 
t. new machine, tooling or equipment is performing satis-
s factorily. Upon expiration of such sixty days, allprovi-
t sions ofSection 16.5 shall be automatically effective if no 
r strike action has as yet been taken. 

(18.5) The schedules of wage rates applicable to each 
r business unit are incorporated as a part of this Agree-
I ment by reference to them as Appendix A, 

' The schedule of job classifications and basic hourfy 
rates of pay and the related descriptions of the work 
performed in eachjobclassification within each bargain-
inguni t are incorporated as part of each Local Agreement 
by reference therein as Exhibit A. [t is understood that the 
descriptionofthe work performed in eachjobclassifica­
tion briefly states the major significant characteristics of 
that classification which are the determining factors in 
establishing its wage rate level, and of necessity cannot 
describe all activities (whether regularly performed or 
not) involved in individual job assignments. 

(18.6) Except employees covered by Letter of Agree­
ment No. 26, employees hired or rehired on or after the 
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effective date of this Agreement into a classification 
GtherthanttiosehiredintoL3borGrades5or6 will be paid 
ahiring-in rate of 70%of the negotiated minimum rate of 
the job classification to which the-y are assigned. 

A. Upon completion of 26 weeks of employment, 
such employees willreceive an increase to 72,5% 
of the minimum rate of the job classification to 
whbh they are assigned. 

B. Upon completion of 52 weeks of employment, 
suehemp!oyeesvJ\Uvecweanincreaseto75%of 
the minimum rateof the job classification to which 
they are assigned. 

C. Upon completion of 78 weeks of employment, 
such employees will receive an increase to 77.5% 
of (he minimum rate of the job classification to 
which they are assigned. 

D. Upon completion of 104 weeks of employment, 
such employees will receive an increase to 80% of 
^'.minimum rate of the job classification to which 
tti;y are assigned. 

E U-pon completion of 130 weeks of employment^ 
si'ch employees will receive an increase to $2.5% 
of the minimum rate of the job classification to 
which they are assigned. 

F. Upon completion of 156 weeks of employment, 
such employees will receivean increase to 85%of 
the minimum rate of the job classification to which 
taey are assigned. 

G Upon completion of 182 weeks of employment, 
tuch employees will receive an increase to 87.5% 
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of the minimum rare of the job classification to 
which they are assigned. 

H. Upon completion of 208 weeks of employment, 
such employees will receive an increase to 

90%ofthe minimum rateofthejobclassification 
to which they are assigned. 

1. Upon completion of 234 weeks of employment, 
suchemployeeswill receivean increase to 92.5% 
of the minimum rate of the job classification to 
which they are assigned. 

J. Upon completion of 260 weeks of employment, 
such employees will receive an increase to 95% of 
theminimumrateofthejobclassificationto which 
they are assigned. 

K. Upon completion of 286 weeks of employment, 
such employees will receive an increase to97.5% 
of the minimum rate of the job classification to 
which they are assigned. 

L Upon completion of 312 weeks of employment, 
such employees will receive the minimum rate of 
the job classification to which they are assigned. 

Under this Section, weeks of employment shall include 
weeks: during which an active employee works in the 
bargaining unJt; during which the employee is on vaca­
tion under the provisions of Section 9.2 of this Agree­
ment; or for which the employee receives pay from the 
Company for holidays, paid absence allowance, jury 
duty or witness service, temporary military service, or 
bereavement under the provisions ofSections 15.1,15.2, 
15J, !5.4,and/orl5.5ofthisAgreement. Receipt of any 
other benefits or pay, including pay or benefits received 
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with respect to leaves of absence and/or layoffs, shall 
not be credited toward any weeks of employment re­
quirement under the provisions of this Section. Each 
inert ase will be effective at the beginni ng of the first pay 
period following the completion of the required number 
of weeks of employment. 

ARTICLE 19 

GroupSeniority 

(19 I) Within eachof the bargaining units represented 

by Locals Nos. 145, 751, 974, and 2096 as set forth in 
Section 2.1 of this Agreement, there shall be skilled 
trades groups (hereinafter referred to individually as 
"group") as set forth in each Exhibit B to the Local 
Agreements for such bargaining units. 

Group seniority shall be measured and applied in 
accordance with applicable provisions of such Local 
Agreements. 

(19.2) Article 12 and Article 13, except to the extent 
provided for in a Local Agreement described in Section 
19.1, shall not be applicable to an employee covered by 
this Article 19-
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ARTICLE 20 

Retirement Bonus 

(20.1 Eligibility 

Effective on the Monday following the ratification of 
this Agreement, each employee white actively employed 
in a bargaining unit covered by this Agreement 

r (i) who possesses thirty or more years of credited 
F service as computed under the Supplemental 
t; Agreement relating to the Non-Contributory Pen-
tl sion Plan and 

(ii) who has not taken a Preretirement Leave of Ab­
sence under the provisions of the 1979 Central 

r' Agreement 

is an "eligible employee" thereafter for a Retirement 
* Bonus under the provisions of this Article 20 but ceases 

to be an "eligible employee" in the event and at the time 
( of quit, death or discharge except as expressly provided 

for in this Article 20. 

(20.2) Bonus 

A. A Retirement Bonus will be payable by the Com­
pany to eligible employees pursuant to the provi­
sions of this Article 20. The Company will be 
entitled to reduce the amount of contributions it 
is required to make, under Article VII of the 
Supplemental Unemployment Benefit Plan Trust 
Fund by the amount of any Retirement Bonuses 
paid under the provisions of this Article 20. 

B. The Retirement Bonus will be paid to an eligible 
employee upon his retirement. The amount of 
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Retirement Bonus will be determined by the fol­
lowing schedule: 

Labor Grade 
of Employee's 

Job Classification 
Immediately Prior 

to Retirement 
1 

2 

3 

4 

5 
6 

Sp 

Amount of 
Retirement 

Bonus 
S3,952 

4,048 
4,240 

4,432 
4,624 

4,816 

5,008 

There shall be deducted from the Retirement 
Bonus any amount required to be withheld by 
reason of any law or regulation for payment of 
taxes or otherwise to any federal, state or munici­
pal government. 

C In the event an eligible employee dies before 
receiving a Retirement Bonus, the amount of 
Retirement Bonus which such employee would 
have received if he had retired on the date of death 
will be paid in a lump sum to the same person or 
persons and in the same manner as such 
employee's group life insurance is payable. 

BLS Flit cap* 
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ARTICLE 21 

Duration 

(21.1) Subject to the ratification of this Agreement by 
the membership of the Union on or before March 22, 
1998: 

n For all Business Units except the Parts and Service 
p Support Business Units and the Parts and Service Sup-
tl port Center (Morton), and except as otherwise specifi-
tl calty provided elsewhere, this Agreement shall be effec-
s; tive on the Monday following the ratification of this 
tl Central Agreement and shall remain in effect until April 
n 1,2004, and thereafter from year to year, unless sixty days 

prior to the date of expiration either party gives notice to 

n the other, in writing, that it desires to modi fy or terminate. 

B For Parts and Service Support Business Units and the 
k Parts and Service Support Center (Morton), and except 

as specifically provided elsewhere, this Agreement 
shall be effective on the Monday following the ratifica­
tion of this Central Agreement and shall remain in effect 
until the sixtieth day following the effective date of the 
Central Agreementandal! Local Agreements covered by 
the Central Agreement to succeed those expiring on 
April 1,2004. 

CATERPILLAR INC. 

By: AJ. Rassi J-L. Brust 
M.C. Rosser D.W, Stevens 
R.F. Keller P.T. Kimball 
E.P. Hendricks 

JN1ERNATIONALUNION,UNITEDAUTOMOBILE, 
AEROSPACE AND AGRICULTURALIMPLEMENT 
WORKERS OF AMERICA 

By: Richard Shoemaker Paul C. Korman 
Jim Beardsley James R. Atwood 
Randy Arrington Jay R. Roberts 

LOCA.L UNIONS OF INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS OF 
AMERICANS FOLLOWS: 

LOCAL NO. 145 

By, Robert J. Ribolzi 

Paul Mantzke 

LOCAL NO. 751 

By: Randy Morrel 

Tim Ekiss 



LOCAL NO. 974 

By: Ray Wagner 

James L. Sams Jr. 

Bill Scott 

Jim Clingan 

F Jerry D. Baker 

i John Bridgewater 

" Barry j . Irwin 
s 
. Michael Legel 

LOCAL NO. 1415 

n By: L. G. Garner 
B 
k LOCAL NO. 1989 

By: Travis L. Carper Jr. 

LOCAL NO. 2096 

By: W. E. Koprowski 

Terry L. Ragle 
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Letter of Agreement No. I 

In order to implement the provisions of Section 6.2 of 
the Central Agreement, the parties agree to select Perma­
nent Arbiirators in accordance with the following proce­
dures: 

1. That the same individual serve as Permanent 
Arbitrator at all plants covered by the Central 
Agreement. 

2. That we forthwith mutually endeavor to select 
such an individual to serve under terms substan­
tially conforming to the annexed draft of employ­
ment contract. 

3. That if we are unable to make a selection within a 
reasonable period of time, we will jointly furnish 
the: American Arbitration Association with the 
names of those who have been proposed but not 
agreed to by the parties or who may have declined 
appointment and request it, as rapidly as it can, to 
furnish a panel of five other individuals it feels 
qualified and able and who have indicated a 
willingness to serve upon substantially the terms 
of the annexed proposed employment contract, 
fr< >m which one will be selected by agreement if 
possible, otherwise by the alternate striking of 
names, with the party to do the first striking 
determined by lot. 

Should it become necessary during the term of the 
labor contracts to select a successor Permanent Arbitra­
tor, the same procedure will be utilized. 
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Appendix to Letterof Agreement No. I 

AGREEMENT 

Agreement made between Caterpillar Inc. (Company), 
and the International Union, United Automobile, Aero­
space and Agricultural Implement Workers of America 

ri (Union) and (Permanent Arbitrator): 

P; 1- The Company and Union hereby appoint and 
ti] employ as Permanent Arbitrator, to fijnction un-
r^ der and in accordance with Labor Agreements 
s a entered into, between the Company and Local 
t h Unions 145,751,786,974,1415,1989,and2096for 
r a a term, subject to the conditions of each Agree-

i ment, ending and hereby accepts such appoint-
m ment and agrees to act as Permanent Arbitrator 
B; subject to the terms of this and those contracts. 
l o ' 2. The Union and the Company each agree to pay 

the Permanent Arbitrator one-half (1/2) of (a) a 
retainerof dollars (S ) per month for the term 
hereof, or until such time as the agreement is 
terminated in accordance with paragraphs 4 and 
5 hereof, and (b) in addition thereto a per diem of 
dollars ($ ) for each day required by him to be 
used as Permanent Arbitrator together with (c) 
such business expenses as are reasonably in­
curred by the Permanent Arbitrator in acting as 
such. 

3. On the first ofeach month the Permanent Arbitra­
tor is to bill the Company and the Union severally 
for one-half of his retainer for the current month, 

154 

one-half of the amount due for per diem services 
rendered and expenses incurred during the pre­
ceding month. The Company and the Union each 
agree to pay such billings on or before the 1 Oth of 
said month. 

In the event either the Company or the Union 
desires to terminate the services of the Permanent 
Arbitrator prior to the expiration date of this 
Agreement, it may do so by giving notice in 
writing to the Permanent Arbitrator and the other 
party. Such notice shall inc lude a termination date 
and shall be effective as of such date. Thereafter 
the Permanent Arbitrator shall accept no new 
cases nor hold further hearings (except to com­
plete hearings, if any, in which the evidence has 
not been completed); he shall, however, complete 
any hearings in which partial evidence has been 
heard and render decision thereon and on any 
pending cases in which hearings have been com­
pleted. Each of the parties shall pay the Perma­
nent Arbitrator one-half (112) of all unpaid retainer 
due on said termination date, all unpaid fees, and 
ail unpaid expenses, and in addition thereto the 
party issuing such termination notice shall make 
a further payment of Dollars ($ ) as a 
termination fee to the Permanent Arbitrator for 
loss and expenses resulting to him from such 
termination. 

The Permanent Arbitrator, at any time, by written 
notice to the Company and the Union, may termi­
nate his services under this Agreement, pro­
vided, however, that if not incapacitated he shall 
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render decision in all cases in which hearings 
have been completed. IfthePermanentArbitrator 
terminates his services as aforesaid, he agrees to 
waive all rights to further retainer but shall be 
entitled to such further per diem and expense 
payments as may be requested in concluding his 
services. 

6. Although the Permanent Arbitrator shall be en­
titled to no termination fee if his authority termi­
nates by expiration of the stated term, the provi­
sions hereof as to completion and decision of 
uncompleted cases shall apply. 

7. It is the intent, purpose and desire of all the parties 
hereto that every effort of the Union and the 
Company be directed toward the disposition of 
grievance cases before participation therein by 
the Permanent Arbitrator is requested. 

Letter of Agreement No, 2 

In the event the Company assigns aparticular job from 
one existing job classification to another existing but 
lower rated job classification, on the basis of significant 
changes occurring in the content of such job subse­
quent to the date of the Local Agreement between us, 
supplementary to the Central Agreement between us 
dated March !6,199S, the Union shall have the right to 
file a grievance regarding such action on the Company's 
part (including the right to arbitrate in accordance with 
the provisions of Article 6 of the Central Agreement). 

The Union shall also have the right to file a grievance 
(including the right to arbitrate as above provided) 
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requesting that a particular job be reclassified from one 
existingjob classification to another existing but higher 
ratxljobclassification provided such grievance is based 
on significant changes occurring in the content of such 
jol< subsequent to the date of the Local Agreement 
between us, supplementary to the Central Agreement 
between us dated March 16, 1998. 

In the event either such grievance is submitted to 
arbitration, the arbitrator shall first determine 
whether the job in question has been significantly 
changed subsequent to such effective date. If the 
arbitrator determines that the content of the job in 
question has significantly changed as above de­
scribed, then he shall determine into which of the 
existing classifications such job shall be assigned. 

Li;tterofAgreementNo.3 

When vacation shutdowns occur (at those business 
units which observe a shutdown), the Company and the 
Union agree to waive the periods of such vacation 
shutdown at those business units with respect to the 
time limits imposed in the below-specified provisions of 
the Central and Local Agreements. 

These periods of waiver apply only to the following 
trne limits: 

Central Agreement 

The 30th day referred to in Section 3.1 

The 5-day period of Section 5.5 

The 60-day period of Section 6.1 
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The 80-day, 65-day, 10-day, 30-day, 10-day 

and the 30-day periods of Section 6.5 

The 30-day period of Section 6.9 

Local 974 Agreement 

The 10-day period of Section 3.1 

Local 145 Agreement 

The 10-day and 15-day periods of Section 3.3 

p Local 751 Agreement 

t! The 5-day period of Section 5.4 
t! Local 2096 Agreement 
g 

. The 5-day period of Section 3.2 

r; 
Letter of Agreement No. 4 

n 
E It is understood arid agreed between the parties that 
1, notwithstanding any other provisions limiting the num­

ber of concurrent leaves of absence for Union business, 
employees who are selected by the Union to receive 
scholarships to attend educational programs at the 
Union's Black Lake Center, will be given leaves of 
absence for not more than two weeks (to be taken 
consecutively) for this purpose. In any given calendar 
year, no more than two such leaves will be requested or 
granted for any Business Unit covered by the Central 
Agreement between the parties except only one such 
leave will be requested or granted at the Parts and Service 
Support Business Units (Memphis, York and Denver) 
and at the Chejnical Products Business Unit (Mossville). 
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It is further agreed that, notwithstanding any existing 
local practices or agreements relative to working during 
the vacation shutdown, such employees will be offered 
a preferential opportunity to work during the summer 
vacation shutdown next following their designation as 
scholarship recipients if there is work available at that 
location (defined within Local 974 as Track-Type Trac­
tor; Division, Transmission Business Unit, Foundry 
BusinessUnit, Parts and Service Support Center, Chemi­
cal Products Business Unit, Performance Engine Prod­
ucts Division, or Technical Services Division) which 
they are qualified to perform. Notice of designation of 
scholarship recipients must be provided to the Company 
not later than April 1 of each year; otherwise the oppor­
tunity to work will be provided during the summer 
vacation shutdown next following such leave. 

LelterofAgreementNo.5 

The Company and Union recognize the need to work 
constructively to combat the problems of alcoholism and 
dru? addiction. Upon (he request of either party a 
committee shall be created for its appropriate business 
unit to consist ot not more than 3 Union and 3 Company 
representatives to consider the problems of alcoholism 
and drug abuse and work with other groups in their 
communities, if such be deemed advisable, to combat 
these problems. 

Further it is agreed that a committee will be established 
at the Corporate-International Union level to give guid­
ance to the plant committees as requested. This commit-
(ee shall consist of not more than 2 Union and 2 Company 
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representatives and shall meet annually at times to be 
agreed upon by the parties, 

LetterofAgreementNo.6 

Caterpillar Inc. and the International Union U AW have 
long recognized both the moral and legal obligation and 

, the practical desirability of developing and rmplernem-
. ing pol icies wbi ch wil 1 insure equal employment oppor-

t tunity, and, to the extent possible, consistent with re-

t sponsible manufacturing operations, the elimination of 

s theeffectsof discrimination ifit may have existed inpasi 

t- years. 

r Accordingly, the parties agree to the establishment 
within thirty day s of the ratification o f this Agreement of 

n a joint committee at the Corporate-International Union 
£ level and, additionally, joint committees at each Com-
j ( pany business unit as set forth in Section 4.8 of the 

Central Agreement where employees are represented by 
a Local Union as set forth in Section 2.1. The consist, 
function and objectives of these committees will be as 
follows: 
Central Committee 

1. The Joint Central Equal Employment Opportunity 
Committee will consist of two representatives of 
the Company and two representatives of the 
International Union to be appointed by the par­
ties. 

2. The Joint Committee shall appoint a Chairman and 
a Secretary from among the members serving. 
When a Company representative is Chairman, a 
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Union representative will be Secretary and vice 
versa. 

3. The Joint Committee will meet as frequently and 
at times as may be mutually agreed upon. 

4. The Secretary will keep minutes of meetings, 
copies of which will be provided to the Company 
and Union representatives on the committee 
within a reasonable time following each meeting. 

5. Thefunctionandobjectivesofthecommitteewill 

be: 

(a) To develop means by which minori ty and/or 
disadvantaged persons will be encouraged 
to participate in apprentice or training 
programs in order to enhance their 
promotability. 

(b) To keep informed on affirmative concepts 
and programs developed by other companies 
or by governmental agencies and consider 
ways and means of adapting same to the 
advantage of Company employees. 

(c) To develop and adopt guidelines for 
employees and Union representatives 
designed to encourage the use of the 
grievance procedure as the primary method 
of resolving equal employment opportunity 
problems. 

(d) To review the progress of and provide 
counsel to the local business uni t committees. 

Business Unit Committees 

1. The Business Unit Equal Employment Opportu­
nity Committee at each business unit as set forth 
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in Section 4.8 of the Central Agreement where 
employees are represented by a Local Union as 
set forth in Section 2.1 will consist of three repre­
sentatives of the Company and three representa­
tives of the Union to consist of the Local Union 
President, Chairman of the Bargaining Commit­
tee, and Chairman of the Fair Employment Prac­
tices Committee except in Local 974. In Local 974 
each business unit committee will consist of equal 
numbers of business unit management and Union 
representatives. 

The Business Unit Committees will each appoint 
a Chairman and a Secretary from among the mem­
bers serving. When a Company representative is 
Chairman, a Union representative will be Secre­
tary and vice versa. 

The Business Unit Committees will meet at least 
quarterly at mutually agreed times. Union repre­
sentatives who are members of these committees 
will not lose pay from regularly scheduled hours 
for time spent in attendance at scheduled meet­
ings up to a maximum of three hours for any 
quarter. However, if the aggregate time spent in 
such meetings in any one quarter is less than three 
hours, the remainder shall not be carried over into 
a succeeding quarter. 

The Secretary will keep minutes of meetings, 
copies of which will be provided to the Company 
and Union representatives on the Committee and 
to the Joint Central Committee within areasonable 
time following each meeting. 
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:'•>. The function and objectives of the Business Unit 
Committees will be similar to the first three func­
tions and objectives of the Joint Centra! Commit­
tee. Local developments or proposals in these 
three areas will be channeled specifically to the 
Joint Central Committee by means of the minutes 
of Business Unit Committee meetings. 

As stated in the opening paragraph of this letter, 
Caterpillar Inc. and the International Union UAW 
recognize the several aspects of responsibility 
inherent in their respective obligations to avoid 
discrimination. In particular, the legal responsibili­
ties, which of course cannot be delegated, require 
that the activities of the Central Committee and 
th1; several Business Unit Committees shall be 
advisory, consultative and cooperative only. The 
Company and the Union will give due consider­
ation to the recommendations of the Committees 
but the Committees may not commit either the 
Company or the Union to a specific course of 
action. However, the Union agrees that it will 
discourage its members from bypassing the griev­
ance procedure with respect to any allegations 
against the Company which may be made the 
subject of a grievance under the Labor Agreement. 

Letter of Agreement No. 7 

If a governmental agency having appropriate author­
ity holds that any increase in rates of pay or benefits 
provided for by this Agreement or any supplement 
thereto is disallowed or postponed, the Company will 
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periodically, as the proscribed payments become due, 
place in escrow an amount of money equal to that 
necessary to provide the rates of pay and benefits so 
disallowed or postponed, if so doing ispermissibleunder 
govemmentregulattons. The parties will negotiate, with­
out strike, lockout or other interference with production, 
and without arbitration, means of making available to 
employees benefits equal in value to any monies so 

r deposited in escrow in a manner permissible under 
F government regulations. 
t 

Letter of Agreement No. 8 
s 

i 
r The Company agrees to furnish coveralls or other 

suitable clothing (which may include paper clothes) to 
employees in Locals 145,751,786,974,1415,1989, and 

E' 2096 who are assigned to one of the job classifications 
indicated below and whose job duties regularly involve 
the use of spray painting equipment at least fifty percent 
of the time. 

Materials Specialist - 2 
Product Painter-3 
Maintenance Painter - 4 
Painter, Maintenance -4 
Painter (Maintenance) - 4 

After initially issuing such clothing to such employ­
ees, the Company will provide clean or new changes 
once each week on an exchange basis only. 

The Company agrees to furnish and replace on an 
exchange basis (provided such exchange shall not ex-
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ceed once per calendar quarter) welders jackets for 
employees whose job duties regularly require use of 
open arc welding processes. 

Letter of Agreement No. 9 

During our 1976 negotiations, the parties again dis­
cussed the application of Section 16.10 of the Central 
Agreement to Maintenance and Construction work, 
Tool Room work and Technical Services Division work. 

The Company reaffirmed its intention to make deci-
fions as to whether such work shall be performed by 
Company forces, or by others, consistent with the inten­
tions set forth in such Section 16.10. However, in the 
event any such decision to perform such work by other 
than Company forces will result in the downgrade or 
layoff of employees who would otherwise perform 
such work if the Company had decided to perform 
s'jch work with Company forces, the Company will 
promptly notify the Union and, within but not 
beyond 5 days of such notification, meet with the 
Union to discuss the reasons for such decision. 
E'uring such 5-day period, the work involved in 
such decision will not be performed by other than 
Company forces unless a compelling emergency 
requires that such work be performed immedi­
ately. 

Each month the Company will provide the Union with 
a list of all decisions that have been made the previous 
month as to Maintenance and Construction work, Too! 
Room work and Research work that has been or will be 
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performed by other than Company forces. Such list will 
include: 

1. Identification of the work. 

2. Name of subcontractor. 

3. Reason(s) for subcontracting such work. 

If the Union has questions on the above information, 
the Company win" di scuss the matter with the appropriate 
Final Step Committee. 

J7 During 1979 negotiations the parties discussed the 
, lists provided by the Company. The Union maintained 

that in some instances the "Reasons for subcontracting 
such work" were inaccurate. The Company assured the 
Union that the Company will make a sincere effort to 
accurately reflect the reasons for subcontracting such 
work. 

ra 

sa 
th 
ra 

i 

m 
Ft' 
• ' Letter of Agreement No. 10 

The parties acknowledge the desirability of ensuring 
prompt, fair and final resolution of employee grievances. 
The parties also recognized that the maintenance of a 
stable, effective and dependable grievance procedure is 
necessary to implement the foregoing principle to which 
they both subscribe. Accordingly, the parties view any 
attempt to reinstate a grievance properly disposed of as 
contrary to the purpose for which the grievance proce­
dure was established and violative of the fundamental 
principles of collective bargaining. 

However, in those instances where the International 
Union, UAW, by either its Executive. Board, Public 
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Review Board, or Constitutional Convention Appeals 
Committee, has reviewed the disposition of a grievance 
anc*. found that such disposition was improperly effected 
by the Union or a Union representative involved, the 
Union's Vice President and Director of the Agricultural 
fmj dement Department may inform theCompany's Vice 
President - Human Services in writing that such griev­
ance is reinstated in the grievance procedure at the step 
at which the original disposition of the grievance oc­
curred. For the purposes of this Letter of Agreement No. 
10, an improper disposition shall include only those 
insjances wherein a grievance: 

a. isspecifically settled orspecifically withdrawnin 
one of the steps of the Local grievance procedure 
or in an arbitration docketing session; or 

b. is not referred by the Regional Director or his 
designated representative to the UAW Agricul­
tural-Implement Department or appealed to arbi­
tration by the UAW Agricultural-Implement De­
partment as provided in Section 6.1 of the Central 
Agreement and is therefore deemed closed. 

It is agreed, however, that the Company will not be 
liable for any claims for damages, including back pay 
claims, arising out of the grievance that either are already 
baited under the provisions of the Central Agreement or 
appropriate Local Agreement at the time of the reinstate­
ment of the grie vane e or that re late to the period between 
the time of the original disposition and the time of the 
reinstatement as provided herein. It is rurtheragreed that 
the reinstatement of any such grievance shall be condi­
tioned upon the prior agreement of the Union and the 
employee or employees involved that none of them will 
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thereafter pursue such claims for damages against the 
Company in the grievance procedure, or in any court or 
before any federal, state or municipal agency. 

Notwithstanding the foregoing, a decision of the Per­
manent Arbitrator or any other arbitrator on any griev­
ance shall continue to be final and binding on the Union 
and its members, the employee or employees involved 
and the Company and such grievance shall not be 
subject to reinstatement. 

This letter is not to be construed as modifying in any 
way either the rights or obligations of the parties under 
the terms of the aforementioned Central Agreement or 
appropriate Local Agreements, except as specifically 
limited herein, and does not affect Sections thereof that 
cancel financial liability or limit the payment or retro­
activity of any claim, including claims forback wages, or 
that provide for the final and binding nature of any 
decisions by the Permanent Arbitrator or other griev­
ance resolutions. 

It is understood this letter and the parties' obligations 
to reinstate grievances as provided herein can be termi­
nated by either party upon thirty (30) days notice in 
writing to the other, 

It is agreed that none of the above provisions will be 
applicable to any case settled, withdrawn, or deemed 
closed prior to the effective date of this letter. 

Letter of Agreement No. 11 

An employee being returned to the bargaining unit 
under the provisions of Section 11.3 of the Centra! 
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Agr cement will be placed on a job in accordance with the 
following procedure: 

1. Such employee will be placed on an open job in 
the classification or successor classification, if 
applicable, within the Business Unit in which 
such employee worked at the time he/she last 
transferred out of the bargaining unit provided 
there is no employee within that Business Unit 
with greater seniority who has previously worked 
in that classification (or its successor classifica­
tion) and whose job bid for return to such classi­
fication has not been honored. 

An employee being returned to a bargaining unit 
in accordance with this letter shall not be placed 
on an opening in Labor Grade 1,2 or 3 if there is 
an employee with greater seniority who is laid off 
from that business unit, who possesses the basic 
qualifications which have been established for 
that particular job, and who meets the physical 
requirements which are necessary in order to 
perform that particular job. 
An employee being returned to a bargaining unit 
in accordance with this letter shall not be placed 
on an opening in Labor Grade 4,5 or 6 if there is 
an employee with greater seniority who is laidoff 
from that business unit, who has previously 
worked and successfully performed in that clas­
sification and who meets the physical require­
ments which are necessary in order to perform 
that particular job. 

2 In the event such employee cannot be placed on 
an open job as provided in (1) above, such em-
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ployee will be placed in the reduction in force 
procedure in accordance with the applicable pro­
visions of Article 13 of the Central Agreement 
using as the starting point of such reduction in 
force procedure the classification (or its succes­
sor classification) and business unit to which the 
employ ee was 1 ast ass igned within the bargaining 
unit. 

Letter of Agreement No. 12 

During our negotiations, the parties discussed various 
aspects of Caterpillar safety programs. Jt was recognized 
that, to be effective, these programs require training of 
employees in their proper use and further requires appro­
priate enforcement measures. In addition, to maintain 
effectiveness, it is necessary to periodically review and 
reemphasize these programs. 
Lockout Procedure 

The Company will continue to provide training on the 
safety lockout procedure to all employees and appren­
tices who are required toobserve such procedure. Locks 
and other necessary equipment will also continue to be 
provided to such employees. 

The Company will instruct its management at each 
business unit to review the procedure with its Local 
Health and Safety Committee during one of its scheduled 
meetings. The Health and Safety Committee will also be 
informed of any subsequent significant changes made to 
the procedure. 
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Hazardous Material Program 
The Hazardous Materia! Program will be a joint pro­

gram. 

The Company will provide each employee who comes 
in contact with hazardous materials with training on the 
safe Use of such materials. The Company agrees to 
provide empl oyees exposed to hazardous materia Is wi th 
the Material Safety Data Sheets for those materials 
during the shift that the request was made, provided 
sufficient time is available. 

The Company is committed to purchase only those 
hazardous materials that have adequate Material Safety 
Data Sheets and labels. Also the Company will request 
that suppliers of hazardous materials provide it with all 
identifiable chemical names and composition of such 
products on their Material Safety Data Sheets. The 
Company will confirm through toxicology references 
that supplier-provided health warnings are appropriate. 
The Company is committed to the proper labeling of all 
transfer containers used to carry hazardous materials 
witfl appropriate labels and will make an ongoing effort 
to accomplish this goal. 

Further, the Company wil (make an ongoing, good faith 
eflbrt to maintain consistent enforcement of these pro­
grams, These programs will be monitored by business 
unit personnel (and Corporate Offices) in order to assure 
th it each facility has an effective safety lockout proce­
dure and hazardous material program. 
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Letter oJAgreementNo. 13 

During 1979 negotiations, the parties discussed the 
Company's creation of training stations for apprentices 
and trainees. The Union agrees that a variety of training 
stations must be established in order to provide the 
different types of work assignments that are necessary 
to train apprentices and trainees. 

ra As apprentices and trainees progress through the 
pi various programs, it becomes necessary to change the 
th number and type of training stations. However, the 
th Company will> ona semiannual basis, give the Union an 
sa updated listing of the training stations (including those 
th stations where apprentices and trainees are assigned on 
ra an intermittent basis) within each bargaining unit cov­

ered by this Agreement. 

m The Company further agrees that, to the greatest extent 
B practical, no employee will be involuntarily displaced to 
lc create a new training station. In addition, the Company 

will create training stations on more than one shift when 
warranted by the number of apprentices and/or trainees. 

Letterof AgreementNo. 14 

The parties have agreed upon the following arbitration 
schedule for 1998 thru 2003. 
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Permanent Arbitrator Panel Arbitrator 
Discharges. Issues, Suspensions Discharges, Suspensions 

Jan. 2 days Track-Type Tractors open 2 days 
Division (East Peoria) 

1 day Paris and Service Support 
Center (Morion) 

Feb, 2 days Wheei Loaders and Excavators 
Division (Aurora) 

2 days Performance Engine Products 
Division (Mossville) 

Mar. 2 days Open - to be scheduled open 3 days 
Apr. 1 day Foundry Business Unit (Mapleton) 

i day Transmission Business Unit 
(East Peoria) 

1 day Chemical Products Business Unit 
(Mossville) 

May 2 days Mining and Construction 
Equipment Division (Decatur) 

2 days Open - to be scheduled 
June 2 days Fuel Systems Business Unit 

(Pontiac) 
July 1 days Track-Type Tractors 

Division (East Peoria) 
1 day Parts and Service Support 

Center (Morton) 
Aug. 2 days Wheel Loaders and Excavators 

Division (Aurora) 
Sept.2 days Open - to be scheduled 
Oct. 2 days Fuel Systems Business U*ii\ 

(Pontiac) 
2 days Open - to be scheduled 

Nov. 2 days Mining and Construction 
Equipment Division (Decatur) 

2 days Performance Engine Products 

Division (Mossville) 

Dec. 1 day Foundry Business Unit (Mapleton) 

1 day Technical Services Division 

(Technical Center and 

Peoria Proving Ground) 

open 2 days 

open 3 days 
open 2 days 

open 3 days 
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1 day Chemicai Products Business Unit 

(Mossvilie) 

H is the objective of the parties to fully utitize the 
scheduled days of arbitration. 

Notwithstanding the above arbitration scheduling, 
the parties recognize the undesirable effects caused by 
having a buildup in the number of grievances pending 
arbitration. Quarterly during the life of the Agreement, 

1 representatives from the U A W-Agricuitural Implement 
j Department and Corporate Labor Relations Office will 
I consider whether such an undesirable buildup exists at 
t any facility. If they agree that it does, the representatives 
; from the UAW-Agricuitural Implement Department and 
t Corporate Labor Relati ons Office will meet in an attempt 
i to resolve any grievances pending arbitration by deter­

mining whether or not the facts of the case have resulted 
r in a violation of the provisions cited. 

1 The Regional Director of the UAW (or his designated 
i representatives), the Bargaining Chairman, in the case of 

Local 974 the appropriate Third Step Grievance Chair­
man, and the plant Labor Relations Manager (or his 
designated representatives) may attend such meetings. 

Letter of Agreement No. 15 

During 1979 negotiations the parties discussed the 
Company's use of contractors to perform work within 
our Plant Engineering Departments which the Union 
claimed should have been performed by UAW bargain­
ing unit employees. 
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The Company, while noting that during the life of the 
1976 Agreement skilled trades employment grew at a 
faster rate than total employment, appreciates the con­
cerns expressed by individual members of the Bargain-
ingCommittee. 

It is neither practical nor feasible for the Company to 
p aforrn all of its plant engineering work with its own work 
force. The Company shall continue to take into consid­
eration all the factors it has agreed to consider, under 
Section 16,10, when making those decisions. 

The parties also discussed the matter of factory ser­
vicemen working on production, Tool Room or Techni­
cal Center machines that have been accepted and are 
operating within the various Caterpillar plants. The 
parties recognized that in many cases the appropriate 
craft employee, including a machine repairman, might 
gain necessary knowledge and experience by working 
with the factory representative servicing the production 
machine. 

Therefore, insofar as is practical, the appropriate craft 
employee will be assigned to work with factory represen­
tatives on those production, Tool Room or Technical 
Center machines which the Company intends to regu­
larly repair andmaintain with bargainingunitemployees. 

Letter of AgreernentNo. 16 

During the 1982 and 1986 negotiations, the parties 
discussed the question of "super seniority" or "top 
seniority" for Union officers in the light of recent NLRB 
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decisions which make such coverage improper fo r cer­
tain Union positions. 

It is the intent of the parties to abide by the N.LRB 
rulings. Therefore, the parties agree to administer all 
UAW-Caterpillar Labor Agreements so as to provide 
"super seniority" or "top seniority" coverage only lor a 
Union member who is involved in either grievance han­
dling or the administration or negotiation of bargaining 

j agreements on the business unit level. 

I However, should the NLRB rulings be overturned or 
t modified on appeal, it is the understanding of the parties 
t that, to the extent permitted by such appeal decision, 
j "super seniority" or "top seniority" coverage will revert 
t to the provisions currently contained in the respective 
r UAW-Caterpillar Labor Agreements. 

J Letterof AgreementNo. 17 
1 

During 1982 negotiations, the parties expressed uw 
need for new approaches to the ways they conduct then-
business with each other. To provide assistance ir. 
improving their business relationships, Caterpillar and 
the UAW have agreed to establish a National Joint 
Executive Committee onUnion-Management Relation­
ships (NJEC). 

The NJEC will be composed of six members—three 
from the Union and three from the Company. Two of the 
Unionmembers aadtwoofthe Company members shall 
be permanent members and will, at any point in time, be 
the individuals then holding the following positions: 

For the Union: Vice President, Director of the 
National Caterpillar Department 

Administrative Assistant to the 
above Vice President, Assistant 
Director of the National Caterpillar 
Department 

For the Company. Vice President, Human Services 
Division 

Director, Corporate Labor Relations 

While other Union members and other Company mem­
bers will be as designated by the respective parties, no 
meeting of the NJEC will be held unless at least one 
permanent member from each party is present. 

The NJEC does not replace collective bargaining, nor 
does it interfere in any way with the parties' grievance 
and arbitration procedure. Rather, it provides a new 
forum designed to promote better Union-Management 
relations through better communications, systematic 
fact finding, and advance discussion of certain business 
developments that are of mutual interest and signifi­
cance to the Union, the Company and employees. It is 
understood that the composition, organization, proce­
dures and functions of the NJEC are not subject to the 
grievance and arbitration procedure oftheparties' Labor 
Agreements. 

The NJEC will meet at such times, frequency and 
locations as the permanent members may mutu-
allvaeree. The. N T̂ .C w-11 Wv.« *mr- t*i~s*~-,,~ i <•—*•• 



I. To oversee, coordinate and give guidance and 
•directionto the followingjoint committees: 

a. Central Committee on Health & Safety. 

b. Central Committee on Alcoholism and Drug 
Abuse. 

c. Central Equal Employment Opportunity 
Committee. 

d. Committee on Pre-J ob Orientation Program. 

II. To discuss and assess other matters of mutual 
interest of a broad, corporatewide nature. This 
would include such items as: 

a. Monitoring and improving the overall U A W-
Caterpitlar labor relationsctimate. 

b. Discussing the Company's genera! 
operations and certain business 
developments. 

c. Examining government relations and 
governmental regulations of mutual interest. 

d. Collecting, organizing and disseminating 
information and other data necessary to 
perform the functions of the NJEC. 

The above list of items is illustrative and topics, 
including those listed, are always subject to the 
mutual agreement of the parties. 

As appropriate, the NJEC may establish ad hoc sub­
committees or working groups to explore or resolve 
selected issues. Where there are appropriate issues of 
mutual interest and concern, the NJEC, upon approval of 
the Company's Director of Corporate Labor Relations 
an d the Director of the UAW National Caterpi liar Depart-
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ment, may request periodic meetings between members 
of Company operati ng managemen t and members of the 
UAW leadership. 

Periodically, the NJEC maydirect the preparation of a 
presentation on the state of the Caterpiliar-UAW rela­
tionship. As approved by the Company's Director of 
Corporate Labor Relations and the Director of the UAW 
National Caterpillar Department, this presentation may 
be made to members of the Company's senior manage­
ment and/or Union leadership bodies. 

Letter of Agreement No. 18 

During negotiations the parties reaffirmed their com­
mitment to seeking new approaches to the ways they 
conduct their business with each other. Among the 
subjects discussed in this regard was a mutual concern 
about the ability to effectively resolve grievances which 
were already pending arbitration at some locationsand 
problems which may arise during the life of the current 
Centra) Agreement. As a result of these discussions, the 
Union and the Company have agreed that Union and 
management officials from a facility may by mutual 
agreement selectively introduce the following jointly-
developed alternative concept for grievance prevention 
and resolution. 

The parties have agreed that the following principles 
shall guide the implementation and functioning of this 
Grievance Prevention and Resolution program: 
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Commitment of the International Union and Cor-
• porate Labor Relations to develop a -onstructive 
relationship based on trust and respect. 
Commitment of Plam Management und Local 
Union leadership to develop a constructive rela­
tionship based on trust and respect. 
Agreement by both parties that neither parti-
should give up contractual rights and obligations 
to resolve grievances. 

- Recognition by both parties of the rights and 
roles of the other party. 

Effort by both parties to resolve grievances at the 
earliest possible step. 

Commitment of Union representatives not to en -
courage and to actively discourage the filing of 
frivolous and/or repetitive grievances, 
Commitment of Company representatives to ap­
proach grievance settlement with flexibility and 
willingness to resolve underlying causes, 
Direction from upper management to superv tsi on 

. to attempt to resolve grievances at the earliest 
step. 

Direction from Union leadership to shop-floor 
union representatives to attempt to resol ve griev­
ances at the earliest step. 

- Commi tment by both parties that their represen­
tatives have the right, the obligation, and the 
responsibility to resolve grievances at their re­
spective levels. 

ISO 

Recognition by Company and Union representa­
tives at all levels that the parties will not always 
agree, but that they can disagree without being 
disagreeable. 

Commitment by both parties to steady improve­
ment in their ability to work with each other to 
resolve problems and recognition that neither 
party should expect an instant turnaround as this 
approach is implemented. 

- Recognition by both parties that their primary 
purpose is to provide quality products orservtces 
to customers and not to win arguments. 

- Cornm itment by both parties to approach problem 
resolution on the basis of seeking the right solu­
tion — "What's right rather than who's right." 

An initial explanation of the basic principles will be 
made to Union and management officials who panic ipate 
in the grievance procedure at the facility. Once the 
parttcipants understand their responsibilities under this 
approach. Union and management officials from that 
facility shall begin implementation of the process by 
initiating the grievance prevention program and attempt­
ing to resolve any current grievances at their existing 
level. In orderto permit afiiil and objective evaluation of 
fli.ese grievances by both parties, it may be necessary to 
suspend the normal grievance/arbitration procedure. 

Top Union and management officials at a facility imple­
menting this procedure shall meet periodically to evalu­
ate the progress of this approach and to reinforce both 
parties1 commitment to its principles. 
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In conjunction with the implementation of this ap­
proach, the arbitration of grievances at that facility may 
be suspended. Arbitration will continue for the remain­
der of the other locations which are covered by the 
Central Agreement. 

The parties will then initiate the following procedure to 
resolve those grievances which are pending arbitration 
as of the agreed implementation date. 

1. Within sixty days of the agreed implementation 
date, members of the appropriate final step griev­
ance committee, the appropriate regional servic­
ing representative and representatives of the 
International Union shall review these grievances. . 
A list of only those grievances believed to have 
merit will be submitted to the facility Labor Rela­
tions Manager. A grievance shall be deemed 
closed if it is not included on this list. 

2. Within thirty days after receiving the Union list, 
management shall review the identified griev­
ances and submit to the appropriate final step | 
grievance committee a list of proposed settle- ^ 
ments for those grievances which management "•' 
agrees have merit. 

3. Within thirty days following delivery of | 
management's list of proposed settlements the 
parties shall meet and attempt to resolve any 
remaining grievances. 

4 By mutual agreement of facility Union and man­
agement officials, grievances that are not re­
solved by this meeting may be submitted to the 
mediation procedure contained inLetterofAgiee-

182 

mentNo. 25. Absent mutual agreement to refera 
case to mediation, the case would be automati­
cally returned to the same pending arbitration 
status it held prior to implementing this proce­
dure. 

It is agreed that allgrievances resolved by utilizing the 
provisions of this procedure will not set precedent for the 
resolution of any grievances in the grievance/arbitration 
procedure. 

It is understood this letter and the parties' obligations 
to implement and participate in this procedure as pro­
vided herein can be terminated by either party at any 
plant ordivision covered by the Central Agreement upon 
thirty days notice in writing to the other. 

Letter of AgreementNo. 19 

The parties recognize that under prior arbitration au­
thority, theCompanyhas properly filledjobopenings by 
numerous means other than those listed in Section 12.1 
of the Central Agreement. During 1986 negotiations, 
Article 12 was extensively revised. Nevertheless, it is 
understood that this same arbitration dicta as it relates 
to the interpretation of Section 12.1 remain in force and 
effect. 

| Letter of AgreementNo. 20 

/During 1988 and 1991-98 negotiations, the parties 
!'discussed the difficulties of retaining qualified employ-
pees on the Fabrication Specialist 3 classification. As a 



result of these discussions, the parties agreed to the 
following provisions: 

1. Any employee assigned to the Fabrication Spe­
cialist 3 classification at all locations (excluding 
Performance Engine Products Division 
(Mossville)) who has reached the top rate for that 
ci asstftcation shal 1 be eligible to apply for a Reten-
tion Bonus Rate. 

2. The Retention Bonus Rate shall be equal to the 
maximum rate o f Labor Grade 4. 

3. In order to apply for a Retention Bonus Rate, an 
employee must agree in writing to waive for a 
period of three years all rights to Bi d under Article 
12exceptfortherightto Bid to a job at Labor Grade 
4 or higher wi thi n the N10 to which the employee 
is currently assigned and the right to bid for the 
same job on a different shift. Such three-yeat 
period shall commence on the dale the employee 
begins to receive the Retention Bonus Rate. 

4. The Company will make available to each eli gible 
employee in the Fabrication Specialist 3 classifi­
cation a form on which to apply for the Retention 
Bonus Rate. An employee who is earning the top 
rate for that classification or who subsequently 
achieves the top rate for that classification may 
apply for the Retention Bonus Rate by complet­
ing the form and submitting the form to his/her 
supervisor. 

5. The Retention Bonus Rate shall begin within 30 
days of the date the application is submitted to the 
supervisor, 

184 

6. At the conclusion of the three-year period, an 
employee receiving the Retention Bonus Rate will 
have the option of either: 

a. continuing to receive the Retention Bonus 
Rate and agreeing to waive bidding rights for 
another three-year period; or 

b. ending the Retention Bonus Rate and 
resuming all bidding rights under Article 12 
of the Centra! Agreement. 

7. The Retention Bonus Rate shall automatically 
end Mr any employee who, for any reason, leaves 
the Fabrication Specialist 3 classification. Con­
current with ending the Retention Bonus Rate, 
the'jmployeewillresumeallbiddingrights under 
Article 12 of the Central Agreement. 

8. An employee who elects to end the Retention 
Bonus Rate under 6 (b) above or for whom the 
Retention Bonus Rate is automatically ended 
under 7 above may reapply for the Retention 
Bonus Rate at any time provided the employee is 
assigned to the Fabrication Speciajist3 classifica­
tion, 

The parties agree that this Letter of Agreement shal! 
remain in effect only until the expiration of the Central 
Agreement and shall not be renewed or extended except 
by express written agreement of the parties. 

Letter <tf Agreement JNo. 21 

As specified below, payments shall be made to each 
eiigi bie emp 1 oyee equal to three percent (3 %) o f the total 
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amount'of "qualified earnings" (as defined below) re­
ceived by such employee during the "base period" 
preceding an "eligibility date," less required deductions. 
The "base periods" and "eligibility dates" for the pur­
pose of computing such payments shall be as follows: 

Payment During 
Base Period Eligibility Dale Week Ending 

December 22, 1997 - December 28. 199S February ', 1999 
December 27. 1998 

December 27, 1999 - December 25, 2000 February 4, 2001 
December 24, 2000 

December 24, 2001 - December 23,2002 February 2,2003 
December 22, 2O02 

Each employee who possesses seniority and/or group 
seniority (if applicable) in a bargaining unit covered by 
the 1998 Central Agreement on an eligibility date shall be 
eligible for a payment, 

'"Qua! ified earnings" for these payments are defined as 
income received by an eligible employee from the 
Company during each base period and results from the 
following: 

Regular Pay 

(including shift premium and overtime premiums) 

Holiday Pay 

Paid Absence Allowance Payments 

Vacation Pay 

Bereavement Pay 

Attendance Bonus Payments 

Jury Duty and Witness Service Pay 

Temporary Military Service Pay 

Call-in Pay 

An employee, who retires during a "base period" and 
w/iO; but for such retirement, would have been eligible 
fo; a payment, shal 1 recei ve a payment in accordance with 
the provisions of this Letter of Agreement. 

[n the case of an employee who dies during a "base 
period," a payment shall be payable in accordance with 
the provisions of this Letter of Agreement. Such pay­
ment shall be made to the beneficiary or beneficiaries of 
hisTier basic life insurance under the Group Insurance 
Pla:,i. 

Let ter of Agreement No. 21 

D uring the ! 98 8 negotiations the parties discussed the 
dilemma faced by la id-o ff emp loyees who have medical 
restrictions. In the past there have been instances where 
an employee was on layoff status and could not be 
recalled in line with his seniority and qualifications 
because of medical restrictions. In such cases the em­
ployee, upon subsequent recovery (full or partial), then 
was required to wait for another opening before being 
recalled on the basis of qualifications and then current 
medical condition. Employees in such circumstances 
were confronted with the possibility of having their 
seniority broken prior to jobs becoming available which 
fit the ir medical restrictions. 

In o,-der to address this situation the parties agreed to 
OTOvicle such emolovees with a" s.rlr,^,'r̂ "^>, (mnrtimiM 



tobe returned to work in the foiiowingcircumstancss. In 
the event an employee's medical restrictions are re­
moved or modified to the extent such employee could 
perfermajob man (OorNIO,the !aid-off employee shall 
displace the employee with the least seniority who is 
assigned to such job provided: 

(i) in the case of a job in the 10, such employee has 
more seniority than an employee who is perform­
ing such job and possesses all basic qualifica­
tions and abilities necessary to perform the job 
within a reasonable period as defined in Section 
13.5 (i) of the Central Agreement, or 

(ii) in the case of a job in an NIO, such employee has 
more seniori ry than an emp ley ee who i s perfo rm-
ing such job and has previously performed sftch 
job. 

The emp loyee who is disp laced as a resul t of this Le-ter 
of Agreement shall thereafter be placed in accordance 
with the provisions of Section 13.5 of the Central Agree­
ment. 

Letter of Agreement No. 23 

This will confirm our understanding that a former 
employee who has broken his/her seniority under 
theprovisionsofSection 11.2 (4) of a Central Agreement 
prior to the effective date of the 1998 Central Agreement 
may file an application for employment in his/her former 
bargaining unit and will (subject to the succeeding 
provisions of this Letter of Agreement) be granted a 
preferential hiring right to a. job opening in such bargain-
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ing unit provided such employee possesses the neces­
sary qualifications for employment in such bargaining 
unit and further provided that another applicant for 
employment in such bargaining unit does not possess 
measurably better qualifications for a specific job open­
ing than such former employee. 

An application for employment submitted by such 
former employee must be fs led, either in person or by mail, 
with the employment offi ce for the bargaining unit where 
the former employee is seeking employment. Such 
application shall be retained in the active file for two (2) 
years from the date the application was filed. A former 
employee may file another application following the 
expiration of such two-year period if the individual 
wishes additional consideration under the provisions of 
this Letterof Agreement, In no event will any application 
which has been filed under the provisions of this Letter 
of Agreement remain active after September 30,2000. 

Any such former employee who accepts an offer of 
employment under the provisions of this Letter of 
Agreement will not be required to serve a probationary 
period under Section 11.! of the Central Agreement. 

Unless subject to the provisions of Letter of Agree­
ment No. 26, such former employee shall also be deemed 
to have met the employment and/or seniority eligibility 
requirements for Sections 15.1,15.2,15.3, and 15.4 ofthe 
Central Agreement. 

Such former employee who is subject to the provisions 
of Letter of Agreement No. 26 shall be deemed to have 
met the employment and/or seniority eligibility require­
ments for Section 15.2, 15,3, and 15.4 of the Central 
Agreement. 
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The parties agree that this Letter of Agreement shall 
remain in effect only until October 1,2000. 

Letter of Agreement No. 24 

As a result of deep concern about job security in out 
negoti ations and the many discussions which took place 
over it, this will confirm that until April 1, 2004, the 
Company will not close any facility covered by the 
Central Agreement, excluding the Parts and Service 
Support Business Unit (Memphis). 

Tt is understood that conditions may arise that are 
beyond the control of the Company; e.g., act of 
God, terrorism, war, etc. Should these conditions 
occur, the Company will discuss such conditions with 
the Union. 

Letter of Agreement No. 25 

The parties agree that experience indicates the media­
tion process has advantages as an alternative to the 
regular arbitration procedure. Therefore, each facility 
covered by the Central Agreement may, by mutual 
agreement of Union and management officials at that 
facility, and with the involvement and assistance of the 
International Union and Corporate Labor Relatioas, 
implement this mediation procedure. 

The parties recognize that mediation is not appropriate 
to deal with a large and/or growingbacklog of grievances 
pending arbitration. Therefore, prior to the initial imple­
mentation of a mediation procedure at a facility having 
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such a backlog, the jointly developed grievance preven­
tion and resolution concept provided in Letter of Agree-
ment No. 18 will be implemented. At a facility where a 
l?rge or growing backlog is not a problem, facility Union 
and management officials may by mutual agreement 
sabmit grievances to mediation. 

The mediation procedure willconsistofthe following: 
A. Grievances that have been referred to arbitration 

may be taken out of the backlog and referred to 
mediation by mutual agreement of facility man­
agement and final step grievance committee(s). 

B. Unless by mutual agreement otherwise, griev­
ances referred to mediation shall be heard in the 
chronological order of their referral. A grievance 
referral date for the purposes of mediation will be 
considered to be the initial date on which a 
grievance was referred to arbitration. 

C. Mediation conferences will be informal. There 
will be one spokesperson for each party. Presen­
tation of evidence is not limited by formal rules of 
evidence. Each party's presentation will be lim­
ited to amaximum of twenty minutes. The media­
tor will be allowed to meet privately with each 
party. There will be no record madeof the media­
tion hearing. 

D. The Grievant shall have the right to be present at 
the mediation conference. If the issue involves a 
group grievance or multiple grievances on the 
same issue, these grievances will be consolidated 
and one employee will represent all Grievants. 
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E If no settlement is reached during the mediation 
conference, the mediatorshall provide trie parties 

" with an immediate advisory oral opinion and t.ie 
grounds for this opinion unless both parties 
agree that no opinion shall be provided. Either 
party may reject the advisory opinion. 

F. A mediator's rendering of an opinion will neither 
be considered evidence nor establish precedent 
for any purpose in the arbitration procedure pro­
vided by Article 6 of the Central Agreement 
Further, nothing said or done by either party in a 
mediation conference may be referred to or used 
in any other grievance or medi ation con ference o; 
used against that party in any grievance proce­
dure discussion or arbitration, unless it was also 
said or done in a prior step of the grievance 
procedure. 

G Each parry will bear their own expenses, and the 
expenses of the mediator will be divided equally 
between the parties. 

H. Grievances not settled during the mediation con­
ference may be returned to the regular arbitration 
procedure. A grievance that is returned to arbi­
tration will be returned to the same pending 
arbitration status it held prior to imp lementing this 
procedure. The Company must be notified in 
writing of the Union's intention to return a griev­
ance to the arbitration procedure within thirty 
days of the mediation conference or the grievance 
will be deemed closed. 

I. In the event a grievance that was mediated goes 
to arbitration, no person that served as mediator 
may serve as arbitrator of that grievance. 

Letter of Agreement No. 26 

Employees hired or recalled after the effective date of 
the 1998 Central Agreement who are assigned to jobs in 
labor grades 1 or 2 in the Parts and Service Support Center 
(Morton) or Parts and Service Support Business Unit 
(Memphis) shall be subject to the provisions of this 
Letter of Agreement No. 26. 

Employees hired or recalled after April 6,1992, who are 
assigned to jobs in labor grades 1 or 2 in the Parts and 
Service Support Business Unit (York) or Parts and Ser­
vice Support Business Unit (Denver) shall be subject to 
the provisions of this Letter of Agreement No. 26. 

Except for the Parts and Servi ce Support Business Unit 
(Denver), the rate schedule in effect forsuch employees 
on the effective date of the 1998 C entral Agreement is as 
set forth below: 

8.25 8.50 8.75 9.00 9.25 
9.50 9.75 10.00 10.25 10,50 

At the Parts and Service Support Business Unit (Den­
ver), the rate schedule in effect for such employees on the 
effective date of the 1998 Central Agreement is as set 
forth below: 

9.25 9.50 9.75 10.00 10.25 10.50 

Employees on this rate schedule shall receive a S .25 per 
hour increase every 26 weeks of active work until they 
-^-u*v-'-'-?YimT'rr>riff, of SI 0.50 per hour. 



The Company reserves the right to increase the rates 
for employees on this rate schedule within any business 
unit or all of the business units which are covered by this 
Letter of Agreement beginning in January 1998 or any 
date thereafter. 

Notwithstanding the forgoing provisions of this Letter 
of Agreement, active employees in a Parts and Service 
Support facility on the effective date of the 1998 Central 
Agreement who were not subject to the above-identified 
rate schedule prior to the effective date of the 1998 
Central Agreement, andivho may subsequently bep\actd 
on layoff and then recalled, shall not be subject to the 
provisions of this Letter of Agreement. 

Letter of Agreement No. 27 

Supplemental Employees 
A. The parties to the Central Agreement recognize 

that the Company's Business Units encounter 
fluctuations in employment needs due to the 
cyclical natureoftheir business. Therefore.within 
each Business Unit, in order to provide stable 
employment and jab security to our regular em­
ployees, the Company may, as the need arises, in 
addition to sourcing of work in accordance with 
the provisions of Sectionl6.10, employ the ser­
vices of supplemental employees to perform bar­
gaining unit work. 

B. 
1. Supplemental employees are either: 
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a. Employees hired or contracted by the 
Company to work forty (40) or moTe 
hours per week on a temporary but 
indefinite basts; or 

b. Only within Parts & Service Support 
facilities, employees hired or contracted 
by the Company to work less than forty 
(40) hours per week. 

2. As an aggregate within each business unit, 
the total number of supplemental employees 
may not exceed the higher of twenty-five 
employees (five employees when there are 
fewer than fifty regular bargaining unit 
employees) or fifteen percent (15%) of the 
numberofregularbargainingunit employees 
within the Business Unit. 

3. The Company will not be obligated to 
separate supplemental employees to maintain 
the limits outlined in paragraph B (2) above, 
except in conjunction with a reduction in 
forceresultbginalayoffofregular employees. 

The Company will not use supplemental employ­
ees in lieu of recalling laid-off employees to their 
business units unless there are either {1) rare and 
unusual circumstances where qualified, laid-off 
employees are not available or (2) anticipated 
short-term needs where the recall of a laid-off 
employee is not warranted. If either of these 
situations arises, the Company will review the 
matter with the Union and will give consideration 
to the Union's position before using supplemen­
tal employees. 
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D. In the event of a reduction in force, a regular 
employee will displace asupplemental employee 
who is on a job that the regular employee is 
qualified to perform and to which the regular 
employee is contractually entitled. 

E Contractual rights, seniority rights, and benefits, 
except those required by statute or those which 
the Company, at its discretion, may provide,shall 
not accrue to supplemental employees. 

F. Supplemental employees shall receive the same 
pay rate as would a newly hired regular employee 
assigned to the samejob classification within that 
business unit, and, if applicable, will also be 
subject to the provisions of Section 18.6 of the 
Central Agreement. 

G Notwithstanding the provisions of Section 7.4 of 
the Central Agreement, eligible supplemental 
employees shall only be paid a night shift pre­
mium of S .30 per hour. 

H. Notwithstanding the provisions of Section 7.7 of 
the Central Agreement, supplemental employees 
shall only be paid time and one-half for work in 
excess of forty hours in any week. 

I. Such supplemental employees may be terminated 
at any time for any reason. No claim of wrongful 
termination or discharge of a supplemental em­
ployee shall be taken up as a grievance, unless 
such claim is based on alleged personal prejudice 
or Union activity. Such grievances must be in 
writing and supported by written evidence. The 
foregoing provision shall not prohibit a supple-
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mental employee from filing agrievance alleging 
a violation of other contractual provisions appli­
cable to such employee. 

Lerterof AgreemenrNo. 28 

Duiing the period beginning on the effective date of 
the ]<'98Central Agreement and ending with the expira­
tion of the terms of office for current Union Representa­
tives or June I, 1999, whichever occurs earlier, the 
representation structure for each business unit covered 
by thi; 1998 Cen tra I Agreemen t shal 1 be as described and 
set forth in Section 4.) of the 1988 Central Agreement. 
Beginning on the effective date of the 1998 Central 
Agreement, however, the duties and privileges of the 
current Union Representatives shall be as spelled out in 
the respective 1998 Local Agreement. 

Ifa Committeeman fails to complete his term of office 
during this transition period and the number of remaining 
Committeemen meets or exceeds the number of Commit­
teemen under the 1998 Central Agreement for that busi­
ness unit, he shall not be replaced and the appropriate 
management and Local Union officials shall meet to 
discuss what, if any, changes in the jurisdictions of the 
remaini ng Commi tteem en are appropriate to accommo­
date the elimination of such Committeeman's position. 

Letter of AgreementNo. 29 

Letter of Agreement No. 26 of the Central Agreement 
provides a separate wage schedule for those employees 
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who are hired or recalled to jobs in Labor Grade 1 or 2 at 
a Parts and Service Support business unit. It is agreed 
that employees who are recalled to a job in Labor Grade 
1 or 2 at the Parts and Service Support Center (Morton) 
after the effective date of the Central Agreement will have 
the right to accept or refuse such recall offer without 

, affecting then recall rights to facilities covered by the 
Central Agreement. 

< 
t Letter of Agreement No. 30 

1 In Local 786 and Local 974, an employee (i) who is on 
r layoff from abusiness unit and (ii) who is not coveredby 

Letter of Agreement No. 31 will be recalled to a job 
r opening in any other business unit within the same 
I bargaining unit prior to hiring a regular employee for 
I such opening provided that such laid-off employee 

possesses the basic qualifications and physical require­
ments that exist for that job opening and further provided 
that another applicant for employment in such business 
unit does not possess measurably better qualifications 
for the specific job opening than such laid-off employee. 

Letter of Agreement No. 31 

CATERPILLAR JOB SECURITY PROGRAM 
The Company and the Union have agreed to provide 

the following Caterpillar Job Security Program (hereinaf­
ter referred to as C JSP or the Program). The cornerstone 
of the Program is the Company's commitment that eli­
gible employees will not be subject to indefinite layoff 
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during the term of this Letter of Agreement except as 
provided herein. The Program has been designed to, in 
part, protect employees against indefinite layoffs result­
ing from outsourcing and other managerial actions. 
However, it should not be inferred from the provisions 
contained herein that the Program either adds to or 
den acts from the Company's rights to outsource or take 
other actions that are otherwise not restricted by the 
Central Agreement. 

I. Definitions 

A. Active Employee—Active employees, for 
the purposes of this Letter of Agreement, 
shall inc lude employees actively at work and 
those employees not at work due to time off 
for vacation, paid absence allowance, 
bereavement, jury duty or witness service, 
unexcused absence, short-term illness 
including weekly disability and Workers' 
Compensation, short-term personal leave, 
LTD, union leaves of absence, or any other 
leave of absence. Active employees shall 
exclude supplemental employees, and all 
employees on indefinite layoff. 

B. Attrition — Attrition means CJSP-eligible 
employees whoretire, die, quit, orotherwise 
cease to be employed by the Company in a 
business unit on a job in a bargaining unit 
covered by this Program. For all purposes 
under this Program, a CJSP-eligible 
employee's attrition date shall be deemed to 
be the last day actually worked by the 
employee. 
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C. Business Unit — Business unit(s) means 
those business unit(s) or divisions identified 
in Section 4.7 of the Central Agreement. 

D. Eligible Employee — An eligible employee 
shall be an employee within the bargaining 
unit within one of the business units who 
meets one or more of the followi ng qua lifying 
conditions: 

i. Was an active employee in the business 
unit (excluding the Parts and Service 
Support Business Unit (Memphis)) as of 
June 6,1992; or 

ii. Was recalled to work i n the business unit 
after June 6, 1992, and has received 78 
weeks of pay following such recall; or 

iii. Was hired or rehired to work in the 
business unit after June 6,1992, and has 
received 260 weeks of pay following 
such hire or rehire; or 

iv. Was moved into a business unit from 
another busines s un it in accordance with 
the applicable provisions of the Central 
and Local Agreements, or was Company 
transferred from one business unit to 
another business unit, and in either case 
was an eligible employee in the previous 
business unit. 

E Nonqualifying Actions-Nonqualifying 
actions are those against which C J S P-eligible 
employees are not protected and which may 
result in a reduction of the benefits provided 
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under this Program including a reduction in 
the forty hours of available work and/or pay 
in each workweek. They include: 
i. Temporary layoffs due to material 

shortage, equipment failure, power 
failure, labor dispute, plant re­
arrangement, retooling, or other 
circumstances as provided in Section 
13.2 of the Central Agreemen t and/or the 
applicable Local Agreement; 

ii. Participation in strikes, walkouts, or other 
forms of labor disputes; 

iii. Reducti ons in force occurring as a resul t 
of strikes, walkouts, and other forms of 
labor disputes;-

iv. Reductions arising out of or resulting 
from Actsof God, terrorism, war, or other 
events beyond the Company's control; 

v. A sale of the Company or all facilities 
within a bargaining unit (as defined in 
Section 2.1 of the Central Agreement) 
which shall terminate this Letter of 
Agreement and all of the benefits 
hereunder for all affected employees, as 
of the closing date of the sale; 

vi. Any Complete Plant Closing as defined 
in Section 16.10 oftheCentrai Agreement; 
or 

vii. Temporary Shutdowns/Layoffs not to 
exceed 10 weeks for any individual 
employee in any Program year (the first 
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Monday in April of one year to the 
first Monday of April the following 
year) as defined in Section 13.6 of the 
Central Agreement and/or the applicable 
Local Agreement. 

An employee affected by any of the above 
nonqualifying actions will, if otherwise 
eligible, be covered by other benefits and 
obligations that may exist under other 
negotiated agreements between the parties. 

F. Qualifying Actions—A qualifying action is 
any event that would, absent the protections 
provided herein, result in the indefinite layoff 
of a CJSP-e!igible employee. Qualifying 
actions shall include, but not be limited to, 
sourcing decisions, introduction of 
technology, productivity improvements, 
consolidation of operaiions, and volume 
reductions; they shall exclude actions or 
events specified in Section 1 (E). 

G Weeks of Pay—Weeks of pay shall include 
weeks: during which an active employee 
works in the bargaining unit; during which 
the employee is on vacation under the 
provisions of Section 9.2 of the Central 
Agreement; or for which the employee 
receives pay from the Company for holidays, 
paid absence allowance, jury duty or witness 
service, temporary military service, or 
bereavement underthe provisions of Sections 
IS. 1,15.2,15.3,15.4,and/orl5.5oftheCentrat 
Agreement. Receipt of any other benefits or 
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pay, including pay or benefits received with 
respect to leaves o f absence (except for local 
union leaves of absence) and/or layoffs, 
shall not be credited to ward any weeks of pay 
requirement under the provisions of this 
Proijram. 

H. Benefits 

The obligation to provide benefits hereunder 
shall not arise unless one or more qualifying 
acti ons would otherwise result in the lay off (other 
than layoffs described under "nonqualifying ac­
tions" sbove) of a CJSP-eligible employee. The 
benefit! provided under this Program can be 
generaUy defined as the opportunity for active 
work and/or other constructive activities and 
assignments provided for in Section V below for 
at least forty hours in each workweek or for forty 
hours' straight-time pay if no work or acti vi ties are 
assigned or for some combination thereof. 

HI. Losing Eligibility 

An otherwise eligible employee shall lose the 
rights and benefits of that status under thefollow-
ing circumstances: 
i. Discharge for "just cause"; 

ii. Disciplinary suspension (for the period of 
'fie suspension); 

iii. Voluntary termination or for any reason 
whereby the employee ceases to be an active 
employee as defined above; 

iv. Retirement; 
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v. Death; 
• vi. Refusing placement into a CJSP Pooi; 

vii. Refusing assignment once ma CJSP Foot; If 
a discharged or separated employee who 
previously was an eligible employee is 
subsequently reinstated, theireligibilily shall 
be reinstated. 

IV. Indefinite Layoffs 
Employees who are not eligib te employees may be 
placed on indefinite layoff even iftheirsenioriry 
(inciuding preferential seniority) is greater than 
the seniority of eligible employees who are re-
sained at work. 
Employees who refuse placement in the CJSP 
Pool or who refuse an assignment after being 
placed in a CJSP Pool may be placedon indefinite 
layoffeven if their seniority (including preferen­
tial seniority) is greater than the seniority of 
eligible employees who are retained at work. 

V. CJSPPoois 
A. In the event that declining manpower needs 

and the application of the reduction-in-force 
procedures wouldotherwisecausean eligible 
empioyee(s) to be placed on indefinite layoff, 
then such employees) will be placed in a 
CJSP Pod. 

B. The parties recognize thai the scope of this 
program requires flexibility with regard to the 
assignment by the Company of duties and 
actWitiesto Pool ernployetsand the selection 
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6 f Pool employees fortrainrng. An employee 
in the Pool may be 

i't) placed in a training program, 

(ii) used as a replacement to facilitate the 
training of another employee, 

(iii) givenajob assignment within or outside 
the bargaining unit which may be 
nontradjtjonal, 

<iv) placed in an existing opening, or 
(v) given other assignments consistent with 

the purposes of this Program (including 
assignments to work in an other business 
unit within the geographic area). 

in the event that the Company assigns no 
duties to a CJSP Pool employee, he or she 
shall remain available for assignment upon 
reasonable notice in accordance with rules 
and procedures establ ished by the Company 
for administration of the CJSP Pool. 

CJSP Pool Guidelines 

i. An employee in the Pool will receive the 
regular straight-time hourly rate of pay the 
employee last held prior to being placed in 
the Pooi. in the event an employee in the Pool 
is assigned to another classification, the 
employee will receive the rase of pay for that 
classification as provided by the Central 
Agreement. 

ii. Pool assignments wilt be considered 
temporary and not subject to provisions 
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governing permanent filling of vacancies or 
the application of shift preference. 

iii. When, for training purposes, a non-Pool 
employee isreplacedby a Pool employee and 
is given a different work assignment, such 
non-Pool employee will continue to receive 
his/her regular straight-time hourly rate of 
pay and will be returned to the same 
classification and job assignment upon 
completion of the training assignment. In the 
event the employee has insufficient seniority 
to return to the formerly held classification, 
the employee will be placed pursuant to the 
applicable provisions of the Central and Local 
Agreements. 

iv. A training assignment will be voluntary on 
the part of a non-Pool employee being 
replaced by a Pool employee, unless such 
training is to develop or improve technical 
skills relevant to the employee's current job 
assignment or anticipated future job needs. 

v. An employee may decline the opportunity to 
be assigned to the Pool or, while in the Pool, 
decline an assignment. In such event, the 
employee will no longer be an eligible 
employee underthis Program and will be laid 
off until entitled to recall to a non-Pool 
position. In no case may the employee then 
claim a violation of seniority rights because 
a lesser seniority employee is in the Pool or 
on a job assignment regardless of the lesser 
seniority employee's job assignment.-
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vi. .SUB Credit Units will not be earned for any 
week an employee in the CJSP Pool is not 
jissigned to other bargaining unit work, 

vii. SUB Credit Units will be cancelled at the 
cancellation rate applicable to such week for 
the employee's years of seniority under the 
SUB Plan for each week an employee in the 
CJSP Pool is not assigned to other bargaining 
unit work prior to declining an offer of work 
or training assignment as a Pool employee. 

VL Administration • 

A National CJSP Committee will be established at 
the Company-International Union level consist­
ing of three representatives selected by the Com­
pany and three representatives selected by the 
UA W Caterpil lar Department. 

The National CJSP Committee will meet periodi­
cally a:; required to: 

A. Review the number of eligible employees 
and the size, if any, of CJSP Pools; 

B. Monitor the placement of employees who 
art: assigned to a CJSP Pool; 

G Review the work assignments of Pool 
employees to nontraditional work 
assignments; 

D. Review any complaint regarding the 
administration of the Caterpillar Job Security 
Program; 

E Joi-itly develop and initiate proposals to 
improve operational effectiveness in order to 
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secure existing jobs, and to attract customers 
and additional business in order to provide 
additional job opportunities. 

The National C JSP Committee is specifically em­
powered to periodically review and evaluate the 
operation of this Letter of Agreement and make 
mutually satisfactory adjustments to its provi­
sions during the termof this Letter of Agreement. 

VII. Duration 
This Program shall become effective on the 
Monday following the ratification of the Cen tral 
Agreement and shall remain in effect until mid- ; 
night March 31,2004, and shall not be renewed 
or extended except by express written agreem ;nt 
of the parties. 

Letter of AgreementNo. 32 

The parties agree that employee involvement in work­
place issues is crucial to the success of any business aiid 
the responsibility of every employee. More specifically, 
they agree that in the interest of creating a safe, highly 
productive workenvironmentwith widespread employes 
involvement and satisfaction, free and open comrnunicii-
tion between management and bargaining unit employ­
ees is necessary. To this end, the parties agree that the 
Company may establish within individual business unifci, 
teams consisting of selected bargaining unit employees 
(and as appropriate, non-bargaining unit employees), to 
cooperate with management in the identification of best 
,.,.,,,+;,» Ĵ— ^ improvement of efficiency, effective­

ness, safety, productivity, quality, and profitability re­
garding operations about which they have knowledge. 
Examples of such teams include certification teams, 
productivity teams, problem-solving teams, new prod­
uct development teams, safety teams, cost reduction 
teams, and work teams. It is a part of each employee's job 
duties to participate and cooperate in these endeavors. 

The parties recognize that no team may take any action 
which confl icts with any provision of the Central Agree­
ment orthe respective Local Agreement. Moreover, the 
parties recognize that certain teams composed of bar­
gaining unit employees (in whole or in part) may submit 
ideas or specific recommendations to management which 
relate to wages, hours, and working conditions. While 
management may discuss and consider such ideas or 
proposals, no change or addition to the written terms and 
conditions ofemployment set forth in the Central Agree­
ment or the respective Local Agreement may be made 
unless such change or addition is bargained over and 
agreed to by the Company and the Union. 

Letter of Agreement No. 33 

In order to continue attracting and retaining the high­
est caliber employees to careers in manufacturing, it is 
mutually beneficial to thecommunity, the Union, and the 
Company to provide opportunities for exposing stu­
dents and teachers to such careers. During 1991 -1998 
negotiations, the Company informed the Union it in­
tended to provide a chance for students and teachers to 
becomemore familiar with indus trial career opportunities 
<W v> pmv'r'p ^r^nfi'* wifh frrr"'^? stations for their 



students. Toward that end, the Company will from time 
to time designate bargaining unit work assignments for 
students and/or teachers at the high school or college 
level. Since the purpose of this program is to provide as 
broad an exposure as possible in the time allotted, 
candidates may be rotated periodically among the des­
ignated jobs. Participants will not be Caterpillar employ­
ees, nor will the work being performed by students and/ 
or teachers result in the displacement or elimination of 
the on -goi ng need of an employee coveredby the Central 
Agreement. Caterpillar employees will be expected to 
provide appropriate orientation and assistance to par-
tic ipants in order to maximize the educational experi ence. 

L etter of Agreemen t No. 34 

The provisions of this Letter of Agreement shall apply 
only to Apprentices as defined in paragraph I. (a) below 
who enter an Apprenticeship Course prior to August 1, 
1999. in the bus iness units listed in paragraph I. (c) below. 

(I.) When used in this Letter of Agreement: 

a. "Apprentice" means an employee in a 

bargaining unit employed in any of the 

following classifications (provided such 

classification is included in the Exhibit A of 

the applicable Local Agreement) 

Electrician Apprentice 

Millwright Apprentice 

Pipefitter Apprentice 

Toolmaker Apprentice 
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Machine Repair Apprentice 

Maintenance Mechanic Apprentice 

(Wheel Loaders and Excavators; Track-
Type-Tractors ; Mining and Construction 
Equipment; Fuel Systems; Parts and 
Service Support Center only) 

who is engaged in learning and working in 
the trade in which he has enrolled. 

b. "Designated Craft" means a job 
classification as defined in Section XIII 
of this Letter of Agreement. 

c. "Business Unit" means the following 
facilities: 

Local 145 Wheel Loaders and Excavators 
Division (Aurora) 

Local 751 Mining and Construction 
Equipment Division (Decatur) 

Local 974 Track-Type Tractors Division 
(East Peoria) 
Foundry Business Unit 
(Mapleton) 
Pans and Service Support 
Center (Morton) 
Performance Engine Products 
Division (Moss ville) 
Technical Services Division 
(Technical Center and 
Peoria Proving Ground) 
Transmission Business Unit 
(EastPeoria) 

Local2096 Fuel Systems Business Unit 
(Pontiac) 
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usiness Unit Joint Apprenticeship Committee j 
At each business unit where this Letter of j 
Agreement is applicable, there shall be 
established a Business Unit Joint 
Apprenticeship Committee (herein refened 
to as Business Unit C ommittee) composed of 
fourmembers,twoappointedbytheCompany, 
one of whom shall be a member of that 
business unit's Training organization, and 
two appointed by the Union. Either the 
Company or the Union may at any time 
remove a member appointed by it and may 
appoint a member to fill any vacancy among 
its members. The Company and the Union 
shall each notify the other in writing of any 
appointment to a Business Unit Committee 
and no such appointment shall become 
effective prior to the giving of such notice. 
The Union may also identify, in writing, an 
alternate membeT, who, in the event a regular 
memberwasunavailable,wouldattendeither 
regular or special meetings. 
Each memberofa Business Unit Committee 
appointed by the Union, including the 
alternate member, shall be: 
(i) an employee of the Company; and 
(ti) employed in and holding UAW 

Journeyman status in a "Designated 
Craft" classification for one of the 
Apprentice Courses at that business 
1'1'f- and 

In addition, ar least one member of each 
Business Unit Committee appointed by the 
Union shall be a graduate of one of the 
Apprentice Courses at that business unit, if 
there are such graduates. 
The Business Unit Committee shall meet at 
an agreed upon time once each quarter unless 
the time between meetings is extended by 
mutual agreement. Members of the Business 
Unit Committee appointed by the Union will 
not lose pay for regularly scheduled hours 
because of attendance at a regularly 
scheduled meeting of that Business Unit 
Committee. Through mutual agreement, 
special meetings of a Business Unit 
Committee will be held at the request of either 
the Union or the Company. The requesting 
party shall provide the other party with a 
written agenda at least three working days 
prior to the date of the special meeting. 
Special meetings requested by the Union will 
not be held on Company time. Meetings 
called by the Company will not result in loss 
of pay for regularly scheduled hours for 
members of the Business Unit Committee 
appointed by the Union. 
The Company will prepare minutes of each 
meeting. Suchminutes shall include: the date 
of the meeting; names of the individuals 
present; abrief statement ofitems discussed; 
and the consensus or disposition, if any, 



minutes will be provided to each member of 
the Business Unit Committee within ten 
working days of the meeting. 

b. Each Business Unit Committee shall: 
1. Have the right to designate a Business Unit 

Committee member to counsel individuals 
about to enter an Apprentice Course to ensure 
that they are informed and impressed with 
the responsibilities they are about to accept 
as well as the benefits they may receive. 

2. Review applicants for an Apprentice Course 
who have met the requirement set forth in 
paragraphs V(a) and V(b) of this Letter of 
Agreement. Following such review, an 
applicant may be rejected if a majority of the 
Business Unit Committee agree thatrejection 
is appropriate. 

3. Approve or reject Company recommen­
dations under Section VI of this Letter of 
Agreement to allow an Apprentice hours of 
credit for previous experience. In the event 
thatamajority oftheBusinessUnit Committee 
does not approve the Company's 
recommendations for such Apprentice, no 
such credit shall be allowed. 

4. Discuss and review cases in which any 
Apprentice at that business unit is failing to 
satisfactorily progress. One Union member 
of the Business Unit Committee, together 
with one Company member of the Business 

shall, without loss of pay for regularly 
scheduled hours, be permitted to counsel 
with such Apprentice. After such 
consultation, the responsibility for making 
the decision regarding the continuation in 
the Apprentice program for those 
demonstrating an inability to leam or a lack 
of interest in work or education rests with the 
Company. In the event a majority of the 
BusinessUnit Committee does not agree, the 
situation may be referred to the Central Joint 
Apprenticeship Committee. (Nothing in this 
Letter of̂ Agreement shall Umitthe Company's 
right to discipline/discharge Apprentices for 
matters not related to their training as 
Apprentices. Such action by the Company 
shall not be referred to the Business Unit 
Committee, but may be subject to the 
grievance procedure.) 

Review the Apprentice Course(s) establish­
ed for that business unit and make rec­
ommendations for the improvement of such 
Course(s). 

Receive a list of employees who are 
Apprentices covered by this Letter of 
Agreement at that business unit. 
Report and/or refer matters of discussion to 
the Central Joint ApprenticeshipCommittee 
as well as accept findings from the Central 
Joint Apprenticeship Committee. 



(IH.) Central Joint Apprenticeship Committee 
• There shall be established a Central Joint Ap­
prenticeship Committee composed of six mem- : 

bers, three appointed by Caterpillar Inc., one of 
whom shal! be a member of the Company' s corpo- ; 
rate Training organization, and three representa- j 
tives appointed by the Union. Two of the Union j 
representatives shall be from the International I 
Union and shall hold U AW Journeyman status in 
one of the crafts referenced in Section I (a). The 
third Union representative shall be a member of j 
one of the Business Unit Joint Apprenticeship : 
Committees. j 

Either the Company or Union may at any time j 
remove a member appointed by it and may appoint 
a member to fill any vacancy among members ' 
appointed by it. The Company and Union shall 
notify each other in writing of any appointment to 
the Committee and no such appointment shall 
become effective prior to giving such notice, 

The Central Joint Apprenticeship Committee 

shall: 
I. M eet at an agreed upon time each six months 

unless the time between meetings is extended 
by mutual agreement. Special meetings of the 
Committee will be held at the request of either 
the Union or the Company at a mutually 
convenient time. Special meetings may be 
conducted by conference phone calls. The 
requesting party shall provide the otherparty 
with a written agenda at least 15 working 
days prior to the date of such special meeting. 

The Company will prepare minutes of each 
meeting. Suchminutesshall include: the date 
of the meeting; names of the individuals 
present; a briefstatement of items discussed; 
and the consensus or disposition, if any. 
reached on those items, A copy of these 
minutes will be provided to each member of 
theCentral joint Training Committee within 
ten working days of the meeting. 

2. Review reports and matters of discussion 
referred by Business Unit Committees. 

3. Advise appropriate Business Unit 
Committees of the Central Joint 
Apprenticeship Committee's findings on 
matters referred from respective Business 
UnitCommittees. 

Items which remain in dispute following dis­
cussion by the Central Joint Apprenticeship Com­
mittee may, if the Union so elects, be referred 
directly (o the Final Step of the grievance proce­
dure in the appropriate Local Union and, if so 
referred, will thereafter be subject to the normal 
grievance and arbitration procedure. 

(IV.Application to become an Apprentice in a busi­
ness unit will be received and dated by the Train­
ing organization of the Company at that business 
unit. Such Training organization shall determine 
which of the applicants meet the requirements of 
paragraphs V(a) and V(b) and will furnish the 
Business Unit Committee established for that 
business unit a list of those so approved. Oppor­
tunities forrr?'";"<rf>fT-.-J=>J - •*--•>•-.•, --•••• 



Agreement shall be available to all otherwise 
eligible and qualified candidates without regard 
to age, race, sex, creed, color or national origin. 

(V.)Eligibility Requirements 

A person selected to become an Apprentice 
shall possess the following eligibility require­
ments: 
a. Must have attained the age of 17. 

b. Indication of potential for successfully 
completing an Apprentice Course by reason 
of an evaluation of biographical data, school 
records, previous work experience, 
Company work history (if any), and 
successful completion of an evaluation 
system to be administered and interpreted 
by the Company. 

c. Review by the appropriate Business Unit 
Committee. 

(Vl.)Credit forPrevious Experience 

A person who has had previous apprentice­
ship experience and who is selected to become an 
Apprentice in the same or a different course may 
be allowed hours of credit for applicable experi­
ence after the prior employment record has been 
checked and evaluated. Evaluated work experi­
ence must have been gained under a formal Ap­
prentice Program. An employee who has served 
in the Armed Forces of the United States may 
have his Armed Forces work record evaluated 
and hours of credit granted for applicable practi­
cal experience gained in the Armed Forces. Aft 
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employee with previous work and/or classroom 
experience not acquired as an Apprentice who is 
selected to become an Apprentice, may have 
hours of credit granted to reflect this previous 
experience. The hours of credit for a particular 
type of experience shall not exceed the amount of 
time allocated to this type of experience in the 
Apprentice Course. After re viewing and evaluat­
ing the prior employment or work record of a 
person, the Company will recommend to the Busi -
ness Unit Committee the hours of credit to be 
allowed. 

(VIL)Entry Tnto An Apprenticeship 

Each business unit shall establish two waiting 
lists for entry into each Apprentice Course at that 
business unit. One list shall be composed of 
current employees from the appropriate bargain­
ing unit apply i ng for such Apprentice Course and 
relative position on this I ist shall be determined by 
seniority and/or group seniority (if applicable) 
with the most senior employee being at the head 
of the list; provided, however, that no employee 
shall be placed on such list unti 130 calendar days 
following the date such employee was deter­
mined to have met the eligibility requirements 
listed in Section V of this Letter of Agreement. The 
second list shall be composed of all other appli­
cants for such Apprentice Course and relative 
position on this list shall be determined by the 
date such individual was determined to have met 
the eligibility requirements. An individual cannot 
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be on more than one waiting list at each business 
unit at the same time. 

When applicants are selected for entry into a 
particular Apprentice Course, such selections 
shall be on the basis of at least two from the 
current employee list for every one from the other 
list. However, more selections from ihc other list 
may be made in the event sufficient qualified 
employee applicants are not available. 
By mutual agreement, the provisions of this Sec­
tion VII may be waived for Affirmative Action 
purposes. 

(VIII.)Terms of Apprenticeship 

The terms of Apprenticeship shall be in accor­
dance with the training work schedule and class­
room schedule as determined by the Company at 
each business unit. In each business unit, the 
Business Unit Committee shall be provided an 
outline of these schedules. These schedules pro-
vide a guide andmay from time to time be revised 

as conditions require. A copy of all such revisions 
shall be furnished to the Business Unit Committee 

involved. 

(IX.)Apprentice Reductions and Returns to Appren 

tice Courses 

a. ]rt the event it is necessary to reduce the 
number of Apprentices in a Course within a 
Business Unit, Apprentices in ihat Course 
shall be removed from that Course in reverse 
order of thei r hours in the Course, beginning 
„,:*u .u„ 4rr,rf>nt.lce who has the fewest 

hours in thatCourse. An Apprentice removed 
from an Apprentice classification as 
designated in Section i (a) of this Letter of 
Agreement, in accordance with this Section 
IX (a) shall be placed in accordance with the 
provisions of Article 13 of the Central 
Agreement as specified inSection XII of this 
Letter of Agreement in the same manner as 
though his departure from that Apprentice 
classification had resulted because of those 
provisions. 

b. The provisions of Article 13 of the Central 
Agreement as specified in Section IX of this 
Letter of Agreement shall not apply to 
Apprentices unless a reduction in force of 
Apprentices occurs or the application of the 
foregoing provisions of this Section VIII 
results in a reduction in force of Apprentices. 

c. Apprentices removed from an Apprentice 
classification solely as the resultofa reduction 
in force, shall be returned to that Apprentice 
classification, when conditions deem 
appropriate, in the reverse order of their 
removal. 

!.)Wages 

Apprentices shall be paid for required class­
room attendance. Hours spent in required class­
room attendance shall be considered hours of 
work i n compu ti ng overtim e. An Apprentice who 
is granted hours of credit for previous experience 
shall be paid the wage rate corresponding to the 



period to which such hours of credit for previous 
experience advance the Apprentice. 

(Xl.)Supervision of Apprentices 

Apprentices shall be under the supervision of 
the Training organization of the Company and 
under the immediate direction of the Supervisor of 
the area to which they are assigned. The Training 
organization of the Company will determine the 
movement of Apprentices in accordance vvith 
training work schedules. 

(XIl.YTools 

For employees who entcran Apprentice Course 
on or after the effective date of the 1998 Central 
Agreement, the Company will provide the tools 
required for each Apprentice Course to the Ap­
prentice, and such tools shall become the per­
sona] property of the Apprentice upon gradua­
tion. 

For employees who entered an Apprentice 
Course prior to the effective date of the 1998 
Central Agreement, upon graduation, the Com­
pany will reimburse the apprentice for tools re­
quired by and purchased through the Company. 
The Company will provide the Business Unit 
Committee with the list of tools required for each 
Apprentice Course in the business unit for which 
the Business Unit Committee is established. 

(XHI.)Placement Upon Graduation 
An employee 
(i) who graduates from one of the Apprentice 

r-—rj.r>""« ;r-«r»P'tpt fnr1'' w i " nrov'ded 

there is a job opening, be placed in his 
"•Designated Craft" within the business unit 
where he isassigncd at the timehe graduates, 
provided there is no employee within that 
business unit with greater seniority who has 
previously worked in that "Designated Craft'" 
or previously graduated from such 
Apprentice Course and whose job bid for 
return to such "Designated Craft" has not 
been honored. 

(ii) who graduates and who is not, in accordance 
with (i) above, placed in his "Designated 
Craft" shall be placed in accordance with the 
provisions of Article 13 or Article 19 of the 
Central Agreement whicheverisapplicable. 
The starting point of such reduction in force 
procedure shali be that "Designated Craft" 
to which such graduate Apprentice would 
have been placed in accordance with (i) 
above. 

(iii) who graduates or has graduated, and whose 
Local Agreement provides for group 
seniority, shall, for purposes of (i) and (ii), 
above, and for purposes of bidding to a 
"Designated Craft" under the provisions of 
Article 19 of the Central Agreement be 
deemed to have group seniority equal to the 
period of his apprenticeship. 



Apprenticeship Course 
From Which the 

Employee Graduated: 
Electrician (All Plants) 
Millwright (AH Plants) 
Pipefitter (All Plants) 
Machine Repair 

(All Plants) 
Toolmaker (All Plants) 
Maintenance Mechanic 

(Track-Type Tractors; 
Fuel Systems; Mining and 
Construction Equipment only) 

Maintenance Mechanic 
(Wheel Loaders and 
Excavators; Parts 
and Service Support 
Center only) 

(XIV.)Apprentice programs not listed in Section I of 
this Letter of Agreement and other training pro­
grams will not be subject to the provisions of this 
Letter of Agreement unless mutually agreed by 
the parties, 

"Designated Craft" 
C lass i f ica t ion: 
Electrician (6) 
Millwright (5) 
Pipefitter (5) 
Machine Repair 
Mechanic (6) 
Toolmaker (6) 
Maintenance 
Mechanic (6) 

Maintenance 
Mechanic (5) 

Letter of Agreement No. 35 

During the 199 i -1998 negotiations, the Company in­
formed the Union that the closure of the M emphis faci lity 
was being contemplated. The final decision concerning 
whether the Memphis facility would be closed had not 
been made when the parties concluded their negotia-
tionsforthe 1998 Central Agreement. Astheresultofthe 
uncertainty regarding its future, the Memphis facility 
was excluded from coverage under the provisions of 
Letter of Agreement No. 24 (Plant C losing Restriction) of 
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•he 1998 Central Agreement, and the bargaining unit 
•employees of the Parts & Service Support Business Unit 
(Memphis) were excluded from coverage under the pro-
Visions of Letter of Agreement No. 2>\ (Caterpillar Job 
Security Program) of the 1998 Central Agreement. 

The parties agreed, however, to the following: 

A. If the Company decides to close the Memphis 
facility, it shall be considered to be a "Complete 
Plant Closing" for purposes of Section 16.10 of 
the 1998 Central Agreement and each active em­
ployee in the Parts & Service Support Business 
Unit (Memphis) on the date such decision is 
announced and each laid-off employee whose 
seniority in such business unit has not been 
broken under the provisions of Section 11.2 of the 
1998 Central Agreement orprevious Central Agree­
ments shall be deemed an "affected employee" for 
purposes of Section 16.10(C) of the 1998 Central 
Agreement, provided, however, that: 

(1) Master Recalls to any Parts and Service 
Support facility shall not be subject to the 
provisions of Letter of Agreement No. 26 of 
the 1998 Central Agreement, and 

(2) Master Recalls to any other facility shafl be 
subject to the provisions of Section 18.6 of 
the 1998 Central Agreement. 

B. If the Company decides not to close the Memphis 
facility, each active employee in the Parts & 
Service Support Business Unit (Memphis) on the 
date such decision is announced shall be deemed 
to be an "eligible employee" for purposes of 
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Section 1(D) of Letter of Agreement No. 31 of the 
1998 Central Agreement and the Memphis facility 
shall be deemed to be covered by the provisions 
ofbetterof AgreementNo. 24ofthe 1998 Central 
Agreement. 

C. In the event the Company has not announced its 
decision prior to June 1,1998, active employees 
on June 1,1998, shall be deemed to be "eligible 
employees" for purposes of Section 1(D) of the 
Letter of AgreementNo. 31 of the 1998 Central 
Agreement and the Memphis facility shall be 
deemed to be covered by the provisions of Letter 

i of Agreement No. 24 of the 1998 Central Agree-
j ment. 

r Letter of Agreement No. 36 
I 
I( AsusedinSections 7.8(B), 15.1(A), and 15.6(C) the first 

"twelve-month period" under the 1998 Central Agree­
ment shall be deemed to be the period from October 6, 
1997, through April 4,1999. 

A. Notwithstanding the provisions of Section 7.8(B) 
and solely for use during the first "twelve-month 
period" as defined above, at the Parts and Service 
Support Business Units (Denver and York) each 
employee shall be entitled to four (4) additional 
holidays which will be scheduled in accordance 
with the provisions of Section 7.8(B) of the 1998 
Central Agreement. 

Notwithstanding the provisionsofSection7.8(B) 
and solely for use during the first "twelve-month 
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period as defined above, at the Parts and Service 
Support Center (Morton) and the Parts and Ser­
vice Support Business Unit (Memphis) each em­
ployee shall be entitled to three (3) additional 
holidays which will be scheduled in accordance 
with the provisions of Section 7.8(B) ofthe 1998 
Central Agreement. 

Notwithstanding theprovisions of Section 15.1 (B) 
and solely for use during the first "twelve-month 
period" as defined above, the number of hours of 
Paid Absence Allowance credit to which an eli­
gible employee who possessed one or more years 
of seniority and/or group seniority (if applicable) 
at the beginning of such first "twelve-month 
period" shall be entitled is as follows: 

a. For such eligible employee whose first day of 
work during such first "twelve-month period" 
is priorto Monday, January 5,1998, thePaid 
Absence Allowance credit shall be 50 hours. 

b. For such eligible employee whose first day of 
work during such first "twelve-month period" 
is on or after January 5, J 99S, but prior to 
Monday, April 6, 1998, the Paid Absence 
Allowance credit shall be 37 1/2 hours. 

c. Forsucheligibleemployeewhose firstday of 
work during such first "twelve-month period" 
is on or afterMonday, April 6,1998, but prior 
to Monday, July 6,1998, the Paid Absence 
Allowance credit shall be 25 hours. 

d. Forsuch eligible employee whose first day of 
work during such first "twelve-month period" 
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is on or after Monday, July 6,1998, but prior 
to Monday, October 5,1998, the Paid Absence 
Allowance credit shall be 12 1/2 hours. 

C. Notwithstanding theprovisions of Section 15.1(C) 
and solely for use during the first "twelve-month 
period" as defined above, the number of hours of 
paid absence allowance credit to which an eligible 
employee who acquires one yearof seniority and/ 
or group seniority (if applicable) after the begin­
ning of such first "twelve-month period" shall be 
entitled is as follows: 

For such employee who becomes eligible 
prior to Monday, January 5, 1998, the Paid 
Absence Allowance credit shall be 37 1/2 
hours. 

For such employee who becomes eligible on 
or after Monday, January 5,1998, but priorto 
Monday, April 6, 1998, the Paid Absence 
Allowance credit shall be 25 hours. 

For such employee who becomes eligible on 
or after Monday, April 6, 1998, but prior to 
Monday, July 6, 1998, the Paid Absence 
Allowance credit shall be 12 1/2 hours. 

D. Notwithstanding the provisions of Section 15.1 
(B) and solely for use during the first "twelve­
month period" as defined above, an eligible em­
ployee who possessed one or more years of 
seniority and/or group seniority (if applicable) on 
October 5, 1998, shall be entitled the additional 
hours of Paid Absence Allowance credit as fol­
lows: 

a. 

b. 

c. 
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a. For such eligible employee whose first day of 
work is on or after Monday, Octobers, 1998, 
but prior to Monday, January 4, 1999, the 
Paid Absence Allowance credit shall be 25 
hours. 

b. Forsucheligible employee whose first day of 
work is on or after Monday, January 4,1999, 
but prior to Monday, April 5,1999, the Paid 
Absence Allowance credit shall be 12 1/2 
hours. 

Payments to eligible employees under the provi­
sion of Sections 15.1 (E) and/or 15.6(C) of the 1998 
Central Agreement for unused Paid Absence 
Allowance credit and accrued attendance bonus 
credit during this first "twelve-month period" 
shall be made not later than June 15,1999. 
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BASIC HOURLY RATES OF PAY 
APPENDIX A 

(Appticable to employees in Local Unions Nos. 145, 751,786,974, 1415,1989, and 2096 
except those employees specified in Letters of Agreement Nos. 26 and 27.) 

1 
2 
3 
4 
5 
6 

18.62 
18.97 
19.65 
19.93 
20.57 
20.96 

19.93 
20.22 
20.96 
21.43 

20.22 
20.60 
21.43 
22.03 

21.07 
22.03 
22.64 

M 
UJ 

Research Machinist 
(Technical Services Division) 
Machine Repair Apprentice 

SUPPLEMENTARY BASE RATE SCHEDULE 
APPENDIX A 

(Applicable to employees in Local Union 974) 
5-1 6-1 6.2 6.3 6-4 6-4 times 1.0217 

Maintenance Mechanic Apprentice 
(Track-Type Tractors Division; 

60% 65% 70% 75% 80% 85% 90% 95% 
6-1* 
60% 65% 70% 75% 80% 85% 90% 95% 
6-1* 

Performance Engine Products Division) 60% 70% 80% 90% 6-1* 
Maintenance Mechanic Apprentice 60% 65% 70% 75% 80% 85% 90% 95% 
(Transmission Business Unit; Parts 5-1 * 
and Service Support Center (Morton)) 60% 70% 80% 90% 5-1* 
Toolmaking Apprentice 60% 65% 70% 75% 80% 85% 90% 95% 

6-1* 
60% 70% 80% 90% 6-1* 

Machine Shop Trainee 60% 70% 80% 90% 3-1* 



Machinist Apprentice 60% 65% 70% 75% 80% 85% 90% 95% 
3-1* 

Welding Trainee 60% 70% 80% 90% 3-1* 
College Graduate Trainee 4-4 
Cooperative Trainee 60% 65% 70% 75% 80% 85% 90% 4-4 
Associate Degree Trainee 60% 65% 70% 75% 80% 90% 4-3 
College Undergraduate Trainee 60% 65% 70% 75% 80% 90% 4-3 
Electncian Trainee 60% 70% 80% 90% 6-1* 
Machine Repair Trainee 60% 70% 80% 90% 6-1* 
Maintenance Mechanic Trainee 60% 70% 80% 90% 6-1* 
(TracVType Tractors Division; 
Performance Engine Products Division) 
Maintenance Mechanic Trainee 60% 70% 80% 90% 5-1* 
(Transmission Business Unit; Parts 
and Service Support Center (Morton)) 
Toolroakmg Trainee 60% 70% 80% 90% 6-1* 

Foundry Machine Repair Trainee 60% 70% 80% 90% 6-1 * 
Sheet Metal Trainee 60% 70% 80% 90% 3-1* 
Elecn ician Apprentice 60% 65% 70% 75% 80% 85% 90% 95% 

6-1* 
60% 70% 80% 90% 6-1* 

Millwright Apprentice 60% 65% 70% 75% 80% 85% 90% 95% 
5-1* 
60% 70% 80% 90% 6-1* 

Pipefitter Apprentice 60% 65% 70% 75% 80% 85% 90% 95% 
5-1* 
60% 70% 80% 90% 6-1* 

Foundry Machine Repair 60% 65% 70% 75% 80% 85% 90% 95% 
Apprentice 6-1* 

60% 70% 80% 90% 6-1* 
•Minimum Graduating Rate 



This rate Echedule is applicable to employees entering a training classification on or after 
October 1, 1 991. Employees in a training classification on September 30,1991, will be paid in 
accordance with the rate schedule in effect on September 30,1991,orthe above rate schedule, 
whichever i J greater. 

The four-* tep rate schedule for an apprentice classification is only applicable to employees 
entering an apprentice classification on or after August 1,1999. 
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SUPPLEMENTARY BASE RATE SCHEDULE 
APPENDIX A 

(Applicable to employees in Local Union No. 145) 
2X19 Coo perative Trainee 
2X31 Electrician Apprentice 

2X37 Heat Treat Apprentice 
2XI0Ma<;hine Repair Apprentice 

2X13 Machine Shop Trainee 
2X15 Machinist Apprentice 

2X12 Toolmaking Apprentice 

60% 65% 70% 75% 80% 85% 90% 4-4 
60% 65% 70% 75% 80% 85% 90% 95% 
6-1* 

60% 70% 80% 90% 6-1* 
60% 65% 70% 75% 8Q% 90% 3-1* 
60% 65% 70% 75% 80% 85% 90% 95% 
6-1* 
60% 10% 80% 90% 6-1* 
60% 70% 80% 90% 3-1* 

60% 65% 70% 75% 80% 85% 90% 95% 
3-1* 

60% 65% 70% 75% 80% 85% 90% 95% 
6-1* 

60% 70% 80% 90% 6-1* 



2X38 Welding and Fabricating 
Trainee 

2X35 Maintenance Mechanic 
Apprentice 

2X45 Electrician Trainee 
2X42 Maintenance Mechanic Trainee 

fcj 2X44 Toolm aking Trainee 
2X43 Machine Repair Trainee 

60% 70% 80% 90% 3-1* 
60% 65% 70% 75% 80% 85% 90% 95% 
5-1* 
60% 70% 80% 90% 5-1* 
60% 70% 80% 90% 6-1* 
60% 70% 80% 90% 5-1* 
60% 70% 80% 90% 6-1* 
60% 70% 80% 90% 6-1* 
* Minimum Graduating Rate 

This rate schedule is applicable to employees entering a training classification on or after 
October 1,1991. Employees in a training classification on September 30,1991, will be paid 
in accordance with the rate schedule in effect on September 30, 1991, or the above rate 
schedule, whichever is greater. 

The four-step rate schedule for an apprentice classification is only applicable to employees 
entering an apprentice classification on or after August 1, 1999. 
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Supplementary Base Rate Schedule 
Appendix A 

(Applicable to employees in Local Union No. 751) 

2X20 Associate Degree Trainee 
2X18 Coll 3ge Graduate Trainee 
2X19 Cooperative Trainee 
2X31 ElectricianApprentice 

2X13 Machine Shop Trainee 
2X15 Mac hinist Apprentice 

2X12 Tool making Apprentice 

2X16WeIctingTrainee 

60% 
44 
60% 
60% 
6-1* 
60% 
60% 
60% 
3-1* 
60% 
6-1* 
60% 
60% 

65% 70% 75% 80% 90% 4-3 

65% 70% 75% 80% 85% 90% 4-4 
65% 70% 75% 80% 85% 90% 95% 

70% 80% 90% 6-1* 
70% 80% 90% 3-1* 
65% 70% 75% 80% 85% 90% 95% 

65% 70% 75% 80% 85% 90% 95% 

70% 80% 90% 6-1* 
70% 80% 90% 3-1* 



60% 65% 70% 75% 80% 85% 90% 95% 
5-1* 

2X40 Maintenance Specialist Apprentice 60% 65% 70% 75% 80% 85% 90% 95% 
6-1* 
60% 65% 70% 75% 80% 85% 90% 95% 
6-1* 
60% 70% 80% 90% 6-1* 
•Minimum GraduatingRate 

2X10 Machine Repair Apprentice 

2X36 Maintenance Mechanic 
Apprentice 

This rate schedule is applicable to employees entering a training classification on or after 
October 1,1991. Employees in a training classification on September 30,1991, will be paid 
in accordance wife the rate schedule in effect on September 30, 199\, or the above rate 
schedule, whichever is greater. 

The four-step rate schedule for ai l apprentice classification is only applicable to employees 
entering an apprentice classification on or after August 1, 1999. 

SVITLEftlENTARYBASERATESCHEDtJLE 
APPENDKA 

(Applicable to employees in Local Union 2096) 
2X31 Electrician Apprentice 60% 65% 70% 75% 80% 85% 90% 95% 

<, 2X18 College Graduate Trainee 
*> 2X13 Machine Shop Trainee 

2X15 Machinist Apprentice 

2X12 Toolmaking Apprentice 

2X36 Maintenance Mechanic 
Apprentice 

60% 70% 80% 90% 6-1* 
44 
60% 70% 80% 90% 3-1* 
60% 65% 70% 75% 80% 85% 90% 95% 
3-1* 
60% 65% 70% 75% 80% 85% 90% 95% 
6-1* 
60% 65% 70% 75% 80% 85% 90% 95% 
6-1* 
60% 70% 80% 90% 6-1* 
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This rate schedule is applicable to employees entering a training classification on or after 
Octoberl 1991 Employeef.inatrainingclassificationonSeptember30,1991, will be paid in 
accordance with theiate schedule in effect on September 30,1991, orthe above rate schedule, 
whichever is greater. 

The four-step rate schedul e for an apprentice classification is only applicable to employees 
entering an apprentice classification on or after August 1,1999. 
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